3. 7 ZFOMOSEEM EUIZEITH2IYHEA

(1) Horizon 2020 [Z§ 1+ 2 ERAEEE"
1) WORK PROGRAMME 2014-2015 {22 T
Horizon 2020 ® WORK PROGRAMME 2014-2015214(Z2351} %5 7 +* = »-”Science with
and for Society” 1%, TRL® 4 DIZESRE Y TTW5,
(D Call for Making science education and careers attractive for young people (SEAC)
@ Call for Promoting gender equality in research and innovation (GERI)
@ Call for Integrating society in science and innovation (ISSI)
@ Call for Developing governance for the advancement of responsible research and
innovation (GARRI)
Z09H, AEOMEGEE L TRESNLOB LV W TOFREZE LD D,

D Call for Making science education and careers attractive for young people (SEAC)
EFICHFHBE L XY )T 2N SE LT DRE)

HERAERIT, BEY T I =0 TR B OFEICK L T—AEZ® LT
PRSI TE D L OIZ L, EOICRFOTORELIRSTZOIC, BHEHEIZE > TRFH
BRX Y VT 2B T HMERDH D, 2T, ZOHMEZET HOIZROFHA H
L LTnd,

° ﬁ?’* (R R ZEWT, BRABIEN R EREZHEE L, BHAcd LTE
2L OEFEEFZOT, B, Hif, TR0/ _X"—va Bl bsxx U
ZIBRT LM T, HENER T LMEICHLT D2 IR0, Bl RiE

(scientific citizenship) #BH%9 5,
EEHABN) F 2T LICBTLEMEH DI« 4/ X—2 3 (RRD ZBFET 5,
EURAXESS25h— bt 2%y U =2 DY —ER L)L EEDDH 2 EI2LY | BFEO
XY VT ~DT Vv AERBIISHED,

IO OIEENL, EH - 5 OHFEHE A ) N— S — BORSLRAE ., WFERIE S
LAAD T & TTRSHS - P15 - mEHEREOMEL 7 v —7 0 BHEryeE, XEE

213 {EROTHICH 72 - Tlk. Horizon 2020 @ Science Education |24 27 = 7% A4 FEBE|IZ LTV
%, Horizon 2020 - Science Education
httpsi//ec.europa.eu/programmes/horizon2020/en/h2020-section/science-education

214 HORIZON 2020 — WORK PROGRAMME 2014-2015 - Science with and for Society, European
Commission Decision C (2015)2453 of 17 April 2015

http://ec.europa.eu/research/participants/data/ref/h2020/wp/2014 2015/main/h2020-wpl1415-swfs en.p
df#6

215 KURAXESS (3, MgtV — B2 %217 5 =2 =— 7 22BN O BRI IEE D 72 D O Fr iz 72 Bk,
EU B L OUNMEEIC JZ S TR, BRI &2 o7 SRR 2 b3 2 00 b, gt E OB E)
XY UTHBEOXEAZHIEL LTS, EURAXESS @7 =71 ; : http://ec.europa.eu/euraxess/
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WA T, AT 4 TREWE, 7 VAT 4 THEEL X —F v ML TW5,

RN B2 BWIRFT D RIE. BEaBORE~DT 7827215 Tl TROBFEY
TV EEFERENEUEFETHLETHD, TR =PI TE, LLTFO Ry 7 MRS
NTW5, 2RO THE L LTIE, 2014 1% 1,315 T—nr, 2015 4% 1,050 T 1—n1
Thd,

F£ 22 WRENTWVWB Iy 7 EEETE (SEAC)

NS 2014 FEEFHE | 2015 FETH

Innovative ways to make science education and scientific | 655 7= —u 900 5= —n
careers attractive to young people

(BFEBE LR A v U T 2358 2 oo TRE ) B T 2 08T Y
78 J71E)

Responsible Research and Innovation in Higher Education | 300 7 =—u —

Curricula

(BHEHBENX 2T MBI DELEHHM LA /X —a)

Trans-national operation of the EURAXESS Service | 360 J=~—u —
network

(EURAXESS ¥ —bt 23y NI — 7 D E B2 X 72 )

EURAXESS outreach to Industry — 150 f=—n
(FEZEF~D EURAXESS ©7 7~ —F)

i) HORIZON 2020 - WORK PROGRAMME 2014-2015 - Science with and for Society, European
Commission Decision C (2015)2453 of 17 April 2015

@ Call for Promoting gender equality in research and innovation (GERI)
(RS ) _R—= 3 ANZBT DV x v F—FEDRED T2 DAZE)

EU (&, B9 - £/ N—2 a3 VA DI T X TOIFECIB N T, BLMEOFELREL,
RVPEERETHZEEZHEL NS, Yo X —0OEEOHEX, THEREDT-DD
RRINBFZERE S — hF— y T Dik] OREZEHFEO—2>TH D,

EU MERENZ, ZMEAFZEE Ok, v U T 7 » 7Sk 2EEZRY RE, BE
WEICRB T DY = X =T AT/, T v 7T MR T HMEEONE (Gender
Dimension) (Z&[ET 5 Z ENEFFE I TS, Horizon 2020 TiX, WFITHRI ORI I
T AOME LA SR T HZLICL D Ve X —DOFE R S, PRI EI O AR
FHZBWTHEDIRZBE L TV 5D,

ZI T, ZORMEZETHDICROFELBET LTS,

® FBFaimT oIk FITEHE T, MIRICBTLF Y V72 HITZITAND X
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PRI A

