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Subpart 229.400 Management and Certain Security Holders
§ 229.407 Corporate Governance
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o HBAZBESNIHRIEOBEMEDREIZBWNWTHAN—VT 4 E2BFLTHDENE DD,
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efault.asp&selectedNode=chp 1 4 3#chp 1 4 3 5
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LaEiH L. Wells Fargo, Coca Cola, Citigroup I T D ER S EEH (Proxy
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74 Section 32, SEC ACT

75 Ernst & Young (2012), Getting on board

http://www.ey.com/Publication/vwL.UAssets/Getting on board/$FILE/Getting on board.pdf

6 AGUILAR, Luis A., Commissioner, U.S. Securities and Exchange Commission “Merely Cracking the
Glass Ceiling is Not Enough: Corporate America Needs More than Just A Few Women in Leadership”,
May 22, 2013 http://www.njwla.org/wp-content/uploads/sec.gov_news speech 2013 spch052213laa.pdf
77 ]z X, Calvert Investment DFEL R— b ZTD—>TH 5D,
http://www.calvert.com/nrc/literature/documents/BR10063.pdf

8 CHANAVAT, André and RAMSDEN, Katharine “Mining the Metrics of Board Diversity", June 2013
http:/share.thomsonreuters.com/pr us/gender diversity whitepaper.pdf
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V=L LT FEIL 56% TH 7282, F7-, Spencer Suart DA R (2012) Tid,
WE 3FEMIZEAN—2T 4 ZRET 5720, THB) LI2BEOEIGIX 75.1%, Bfitks o
ZRRMED ERESGE I D L BB LT REORIA T 79.9%., Btk DL ARMEIZIERI TR
T RE LT DHEEIIMED 1.1% Th 7288,

B, SECIIZU+— « A N — MRl 2 BT 535 Th 55, SEC OfifkH
RO ZHEMENEA TR, RUEEBICET 2 HEAEDOLEIT 31.6%THLHDOD, I

79 The Thirty Percent Coalition(2013-02-05), Coalition Contacts 127 Russell 1000 Companies.
(accessed 2013-11-04)
http://www.30percentcoalition.org/mews/94-coalition-contactsi-127-russell-1000-companies

80 Thirty Percent coalition, Institutional Investors Note Progress as Eight Companies Appoint Women
to their Boards, 2013-09-18,
http://www.30percentcoalition.org/mews/99-institutionsl-investors-note-progress (accessed 2013-11-04)
81 David A. Katz and Laura A. McIntosh(October 31,2013),Developments Regarding Gender Diversity
on Public Boards, New York Law Journal (accessed 2013-11-12)
http!//www.newyorklawjournal.com/PubArticleNY.jsp?id=1202625739718&thepage=2

82 The Conference Board,(August 2010), Board Diversity and Director Qualifications,(accessed
2013-10-25)
http!//www.conference-board.org/retrievefile.cfm?filename=DN-012-10.pdf&type=subsite

83 Spencer Stuart (2012) 2012 Boardroom Diversity Survey Summary Report, (accessed 2013-11-21)

http://content.spencerstuart.com/sswebsite/pdf/lib/2012-Boardroom-Diversity-Survey-Summary-Repor
t 17Jul2012.pdf
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(Z{EV>, Fortune 500 Tid, 2010 DGR RIC D 2 A ALMELRIT 12.7%, <A /
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R) 86,

e  Six Black CEOs or 1.2% of all Fortune 500® CEOs;

e FEight Latino CEOs or 1.8% of all Fortune 500® CEOs;

e Nine Asian-American CEOs or 1.8% of all Fortune 500® CEOs; and
e Twenty-three women CEOs or 4.6% of all Fortune 500® CEOs.