& WREBLOA / R—a v ORBICEAL T, MIETF—L2IZBT DLV = X —D%Ek
PEDREZ T %,

® IR K OWFEHEBIIC 51T 2 B EEARET H 72010, ERAIY M5 % M
THEOOI-BED T L— LT — 7 T D,

® B[RS MG & EKhE 5 7 DN A BT D,

IO OIRENE, EHIE - #5 OFRRE A S N — BRSNS PRI D
HLAADZ L TR - 1% - @FEHEREOHES 7V —7 0 BrrdmiE, EAE
WA T, AT 4 TREWE, 7 VAT 4 THEELX—F v ML TW5,

RONZE B2 IRE T 2 BCRIL, FEICB T 2 0SS MEHe L, BHOF ¥ U 7 %[
LEE, BEREREBICBITDZV 2 X —RT U220 HFREBLOA /=T 3 2B
HHZEDEEZ IR THIEIZED, Mg A/ X—var R&D OHBMEZEICED S
ZEThob,

TaR—PLTIE, BLFO Ny 7 BRI TS, 2RO TEE LT, 2014 4/
13950 H—r, 2015 4ELEIE 900 T —r Th 5,

#£ 23 |RENTWAB Y7 LEETFE (GERI)

NS 2014 FEEFHE | 2015 FETH

Innovative approach to communication encouraging girls | 150 J7 = —n —
to study science

(B Fap S 2R T 0a3a=r —al ~DHEF T 7 'n
—)

Impact of gender diversity on Research & Innovation 100 H=—n —

(Do B —DBEEMERTIZE 35 L O )N a N R F )

Evaluation of initiatives to promote gender equality in | — 200 5—n
research policy and research organizations
(WFFEBUCR-PIF TR B Il W T = & — P E A HEE S 51 =
T FT OFH)

Support to research organisations to implement gender | 700 52—~ 700 H—n

equality plans
(P2 — P R FE N BT OFTEHBI ~0 K1)

i) HORIZON 2020 - WORK PROGRAMME 2014-2015 - Science with and for Society, European
Commission Decision C (2015)2453 of 17 April 2015
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(%) EU Prize for Women Innovators 2016

RN TIE, ABREHETHESF 2R L, BRFREZRET 2720123, L0E< oA
JNR—=H = PNBAICKEE SN TN, ﬁ%ﬁ@ﬁ‘@ﬁh%@§<i FRx 72 D728

BRI L L TREFHEEZEEL TELT . 4/ N—va VORRRBED T — L

(untapped pool) NAFEL TV 5,

REHIEIL, EEORBHRE D —LETLVOREZBE LT, 4/ X—varzifEdT sk
ORI AREMEZ D TS, 207D, MMNEERIL, ZORMEOEROE#® A =
H720IZ, ZLT, M7 Y 27 ML TRIESNIPEESCE VR ARESZIEH L T
BEFIZ/2 D XIS LM B ESEIT 57290, 2011 FFRIC kA /) R—F —EE > o7,
2011 £ & 2014 FIZ = o ROEE ORI OK, ZEXRT, fiHIcERZA ) X=2a v
BT L TCE MM EIZAR Y h T4 FEYTHROIT, ZOHEBZMHGET 2 TiE
Thod, ZESIT.BINEEKOa T A NE LT IHEA /) R_R—=2 =07 EU E 2016
Z3IDETHEEZRDLDTETHD, BiX, RELRLARWV LITERIR Lz, B
HOLWTHEDOREN EU O - 4 / _N—va VBB L7 7 & REZT 7otk & %t
HELTWD, Filo, HIZRERICHAT TRESNIZHTERLA / _N—a 2 LTS 2
LT, BERHEICL > TRRIZEONIZRICOA G2 6N, THIZ20 i2—aThb,

2)WORK PROGRAMME 2016-2017 {25\ C

Horizon 2020 OF5E 7' v 77 A TlX, PartV” Science with and for Society (SWAFS)”
DHBE LTRD X HIZiRRTN 5D,

THEZ, Bt TR ZMET 52 L. BFOREDITHTZR AN %
BT 52 &, BRI A SRR B RN 2R O T 2 2 L Th . )

Flo, WO 8 OORFEEIMICHER LN TDH Z L2~ TN 5,

o BEOXxVUTOWS
Vx B — D
BFTE - A 7 _— 3 BT HTROBEL & hfEOKE
AP TOIEAX LB FHE
WIS R DT 7 2D Lo E01EH
BEEH DI - A4 /=22 (RRD) OEEDTZDD I NF L AB LU - 1/
N— 3 U OB FERL A O (R
IEER R BREE I, (R, LEmOA /37 POREL
ol a=r—va VICHET 2808 S - mak

PLED X5 72812 X 0 | Horizon 2020 ® WORK PROGRAMME 2016-2017216CX,”

216 HORIZON 2020 — WORK PROGRAMME 2016-2017 - Science with and for Society, European
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Science with and for Society (SWAFS)” O+ HEEZKRD L HITHREL TV 5,

® R&IHEICHBWTELL LW - 4/ X—T 3 (RRDZEHET 2 il 4 % Eli
5, MEOSA 1y MEENT, $ZT Y T T 77 4 AT HZLITLY,
FERICK Z A2 mREMEZ 7R LTV D28, FRICHFZERARE SRS (RPOS)OMISE Y 7 > 7
+ v 7HE (RFOs) TlE, BERO ATV ZADOBHHATB N TEETRE R bRy
7 (BIZX, FRCITEN, 7y RTT 77 0 ADPEH) BNELEE->TVD

® Science with and for Society 38 X O'RRI O HFRILEZ LR « 7 v 75— b5, B
FLAEOMOBRIZONTRWHRRIE N H 503, < OFEKTT 7 ¥ a U
b5 &T, MRERITIERS N, A TT v 7T — s,

WORK PROGRAMME 2016-2017 {233 T, Science with and for Society (SWAFS)
IZOWNWT, RDADDT —<IlHR> TERDIT N REFENAHIND TETH D,
(DInstitutional Change to Support Responsible Research and Innovation in Research
Performing and Funding Organisations
@ Strengthening the Science with and for Society Knowledge-Base
@ Developing Inclusive, Anticipatory Governance for Research & Innovation
@ Embedding Responsible Research and Innovation in Horizon 2020 Research &
Innovation

Inbono L, AEOPFEMEOHE L L THESNDLD, @, @O TOFHRE E
L5,

(DInstitutional Change to Support Responsible Research and Innovation in Research
Performing and Funding Organisations

(WFFERR I X ORI EIC B T 2B/ EH DML A ) N— 3 2 X Dl
1t)

M2 ¥ (Institutional change) X, RRI ® L 5 & E M E Len b, ffkoEIC
HETEMT D HETH S, Ziud, EEEHE 2014 £~2015 4 (the Work Programme
2014-2015) | 128 fé/z/&—A%k;UImlmtw 1T =#ITRIEGE  (pilot
action) I[ZESNWTWD, ZOEHGO My 7%, BEESY —ERAEDO LI ks ¥ —%
IREDOHZR B WFFEE SR FEE MBI W TR & TW 2R LT
Wa,

RRI (%, FEFEROFI-REE D ZLEEE L, NOEEICHOIAENTWDOIRNEN S L7
DIFFHICEETH D, TrAR—PF LTI LLFDO FE Y 7RIS TIN5,

Commission Decision C(2016)4614 of 25 July 2016

http://ec.europa.eu/research/participants/data/ref/h2020/wp/2016 2017/main/h2020-wpl1617-swfs en.p
df
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F 24 BRENTWA Ny 7 & FEESRE (FE)

IN=2% TR EREE (P E)

Participatory research and innovation via Science Shops 300 s —u

(AT AL ay T BT INBIOM LA ) _—a))

ERA-NET Cofund — Promoting Gender equality in H2020 and the | 500 J7 = —&
ERA
(ERA-NET Cofund - H2020 & ERA (2515 =& —FED(EiE)

Support to research organisations to implement gender equality | 150 J7~203 J7=2—nr

plans

(P — R 2 F2 it 9™ %78 OWFFEREEE ~D 3 %)

Opening Research Organisations in the European Research Area 300 L ~335 hz—n
(KM BF R 5 DB D )

New constellations of Changing Institutions and Actors 300 J7~355 Jj—n
(AL DR L FARDFILEEED)

Engaging industry — Champions for RRI in Industrial Sectors 300 J7~355 JJ1—n
(PEHERORE - EEXEEMICHITS RRI OF v e 4)

Training on Open Science in the European Research Area 90 L ~—n
(BRRINBFFEEIC F51T oA — T o « A = ADFIK)

European Community of Practice to support institutional change 300 jr—nm

(7l BE 22 B 2 S 4 DRI D e 2 =T 1)

Hi#) HORIZON 2020 - WORK PROGRAMME 2016-2017 - Science with and for Society, European
Commission Decision C(2016)4614 of 25 July 2016

@ Strengthening the Science with and for Society Knowledge-Base
(FEEFRRFAEIC L 2R o b X O EER S O 72 OB iil)

7 —= [Science with and for Society Knowledge-Base] % SWAFS @ 8 5D HAKH) 7215
BZOWTHIEENLDRRBIZK LT, =7 ThdH, fERE, fEaIa=7 408
ByEs, miRAZOERE O RRI OB, VAR LW K 25 b D DITELD, iR
FE72, Ty NTT77T7 4 A0EFRZMRAE L, RRI (CBEET LBRA =27 F 7204 L
TCVRELED TLHDIENLHSDRETH D, e R—F L TiE, LFD My 7 R RE
NTnod,
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F 25 BRENTWAS Ny 7 & FEERE (FE)

N2/ THRERE (FE)
Science education outside the classroom 300 h=—n
(BENOBFLHE)
Webs of Innovation Value Chains and Openings for RRI 300 fj—n

(RRI D7=DA ) _X—var\Ja—Fz—rbd—7=7® Web)

Integrating Society in Science and Innovation — An approach to 400 5 —n

co-creation
(Bl ) _R—=a BT DR DM E - HEl~DT 7 rn—F)

A Linked-up Global World of RRI 300 Jj—nm
(Vo7& 7= RRI 7 a— )L i)

Hi#) HORIZON 2020 - WORK PROGRAMME 2016-2017 - Science with and for Society, European
Commission Decision C(2016)4614 of 25 July 2016