Aguillers FGiE, 2009 IR E SR Fi S5 %1 (Proxy Statement) D/L— /L3,
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HIVEND D,
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85 “Missing Pieces: Women and Minorities on Fortune 500 Boards,” 2010 Alliance for Board Diversity
Census (revised, July 21, 2011), available at http:/theabd.org/ABD_report.pdf

86 DiversityInc. “Where’s the Diversity in Fortune 500 CEOs?”, 2014 Survey
http!//www.diversityinc.com/facts/wheres-the-diversity-in-fortune-500-ceos/

87 Luis A. Aguilar, Commissioner, SEC, (March 21 2013), Inclusion is a Strength: Corporate America
and the SEC Should Reflect America, (accessed 2013-10-25)
http//www.sec.gov/News/PublicStmt/Detail/PublicStmt/1365171515498
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88 AGUILAR, Luis A., Commissioner, U.S. Securities and Exchange Commission “Statement on the
Proposed Interagency Policy Statement to Establish Standards to Assess the Diversity Policies and
Practices of Regulated Entities”, Oct. 23, 2013
http://www.sec.gov/News/Speech/Detail/Speech/1370540026835

89 U.S. Securities and Exchange Commission “Financial Regulators Propose Joint Standards for
Assessing Diversity Policies and Practices of Regulated Entities”, RELEASE 2013-228, Oct. 23, 2013
http://www.sec.gov/News/PressRelease/Detail/PressRelease/1370540017772
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TOEROIHEZFHE DT D

o  HHEICHDHIKIELFEEIZOWT, SEC N =7 A FEHRTH. & LITEERE
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LR 2 iR it
a,

&
&R O

01 M) 20134512 A 24 HETD 60 HMAAST Y v 7 « a2y FoMifE Shizi, 201442 A 7 H
F TR INT,

http://www.sec.gov/rules/policy/2013/34-71134.pdf

92 TU.S. Securities and Exchange Commission , Statement on the Proposed Interagency Policy
Statement to Establish Standards to Assess the Diversity Policies and Practices of Regulated
Entities ,SPEECH,Oct. 23, 2013 http://www.sec.gov/rules/policy/2013/34-71134.pdf
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5. 1 a—RL—r-HNF2 R -a—F

[ D44 75 ]
a—ARLb—hk« HRFLURea—F

Code of Corporate Governance, 2 May 2012

[FL#UR L]

http://www.mas.gov.sg/~/media/resource/fin _development/corporate governance/CGCRe

visedCodeofCorporateGovernance3May2012.pdf

[(EAF]
20124 5 A 2 HLET
2012411 H 1 B OhhFE 2S5 ENLHRD

CESEDITALROIDD
JEHI GERFR 172 L)
SRS

[F55 - FRAE]

2008 O MR GElfE A =T, a—FRL— bk - TAAF U RICEHT LMENE EL, ik
SHRFEMIC R P CEREBEI N, ZOWRE=ZIT,. v AR —/&)T (Monetary
Authority of Singapore:MSA) 9= —KR L — k « H3F 1 Z5E#S (The Corporate
Governance Council) %% 2010 4F 2 AIZF% L L7e, R iE=— K (2005 4 7 A %&1T)
Z FLEL L 2011 4 6 H ASZEGHiTR IRt = DRk, 7% B O B i ABEUE2E D% B | alternate
directors, HWEETT LB, U R « =X T A 2 b, BREDOHEN & FH O 55 B o SEGET
FHAHELE Lo, B SORRICBET 204 R4 o 0—28 LT, THfkS &£l
B4 2ZES GHARKR) 1TEIF. BB, MR HRkICB W THEE R T R LML H
THZ L BEENT,

AERIFE AT =gy s NN — 2R L, 20116 D THET, LEiE

9B VR NHREUTTHY | BEOFE, BIT. RS, RS, GEREG T O 2T ORI
B A& B4~ 5, http!//www.mas.gov.sg/about-mas.aspx

9] = — K1 2001 4 3 A 21 HIZ the Corporate Governance Committee (Z & ¥ 3817 (2003 4F 1 H i
A) Ed, 2005 4F 7 AICEGETIRDBFIT STV D, 2007 F 9 Hica—RL— b« HAAF R - a— Rig,
BT & TR —NVFERIRBIFTOBRET L oo fe, @232, &MUTIE 2010 42 Al —3R L
— |k INNFURFEE RS, I— KR — b AT URFESIL, AR Y — R T eMifSETH D
VUHR— N DA FEEMER - KRS E L0, ERERICEKEO TR L — |« AT U 2RSS
B, REROGEEEMET 22BN ET 5, &UT. ¥ HR—/AFEHFIEGIFT, the Accounting and
Corporate Regulatory Authority (ACRA)~DBIE LB Z72 5, a—KRL—h « AT UAFEEED A N
— IR & BB SHE D 13 4 THERK,
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SRR E I BRERD -, BEHRED AT U2 L SR OV T, SO RIE 720