(®Developing Inclusive, Anticipatory Governance for Research & Innovation

(B LA 7 _—= 2 v D7D OEFER O TR AT /ST 2 2 DF%)
ZIZTiE. HYVESRRO RRIEENCE L T, A LDOIEHN, BRIl o TED
IR INDNTONTY TV FEERT 5, ik, BIRERST A7 I—, &
¥ (PhMEEEET), TTRASHEHBRSESRIZHE & OM O FEZER OB BRHEEI LD,
Z TR, FEROBRFHDOIZODO I AT I v 7 THIERNREISET VRERI N, 58
END, Bix g AF L AD LV EETe 2020 FRB L OZNLUGEBE LI T Y 424
T DL, BIZIE T2 /=T ERAA L MRORKTROBHL (7 4+ —H 1 b)),
A X7 Nl D O FERmE WD Z Lo T, fFFROBEE O, HA TR
FERZRF I O FEREN ERE SN D, BERIL, HINZHB T 2 F2kD R&L (77 T 4 7)) B
KD T & OHRBE Y 72 B SENANLF E O SURIC 3 1T D BLERI DD SEATRI AT 3 o ZIZE R L,
MRB LA ) X—2 a3 OO AORILICEIRT 5, Zo/E a7 m
V7 FORERIT, 2021 FLBEOTE - A/ R— a3 VEOKRINEBRITIIT HBOROUE
HICEICAEDLELIRETHDHELT, YR —F L TIE, UFO My 7 B3RS iTn
Do

#£ 26 RENTVD MYy 7 LFPHRERE (FE)

=24 TR ESRE (FE)
Open Schooling and collaboration on science education 300 jr—n
(BHA8E BT 2B L ) DBR)
Mapping the Ethics and Research Integrity Normative Framework 380 jr—n
(fis LM TELN IEDOHFRIFE A D~ o B )
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The Ethics of informed consent in novel treatment including a gender 380 Jj—n
perspective

Tz Z =D REZ G TR BT DA 74— LR =32 bOfiE)

The Ethics of technologies with high socio-economic impact and 380 2 —u
Human Rights relevance

(FEESIRFEHIA > 73T R NHED BIENEDS OB O i B1)

Networking of National representatives and resources centres on 195 Jj==—n
Gender in R&I

R&I ITBITLHV = =TT HERRELE)Y =2 —D Ry T —2

&)

ERA Mobility and Career Day 8 Jja—n
(ERA £EVT 4 LF v VT 7 —)

Promoting integrity in the use of research results in evidence based 420 5 —n
policy: a focus on non-medical research

(B 7 A IESBORIZI T DI FEBUR ORI 51T D 58 M O et - I
ERRIFZEICE R A S TD)

The ethical dimensions of IT technologies: a European perspective 420 Ja—u
focusing on security and human rights aspects

(IT EArOfmBRAIRE : 22U T 4 L AMEDMIHENZHE R A Y Tlea—ry /S0

L)

Responsible Research and Innovation (RRI) in support of sustainability 300 jr—n
and governance, taking account of the international context

(FEIBRASCARE 2 JE LT Rfige rTRENE L T 3T 0 A% R T D B AT 0098 A/

~—var (RRD))

Trans-national operation of the EURAXESS Service network 385 jr—n
(EURAXESS #—t A%y b —7 DE G4 A 7 )

Celebrating European Science 50 h—nm
(F—ry O FEHL))

Science4Refugees - Support to highly skilled refugee scientists 10 F—n
(Science4Refugees - & 72 A% L a4 D RFH O 3 H8)

Implementing a European Train-the-trainers initiative with regard to 280 fFL—n

Ethics and Research Integrity
(B EAFIEAIEIZEE 32BN D Train-the-trainers £ =7 F 7 O Hlii)

Hi#) HORIZON 2020 - WORK PROGRAMME 2016-2017 - Science with and for Society, European

Commission Decision C(2016)4614 of 25 July 2016
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@ ZFOoB#ET 7 g v

WORK PROGRAMME 2016-2017 IZ351F 5 Science with and for Society Tid. # Dl
DT 7 aryrbBZF TR, KREMNGOHEBICHD EEbd Ny 7 ZIRITRT,

F 2T MDOT 7L a  ICTRRENTVWHEE M Y 7 L FEERA (FE)

rew o

THRESREE (FE)

EU Prize for Women Innovators 2017
(EU &HEA /) _—5—2017 &)

20 H—n

European Union Contest for Young Scientists (EUCYS) 2016
(& FR2F TN E A K2 (EUCYS) 2016)

80 f—t—nu

SCIENTIX III Building and maintaining a Science Education
Community in Europe by promoting Inquiry-Based Science Education
and other initiatives at national level

(SCIENTIX IIT - EZL -~V THRZEZ B L DR P HE B L O Offio
BAHARET 22 L1285, BINZ BT DR FEE I =T 1 OREGLLHERT)

300 H—n

European Union Contest for Young Scientists (EUCYS) 2017
G FRE AT RN G R 2 (EUCYS) 2017)

80 fht—nu

The Euroscience Open Forum (ESOF) 2018
(Euroscience A —7>74—74(ESOF)2018)

100 5 ~—u

EURAXESS Services, Links, Rights and Jobs crosscutting issues
(F AV 2—% 35 EURAXESS 0% —t R U HEFIEB L OMEH)

575 Jj1—n

Industrial talents dimension of the Innovative Doctoral Training

Principle

(FArAY7a il L b — = Z IR O PES B35 F BEOFF )

30 fr—n

Monitoring of gender equality in Research and Innovation
Development, implementation and dissemination of indicators

(BFe A ) R=2a BT DV 2 X —PEDE=HI T - RO,
ES/TNE=J)3)

45 Jj—u

Data Collection and analysis on researchers in the European Union
and abroad in the context of ERA and RRI
(ERA & RRI ORI EU LS OBFFEHE O 7 — 2N L53HT)

120 j=~—nH

Evaluation of the impact and effectiveness of the EURAXESS -
Researchers in Motion initiative with special emphasis on the national
implementation level in 40 European countries

(EURAXESS DA /7 M s KOH DRI - 9—wy/340 B[ETOEZ
E il <NV ERHCEB LT Motion A =37 F 7R D50 H)

25 a—n
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External expertise on the evaluation of gender as a cross cutting issue 5 ha—u

in Horizon 2020
(Horizon 2020 (Z3F2FEBrHIRIEEL TOY =& —OFHMIZ BS540
DEELFENR)

Hi#) HORIZON 2020 - WORK PROGRAMME 2016-2017 - Science with and for Society, European

Commission Decision C(2016)4614 of 25 July 2016

3)Horizon 2020 (Z431F% Gender Equality Bs#E D7 2y = 7 R
MM EERITBT DML - A4/ _X— 2 D SWAF (Science With And For Society)
Gender Equality IZBAF B3R E LT, Tt 7By =2 FPRENTND,

% 28: 201648 A 9 AR TOETHO I v =/ F—&

PJ =—FK PA=NET 4%
HYPATIA | Gender tools for more STEM careers
(STEM ¥+ UV 7 D7etbD Yz F— -V —)L)
GENERA | Gender Equality Network in the European Research Area
(ERINBFIERENZ 31T 2 B kB v b U —7)
PLOTINA | Promoting gender balance and inclusion in research, innovation and training
WE, 4/ X—=var, b—=UTZBT 5V = ¥ —DBHELLHENE
PEINRLISEY
GEDII Gender Diversity Impact — Improving research and innovation through gender
diversity
(ENT EOF 2 (PR OAVINEIVENS SOF 25 Ju AR waY ) e S E N0
)
LIBRA Leading Innovative measures to reach gender Balance in Research Activities

(WFFEIRENC BT DV = H — N\ T U RE NS D 5T R R E O £ )

UF, W< 27 ayzl MIOWTHEZIY L5,

(DHYPATIA218
Gender tools for more STEM careers (STEM v U 7DD = F— « 2V —)L)

217 European Commission (281 2% « 4/ _X—3 3 D SWAF (Science With And For Society) @
Gender Equality (ZB9" % Policy : %2016 4= 8 A 9 HHKfA
http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender

218 HYPATIA @ PJ #ZEFiHH~— : http:/cordis.europa.eu/project/rcn/198205 en.html
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W SfE I - 2015 48 8 4 1 H~20184E 7 /1 31 H
W TR K157 —n
W= —7 ¢ x— MRS -
STICHTING NATIONAAL CENTRUM VOOR WETENSCHAP EN TECHNOLOGIE
(A7 4)
WS NEER -
> FONDAZIONE MUSEO NAZIONALE DELLA SCIENZA E DELLA
TECNOLOGIA LEONARDO DA VINCI (% U 7)
> Bloomfield Science Museum dJerusalem (A A7 /L)
» ASSOCIATION EUROPEENNE DES EXPOSITIONS SCIENTIFIQUES
TECHNIQUES ET INDUSTRIELLES (/L% —)
» CENTER FOR FORMIDLING AF NATURVIDENSKAB OG MODERNE
TEKNOLOGI FOND (7> ~—7)
> ETABLISSEMENT PUBLIC DU PALAIS DE LA DECOUVERTE ET DE LA
CITE DES SCIENCES ET DE L'INDUSTRIE (7 7 > %)
Kobenhavns Universitet (7> ~—7)
BUREAUQ BV (47 > %)
PPG EUROPE BV (#7 v %)
L'OREAL SA (77 &)

YV V V V

WA

HYPATIA 13, FRCR AR, DR, EER D I — 1 v "o+ O L% STEM
Xy UTICHEEED L o7, R ba blcn 72459, Vo F—0HFEMEHED
FHH LI, 2O ORIERBGRHE ZEXIAL, HYPATIA IX, ¥ = ¥ — OBl
FEIZE Y STEM IZH W T 10 ROEFIZBLEFFT-E D720 DIREICH A K714 > OEEn
To—#DY — /¥y R Rl TARIED, BEFORINOEN - FERICHESE
IO OHEFHIRIEENL, 14 © EU IHE CTHERSOBAEMAR IS IV T, IFFEREI<omE 3
RickvdziEsns, #E, STEM ICOoWTETFOBLEZED, HHEICHE NS
72 STEM O#F7E0X ¢ U TIZRO BN D A NV OFFAEZERET 5V = v 4 —DEEN 7
J15 (gender-inclusive ways) 23Hls& 725, HYPATIA OLIZEY, Xy RT—I %
FIFERBGREZBE L E MICERZE TOD, REICE > TITObILDXE I b6 DIEH DT
D ORI RE e B R S L D
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@GENERA219
Gender Equality Network in the European Research Area
(RINBIFFERENZ 31T 5 B LRBE A U —7)

WS - 2015649 H 1 H~20184-8 H 31 H

W THEAE: 339 h—n

B=—7 ¢ x— MR -

STIFTUNG DEUTSCHES ELEKTRONEN-SYNCHROTRON DESY (kA )

WS NEER -
» STICHTING VOOR FUNDAMENTEEL ONDERZOEK DER MATERIE - FOM
(AZ )
> Karlsruher Institut fuer Technologie ( K- /)
> Portia (J[H)
> ISTITUTO NAZIONALE DI FISICANUCLEARE (£ % U 7)
» MAX PLANCK GESELLSCHAFT ZUR FOERDERUNG DER

WISSENSCHAFTEN E.V. (KA )

> JOANNEUM RESEARCH FORSCHUNGSGESELLSCHAFT MBH (4—% kU
7)

» CENTRO DE INVESTIGACIONES ENERGETICAS, MEDIOAMBIENTALES Y
TECNOLOGICAS-CIEMAT (%A )