-7,

FEESIE 2011 4 11 A U AR — VERlUT ICSGETHESE R A F2 (1, &flT 1 2012 4F 5
H2RIZa—FRr—h « GNF R a— ROBGETIREHFHIT, Fr=— T 20124 11 H 1
ADDIE DR FEOFRBEEICEAIND Z L Lol BRSO TIL,
FRAHFEER THROEREERE TIRESND Z L0 5%,

ETHELE R E L CHEARD TONTHEREER A MILLTO LB TH D,
MSTVERERR « MSZHGE XL T OGA, Ded &b IR0 3252 L (2016
FEH5H1ANLHREISHEEKTROELRKERETIRESNDSZ L), %

1. &=EM CEO Z3f{T: ;
. &Rk & CEO 3y A AR—/VEGI T ESHEANHE T 588 1034

ili. &Rk & CEO BE—REERICET D ;

iv. b LIIERITMSIENRRLE O IR,

HWIMIETT & BR 058 b

B0 U A 7 BB 5 B0
R & DREfR O

\
!

4

NS

(GEE )

Hkife 2 OMERC & T A 20 A

2.Principle

o HURFESITRREPUTE M OITMSL L CREEBICET HIREL T 728, RIS E
& 10% DK ZRA T DR EN DTSR Em <, TR < TR 520, Bho
H. O ETIE 2 ONT =T R EHE R R OREITH LM ERE 24 LTI R 670,

Guidelines

2.6

o Uit L BRI SICEET 5B GEER) (3B, BB, ME. FnEkizds v Tt
IRNTG AL SR T D, AUN—TEKEOME, EUXRA, BEORR
CHEFETEET D R, BRI A EHE R E ORRER L RN — R E DS WIS RER L AR A A
T5HZ &,

:

b

[BH R HH
FR &

[543

9 2012 4F 5 H &Rl s

http://www.mas.gov.sg/regulations-and-financial-stability/regulatory-and-supervisory-framework/corp
orate-governance/corporate-governance-of-listed-companies/code-of-corporate-governance.aspx
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(-7 SNV E O E]

Comply or explain

ESHAITIE, ESAEITFRBEEIZT AL — K« TRF R« a— ROFHEHIE
BHLTca—Rb—h « INFUZADOERKRNZRRLRTER LR, a—FRL—§ -
TNF U A e A= RDOHTA RTA U ZBEF L TOHRWEEEIT, SRS L2 TniE e s
R, EEFERREEDO =KL — b « INF U AOHEDOEINZ, T—HRL— k- HA
FUA e I=FOFAETA FTA NTEFLTND Z EaEE L oo, 7
L TOWRWEENH L2 BIE, ZOFHARE L TR LRT i bu,

H L. +oRaHR e S 0WiEA L, Disciplinary Committee |2 & 0 45 HE 23T
EN 5%, {33 Disciplinary Committee DPEIZ ARG DA X, Appeal Committee (2
LN C, fEm9I2iE Appeal Committee 232 97,

[#h5]

U HIR—VEEERS T O _ BB 67T +HICBT A A (2012 4F) Nk B L. EUEK
SNTE O D M ERIT 7.9% T, FEIX RIS 5 6 DO, 2011 L TIFED 0.6 R A
IO LERICEED, BEOGEORRER /o TWE LML WD, £ K (5.8%) . #EE
(2.4%). AR (2.0%) LiIEmvwn, A—2 51U 7015.8%). 1 R 7(11.6%). &
P#(9.4%), HE9.0%), v L — T (8.7%)% & LRV R & 72 > T 5, CEO L~LT
I% 4.6% (2011 4= 3.5%) . BUik 2B Tt 3.4% (2011 4F 4.1%) ThH D, BYEDOHRTHE
RSN DB EIE, 58.2% CTHEMN RN DL TIEH DM, WEOHEANALND,