» TUNIVERSITE DE GENEVE (%A R)

» CONSIGLIO NAZIONALE DELLE RICERCHE (o % U 7)

» "INSTITUTUL NATIONAL DE CERCETARE -DEZVOLTARE PENTRU FIZICA
SI INGINERIE NUCLEARA ""HORIA HULUBEI"" IFIN-HH)" (b —~=7")

> UNIWERSYTET JAGIELLONSKI (K—F > F)

> CENTRE NATIONAL DE LA RECHERCHE SCIENTIFIQUE (7 5 > *)

» INSTITUTO DE ASTROFISICA DE CANARIAS (Z~3A1 )

W

WFE - A4 /) N—=2 a3 VIZBT 2R L PEFICHLT L2 AFELE L, REOD
GENERA =2V —o 7 AiE, OB FERE O F~v—2 L LT, WEFREO SR
T DB L VEERIET DTODOR NLT v T T T u—FERHATH LRI TN D,
GENERA T, 7uy =7 hOESLYA VA M= OERICELEZFF > THIGTE D,
WD OT 7T 4 Tl NN L EEN TS, Yue vy MERET L2
V=T AE, M= =& LTI ENC 1T 2 B & R o fh O EZE R WL O A

219 GENERA @ PJ #3E35~— 2 : http://cordis.europa.eu/project/rcn/197296 en.html
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IR A PG S LTIk T 5 2 L2725, GENERA = Y — o7 AL, BdtFEZE
T 18 2 S 2 BRICHFFERE B 2 KR 2 720 O @2 BR L, RIS FIEICE D . &

B OMEICE S A Y T, BINCE T 5 3R ZERIZEVE 22 THoD, SR E
TIRET D,
a)/N— FF—REBIC BT DV = v A — R ORI Z T 5,
b)REAF D Y 4 3[R 2 Wi EHE (Gender Equality Plans : GEPs) (ZBIJ 25Xy v 7 25 E
L. WEHZIIBIT DV 2 v AL EHEOX X )V T 2EDLT-2OIC, FFED=—RAR
ITEVARET D,

0B 59 BB DBEAF DIE BN A B0 - B4~ 5.

d)ENEd 5 2= TOMBIHIC A A ¥ ~ A XS iz B L F ST %2 50 E L thO#F7E 5 5
?@m%ﬂ%ﬁ%ﬁ¢éi5ﬁ\%ﬁi?@%ﬁ@t%@m—b7y7%¢&¢éo
@ﬁx&v4féhk%ﬁiﬁﬁﬁﬂﬁ®¥m’%ﬁﬁéﬁ%%%ﬁ—kﬁé
DWPRAIZ T D B EE AT 272012, WFIE IR @ S8R, it T 7 v
T%/&%%@ZVFU—ﬁ%%%ﬁéo

D DWFFE 3 B COISHFREME 2 B35 £ 5 70, BRI 2 B RS mGEHE oA
RO NEFETAEHOE=F2 ) L I AT A EHRT D,

(@PLOTINA220
Promoting gender balance and inclusion in research, innovation and training

WH7E, A/ X=var bLb—==2 728 5V = —DBFEDLLRMIEDZ AD(EtE)

WSS - 2016 -2 H 1 H~20204-1 H 31 H
WA 230 F—n
B=—7 ¢ x— MR
ALMA MATER STUDIORUM-UNIVERSITA DI BOLOGNA (% VU 7)
W2FEE
> THE UNIVERSITY OF WARWICK (J%[%])
KEMIJSKI INSTITUT (A m-~_=7)
INSTITUTO SUPERIOR DE ECONOMIA E GESTAO - ISEG (/L k4 /L)
MONDRAGON UNIBERTSITATEA (A3A )
OZYEGIN UNIVERSITESI ( h/L=1)
ZENTRUM FUR SOZIALE INNOVATION GMBH (4+—=2 VU 7)
JUMP FORUM SPRL (/L% —)
CENTRO STUDI PROGETTO DONNA E DIVERSITY MGMT (- % U 7)

YV V V V V V V

220 PLOTINA @ PJ #3558~ — < : http://cordis.europa.eu/project/rcn/198673 en.html
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» ELHUYAR-ZUBIZE SL (Z~<A V)

WA

PLOTINA D217 H I, Bk 2 W58 F2AHAK 0D 72 oD OB ) D Fifie vl e 72 Bk
ZFEO, B EMICHIE LIz B ILFE 2 mGEHE (self-tailored Gender Equality Plans) @
BAFE, FEB L ORI Z AIRBIC T2 2 & Th D, ZOHMIE, LTIk » TiER SN D,

a) VX —EE# LT3R (culture change) ZHIPKT 5,

b) FRCLMEDT-DIZ, BB FOMITRE DX v U 7R EHEMET D,

¢) ML IVCHBICBNT, HEEDIELHNZZIET D2 LICLD) ZEEEOBLEST

Eim 2 D2 b DITT D,

PLOTINA (%, WFEEMMERECHEMERIR, 7' r =7 b OMERE IEOW L IZBIT 5 FE
DHEMFZ L DN~ =y T Thb, ary—7 AL, BINOMFZE IR O 2Rk
2, BN OMEEB X OSHEMBRBE O ZHE LR LT 5,

VEZEFFE (workplan) X, RO 4 SOLARE) 72 BepE Izt T e,

)T X T O/ — bR ISR 35 1T 2 BITE ORI & -3 5,

b) &4 50 FE ik B 00 5 L IR S R A 5 E S

o) B AL RSB EEE O BT B 7201, 28— MR ERREICRBIT AT 2 s

VEBE - FEL, T 5,

d) B 53 DRBUZE = T B O B e 36 RIS Wi F ] 4 F22E 9 5 72 D12 BRIN o WF5 S hark B 12