BFREMELETHY, VU RNV KROBETH DL T~y 7 TO B 124%T
%, ZPERURE R L RITEY) 8.4% ., 100%DFF Bk TIL 8.8% &, RGN E LE -
Tn5,

IR U772 &L 912 2012 4RI CIE, B S0 Y = v 4 — « NT U A EEMICH D
DO, KERIIELTH D,

201245 HWET O a—KR L —h « HRF R« a— ROYRIIRERFEZ -T2 67
W, Fa— RO Ty o — e XA T 4 HA RT7A4 2 LTHRYD ANTE
D, EGEEFESGHANCZLEY, =KL —hK« IRXF R a—KOHA RT7A %8
SFLARWGAIL, ST A2REND Y . KENFERBEEL LI, KEIKERETY 2
YH— e RTURAZOWTEMATREL e D7 & BUMENH Lz,

9 Singapore Stock Exchange, Disciplinary Framework,(accessed 2013-11-22)

http://www.sgx.com/wps/portal/sgxweb/home/regulation/market/market disciplinarys
97 NUS Business School, Board Agender, UBS, SGX,(2013),Singapore Board Diversity Report 2013,

http://bschool.nus.edu/Portals/0/images/CGIO/Report/Singapore%20Board%20 Diversity Report %20
2013 Final.pdf
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2012 4 10 A, tt& - FEHBEEONY < - Ya 7ROFGERTIX, 2—FRL— K « TN
FUA A= ROUFTN T = X — e RTURAEHLED TN Z e T oL L
Bz, EGEEICH L TUET v v 7 RBUFBREEN Y — F T2 0ERHY | a—R L
— bk INRF U AR RFORBAREREIIS EfHE Vo F— - NT U2 RET D &
%i L7z, F2, #5 - FEAREONY < - Ya7 K, (Vo dR—ricsnTd, k

EEORHRER IR DL E 5 FLNIC 15% L 5, ARBBIZRBW T 25% &
#é&& BUR D 5 B CEERLATRE e BAZRR E S —RIEA 9 2, EEAROIIAED FEIic

BUIEBUEL Iy AV IBMETH D, ] LT D,

ARV TII L OIR AT 2 I L, AEoRAER. V¥ —T v
REFEIZEH L CEHOEEMET 572, BEOEBRICEICIY A TN D,

vy XU —OWELAR— K8 (20124) I2LH L, TVT THELEHEED Y B 0%
1%, AM AL OHERE &2 B IK A I B A fR R & U O IE T T Tve v, BN TIE 2 ol
X 4T% ThHoTZ b, TUTERINTIE Y = v & — « XA N—=2 T ¢\ 5 iRk D
XX v 7TDBREV, LML, FITESICBIT DMl 15% & FREICHS &,

RRV-8: 108 — FAN—LTADEBHREELTOER ISR T HEH

Exhibit 6
Gender diversity as a strategic priority

“How important is gender diversity on your company’s strategic agenda?” B intop 10
Percent of respondents Not in top 10
100% — - o ! T el a R b — ki
37 B
i = T i
/
/ /
.J - e
4" P -
/ g |
3 75 77 77 79
61 63 64
55
a7 i
1t
Europe Asia S. Korea Australia Malaysia Singa-  India China Japan Indo- HK Tawan
average average pore nesia

SOURCE: Women Matter: An Asian Perspective, 2012; Women Matter 2012

HIFT : McKinsey & Company(2012) “Women Matter: An Asian Perspective - Harnessing

female talent to raize corporate performance”, June, 2012

98 McKinsey & Company “Women Matter: An Asian Perspective - Harnessing female talent to raize
corporate performance”, June, 2012
http//www.mckinsey.com/~/media/mckinsey%20offices/japan/pdf/women matter an asian perspectiv

e.ashx
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HRIV-9: R - BITRRICHE TRt R

Variations in the proportion of women in top positions across Asia
2011, Percent
Women'’s representation Women’s representation on
on boards executive committees