FoTIEHEN Y 2 ERO B EHET 5,

Bl FEBEFE O T 7 2 a 2 & 0  PLOTINA OB SR B o il FE 0% P T o A%
i) (systemic) MEFEHIZRZE LT AR—FEb,

AR RIE, B AR FEBEEE O MEELY — L, R BT —AAB T 40T
RTZ0T 4 A ETHY | B ILRSEGE OFKEIZIUT D Y ELRE Ol O 78 52 it i
D 7= OO ELEE (module) X AIGERE IR D,

PLOTINA (%, ¥ = v & — OSB3 5 BRINAFFEE (ERA) O B FE & 5 < s S oo,
HERF TR O AL TH v U 7 2Rl L, HFEORFER, M~ EDIE

(gender dimension) #FE EHDLDIZHBKL, A/ X— 3 VO HBECHSBNE Z &
WD,

(2) BTLEFPTICHITAEMY R b

FP7 1% 2007 #7025 2018 £ COHH TH 5, 2013 FICHRIRS N7 mrY =7 b (PJ)
DO—EIE, BELIEHAZRGE L T\, Z2 T, BEE TICHEREMT 72 5 ISR T RED
U A b &RITRT,
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#Fz 29 : R HF Y R b

PJ =—FK PA=SE 4

EGERA Effective Gender Equality in Research and the Academia
(WFFEL U I T DN R T 20 F4E)

FESTA Female Empowerment in Science and Technology Academia
(B B OT AT ITNBT LMD T /T — X h)

GARCIA Gendering the Academy and Research: combating Career Instability and
Asymmetries
(THTI=LFRICHBIT T = F —E~DOTHL X v V7 ORLESLIEXS
FRiE~D %)

GENDER-NET Promoting gender equality in research institutions and the integration
of the gender dimension in research contents
(WFREBAICRB T HY 2 ¥ —FEDRELFRNEICRB T HMEEDIE
(gender dimension) DFEA)

GENDERTIME | Transferring Implementing Monitoring Equality
CEEICRAT2E=2I 7 E DR E)

GENOVATE Transforming Organisational Culture for Gender Equality in Research
and Innovation
(BFFE A )= a BT B 5 2 PR D720 ORI S LDZE &)

GENPORT Gender Portal (V=& —|ZfF 5K —42)1)

INTEGER Institutional Transformation for Effecting Gender Equality in Research
(WFIEIZ 1T 2 5 2 ERE RELD 126D D fill FE fir )

SHEMERA SHE Euro Mediterranean Research Area
(SHE ==— v i e AfF 72 P

STAGES Structural Change Toward Gender Equality in Science
(FHAIZ BT 2 5 2 EFEA~OREEZA)

TRIGGER TRansforming Institutions by Gendering contents and Gaining Equality
in Research
(BFZEIC 1T BV = & —Dar T BN O M L DB D28 )

x 30: KRTRHEIY XL
PJ =—K PA=SET 4
DIVERSITY Improving the gender diversity management in materials research

institutions

(M BRI 1T DY = X — D LRI~ R A DU E)
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GENDERA

Gender Debate in the European Research Area
(BRINBFFEENC BT 5 = 2 — 2 BT 55 )

GENIS LAB

Gender in Science and Technology Lab
(B - BT EIR DT R IC I BV =0 4 —)

GENSET

Gender in Science (B} 222 BT HY =& —)

HELENA

Higher Education Leading to ENgineering And scientific careers

(LR EDX Y VT % FET D EHT)

IRIS

Interests and Recruitment in Science. Factors influencing recruitment,
retention and gender equality in science, technology and mathematics in
higher education

(BHAIc BT 2B ER N mEHE BT RS, B, BPICB W TR A,
[ESSNIENS OB I 7 R st JrN))

PRAGES

Practising Gender Equality in Science

(BHAC BT 28 K FED L)

SAPGERIC

Structural Changes Promoting Gender Equality in Research

Organisations

(WFFERRRIZ 351 2 55 20 A ietE O &2 b)

TWIST

Towards Women in Science & Technology

(FHEBIIC B DB AT O)

WHIST

Women’s careers hitting the target: gender management in scientific
and technological research

(ARZZER T 2 LMEDOF U7 B A RIS BT oV = —~ RV A
)

(8) EUIZHITHHAREDHET. BEIEER

1)European Commission: SHE FIGURES 2015, KI-04-15-386-EN-N, 2016
She Figures 2015 (%, BRINDHFIE « 1 / RX—T a NIBITDH Y = X —OFEZmT 7=
EHRWO L~V ZPEL TWD, Zhid, BEERERE TEOUE . FINEERESIC

*Héﬁ@&%¢

2DV T OPLERIN T TREZR MR O ERIEWMILTH D, T —ZI1TE T,

WCHEFE L TSt & BHEORBROEV (FEEEEED -0 @St E) 12

%%&Hﬁﬁfw
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#F 31 : 2012 FFITBIT BILE 2D E Z & OEMEDOELZSEEE OEE

Education Humanities Social
and arts sciences,

business
and law
EU-28 B3 55 51 42 28 55 53 42
EU-27 B3 54 51 42 28 57 53 43
BE B3 45 51 35 31 47 55 15
BG ED 59 5B 53 32 41 51 38
=z B2 47 47 40 23 51 48 45
DK 2im) 51 45 43 30 52 53 2m)
DE 58 52 42 40 1B == 5B 46
EE 100 (212) ED 48 53 7 89 (8/5) S0 (7714} B0 {J5)
IE 75 = [ 45 24 A7 [Fi15] 55 50 (EM15)
EL ED o4 45 33 7 42 51 :
B 55 52 4 47 30 55 56 30 (3100
FR 56 58 48 23 31 : 47 38
HR 50 E8 [=1] &0 4 37 53 25
IT 71 B2 53 53 35 =4 =4 48
oY 25 (1/4) 50(3/8) B4 [7111] 53 38 (3] : :
LV BOD 75 a2 45 25 B0 [4/5) 76 38
LT :Z) 76 [ 53 3B 55 74 z)
L 100(1/1) S0(368) | 42 (512) 53 29 (27} : 500172 :
HU E8 43 51 z8 22 = 52 :
MT 2im) &0 [35] 100 (272} 25 (14} 33 (/3] i} 5010172} 2m)
ML :Z) 52 54 33 26 = &7 z)
AT BOD 51 45 35 23 =8 51 36 (5/14)
FT 77 52 54 =8 41 72 70 52
RO (2] B4 =4 57 43 45 &3 38
= 58(712) Bl =4 23 2B &8 &6l 55 (B/11)
SH 79 50 54 50 33 52 [=1] 36
F 79 B2 52 43 7 = [='=1 50
SE ED 55 50 42 26 53 [ 43
UK B2 43 56 33 25 =) 57 41
15 100(2r2) 25 (1/4) 50 (2/4) 36 (5/14) 33 (1/73) o | 77 (113} :
MO 71 (1014 40 57 35 x4 70 &6l 44 1419)
H 57 51 <= 37 24 72 54 48
MK B0 (7112) 52 52 =4 33139 71 58 38 (3/8)
TR 45 42 43 50 4 z8 72 40

Source: Eurostat — Education Statistics (online data code: educ_grad5)

2)European Commission: "Indicators for promoting and monitoring Responsible
Research and Innovation ", EUR 26866 EN, June 2015

BfEH DT - A /=3 (RRD OBLEND, V= —DWESHZHFICON
TOEEPRF STV D,
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£ 32 BAVFEDTOICRBINT-HEE

s INTF— D RIGIZ REeE
TotwRIEE T obhLIEE (perception indicator)

DIV A—BEHERATMICED NS |BHRERICEBTIXMEDEE EEHETDEDOETORZIZEITS

EnELRH#TOISLDOEE SIVE—DERBORHE.
HEMRYVIL—TI2ET5LEDE |(F)FHZAFY)THLELEBHED

() Dz A —FEFEEIMLT, (b) |& MAICRZFIZEL TS EELSE

TOEEICETIXELT R THH EDEE,

THE(KEEED)DEIE REZEQFHE/ SRIVIZHETEEHE |(F)FEL BR)ASTEMIZEITS
DEE Fr)T7EERT DN HEFICL

1DDHRICARFEFBRECHSIT HLEELTLSHEDEIS,

PEBEER/ML/BOSEIRED (S17H17L24EEL-TNDT
TEIBIAIE, FEERORURME) E |IMETELEOES (BEHEY) | BEXTEF BT HRAUDFEFTEHL

XERL-HAEH#EOEE AR DB

[ a2z HkDPI(Principal (PHR&ITEMLLEEBELTES D
T2 B %58 6 AR SE DK R E Z |Investigator) TH A XD ENE Fv)TEERTIEENTEETH
ZEIETEIHEDITEIZXELL: BEELTWARRIZBITAEHED
MEHEDEIE MR/ D E—FH (first authors) [ElF,

THHEXMHEDEE
MEREIZHEZE DIF (gender
dimensions) # &H A LICET B [HRARITOVT, D7 —5H/
REDINGE/ ZIEER BT IHEH |EZEDIFE (gender dimensions) =&
Mofls CHMEITOCIIDEE

X )7RERICEAT IO F —FF |ARFEIEE ) T 1 (research
MREZRETHTAYFLEHEDFE |mobiity) TAYSFLIZSMLTLNS
BAE-4%) & ZHDEE

H #) European Commission: "Indicators for promoting and monitoring Responsible

Research and Innovation ", EUR 26866 EN, June 2015 X ¥ K3 T22WFEATERR

& 33 : RIFEHEBEO-DICRBIN-EE
. INT A= RIGEE
£ TOEREE FORhLIEE
R/ A/ EETOSSLEIC EUERELRNIL: RERLUEEH
BITZRRIBEEDIEDFHDA= |[BDEERZMAHIZEITSRRID T
STFIFERFIEHOAE (LW | OFE
WZ . S— o T—)

BB/ RS RRIOHEE /FI
RRIBEEDINFEDI=HODEENHAHK [(HOEE

(BE. EBHSh=zE20E8)
R&IZFOCIHIRL AL RRIDEE/
R (BRI, A SNIELSAET
JL)EEMEVDLIEIERLTWNS D ?

DELEHTIDDEE Y —AM R
AREAHE IOV OEIE

STEMD# B 1A NEH SRS
o zIhDEIE

ScientixdZSRL—3 (2 (the

Scientix collaboration) Z§gSh =
O oD

H #) European Commission: "Indicators for promoting and monitoring Responsible
Research and Innovation ", EUR 26866 EN, June 2015 X V) K& T22WFERTERR
) BEEAREIZ OV T —REIZITRO N T TU M MEIRLEE T 5 60H5L L TD,
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