13 Australia 12
9 HK 1
8 China 9
8 Taiwan 9
7 Singapore 15
6 Malaysia 51
G Indonesia 51
5 India 3
1 S. Korea 2

2 Japan 1

SOURCE: McKinsey proprietary database, 2011; annual reports; company websites

HiFT : McKinsey & Company(2012) “Women Matter: An Asian Perspective - Harnessing

female talent to raize corporate performance”, June, 2012

M Tl BRI BT DA BER DY = v F— 3T o R % 2020 4E £ TIZ 40% &4
% AR Z BT TR BRI T D RIAATH Y | BEIZ /v 7 = — (2008) &4, AL
> (2007), 77 A (2011) FE—EOMBETHE OEHHIANEAINTEY . BINTIX
V= e RT U2 BRTHFAETEHIN TS, EEOL Y ICa—KRL— b - AF
VA e a—RIBFAHERBICEID o F— c NTURERIBELTWAELH D, B
EoO~L—o7 Th 2011 F IR S22 otk % 30% L0 B &35 H# 48 A LT,

—F. KHEOFICHHERH D, v v F P —OWMETIT. LMHEIZAFITBRERIT.
AH#EL TS EH#BN VAR =V TIIFICTHOE S, BT OSFBEKICHE AT
DHy TR —=IVDOEMENEEET 572D Th D, LERFEL TW72DIiE, (EFICHE
A A, Ry N =27 ZHSNOIERT 5, v — VBTV &R D LMHERYR— b
T5H, OO EXENPMETH 59, LI TWD,

99  Halimah Yacob, #£ « FZEEBIJE ,speech,(2012 4= 10 H 12 H)(accessed 2013-10-18)
http://app.msf.gov.sg/PressRoom/LaunchoftheSingaporeBoardGenderDiversity.aspx
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5. 2 YRATFEYT—HREEHAF

(Bl oo 4 Fr]
PATFTEVT 4 —HEFETA R
Guide to Sustainability Reporting for Listed Companies

[F2# URL]
http://rulebook.sgx.com/net_file store/new_ rulebooks/s/g/SGX Sustainability Reportin
g Guide and Policy Statement 2011.pdf

[BA#] 201146 H27H

CESEITALROIDD
WEFEOHEMICEROND (AR L)

[F5 - FRAE]

U AR VEBIETI 2010 1 AICEENCBERAEOM R b EF X = —FLr— k-
I8 F 2 ZBREH A2 LB L, RIBIZSOE S L7z B | kil EE 1207 & (Part 11T Annual
Reports - Corporate Governance) 7% 2011 459 H 29 H X v @ S iu7=100 B & 17z (12)

(I (11)) THE®MOa—KRL— k- TN F U R a— R BRPRD Hiv, HHiE
Wi DHEITIZZ DOHRHABRD ATV D,

ZAUTHNL D, A 6 H 27 BIZE A S 7ZD A Guide to Sustainability Reporting for

Listed Companies T& 5%,

(GEE )

e 5.2 (xiii) AERHIFEHRO DL LT, A= T 4T N—=Da VIZHTD
@R T 52 &

e 5.3 HARF o AT LI OV TEa =R L — b AT R a— REJES
L. ELEEOFERBEETOZRIC “comply-orexplain® 77w —F %
w5z &

e 5.4 GRI (Global Reporting Initiative) OV AT+ E VT 4 —« LIR—T 4

T A RO 2k
GRI VvAR—T 447 « A RKTA

100 SGX-ST Listing Manual Amendments - Effective 29 September 2011 : Listing Rules to Strengthen
Corporate Governance and Foster Greater Disclosure

http://rulebook.sgx.com/net file store/new rulebooks/s/g/SGX Mainboard rules September 29 2011.
pdf
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https://www.globalreporting.org/resourcelibrary/GRIG4-Part1-Re

porting-Principles-and-Standard-Disclosures.pdf

Implementational Mannual

https://www.globalreporting.org/resourcelibrary/GRIG4-Part2-Im

plementation-Manual.pdf

(B =& EL]
ERIREFICETL, ML LY 2T ) T 0 —HiEFELRE

4] RS

[ESF ShZanga OHE]
EEOHEMFIRICERTEY | HIEHE T,

(B - A% oHEm]

20112 DEET 12 RELPFRATFTEY T 4 — LAR— FZREL TWRWRTH >
Too THVEZT, DR LOEBEMIKE TH 5 ACCA BLLT O X 9 IS % Fki L,
ftiam & HESERIR ALY £ & D TWD D, %27%5)74—$%%®%ﬁ%&%ﬁf5A
2B X X2 T bR, 7o, 2012 FE T 23 R AT v 7 0 —#iEE
RELTEBY, TT%DHNTH - 72101,

ACCA 13 2013 4 1 HITHRTTEZE B 2720, BURIZOWTLL T OfE 2 H L T\ 5102

o VUHF—INTREEYA RICOLAT—IHRNVE—H A RIZHLY AT FE VT 4 —
WMEZZMNE LT LEE BDRVDOELIR,

o YRTFTFEVUT 4 —EZBLRITTIOIIR T 4w EBRE, V—F— v IThHd
FHEITVEEEB I WIS S TR0,

o BURINDEFENRI AT T EV T 4 —REEELKET DITITHIS OHA A VE T,
WENER T, FEMIIZER LT WARE EARdCRD b b &2 27+ ey
T A —WEEONFITITERRS 5,

o FIHTEL7VL—LU—UNEPAFET D72, BRZEITRELL TV D,

101 The Business Times, More companies providing sustainability reports, Aug. 1, 2013

http://www.paiaconsulting.com.sg/images/docs/bt 2013aug01 morecompaniesprovidingsustainabilityr
eports.pdf
102 ACCA (AREFHEOEEEHES) “The Business Benefits of Sustainability Reporting in Singapore”

24 January,2013

http://www.accaglobal.com/content/dam/acca/global/PDF-technical/other-PDFs/sustainability-roundta
ble.pdf
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F2, HEEVA FOBERBDRNY U ATR=ZBWT, Y AT FE Y T 0 —fhE
EIEBRBIZT DL, T2y 7Ry 7 AEMDLFOEOENHEENENT 5 Z L1
B e, BRSO > AR — VBT H EICHEIT L TR HRAICEEHE b
ZTTnD, 6o T, LLFD 3 FHAHELE L Tur5H 103,

o BELAT—IHRNF—ITH LT, ¥ATTEY T 4 —HEFOLENEIZONTHE
THZ L, TOEOICIE, BEBEF NGO, Fril 2 FIsM Ak, HEE . BUFEIR
B, SERBGIFTA Y AT T 7 4 —ORREZHEOT L ORDOL I ENMETH S,

o WENEEORWMIEHEICARAIKTHD EWVIBilkEEEIEDHZ L,

o BMEBEOTTRITSNDAH AT T EY 7 ¢ —HEZTITOHO T, FIAMED
DIRVIBEN DD Z b, AR LRI Y AT T ) T —iREFEONRT 4
v MIOW TR Z =Rt 5 2 &

Forbes Global2000 |28 £i15 v v HR—/NLDREFE 20 1t (BEENYRATFEY T
A —EEEFIT)ICONTHD L B%NF AT EY T ¢ —@iEELFERFEZOHFIC,
DY) DAY 2— LA THEEHL TS, EEEEIZRSTAHD L 100%A4FEREE T HHE
LTS HRORAEZE 20 TEH—REFEZRELTWDIEEIT66%THLZ LB
X, YR —AVOREBEITHITL TS ESEZLD, LLERL, ZTULHEED D b,
HIEMEOREIZOWTIE, R - a3 2=7 4 —8H T 20%., BREEDI T 35%., RFD I
VEMRAI, BHE~DOEBTE) T 20%I23 E/eho 72104,

F VAR NVEBBIFNTEEZ OV AT F U T 4 —I6 T Do m L LR % H
& L= F5l#E%Z 2013 4 4 H 24 HITAF LTV 5105,

103 Thid

104 Corporate Citizenship (2013) Corporate Responsibility in Singapore (2013 4F 10 )
http!//www.corporate-citizenship.com/wp-content/uploads/Corporate-Citizenship-CR-in-Singapore.pdf
105 Singapore Exchange(2013) “An Invesgtor’s Guide to Reading Sustainability Reports”
http//www.sgx.com/wps/wem/connect/al6635004f5d413d82cec68a5f495198/SGX+Investorst+Guide+Su
stainability. pdf?MOD=AJPERES
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6. SEXH—FE

6.1 EUSEXE—E

(1) FEMBEHHRE A= T 1128 T % EU IS5 OB IERSR

@O EU &iHESEERES 2 : Proposal for a Directive of the European Parliament and of
the CouncilIRECTIVE OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL
2013/0110(COD) amending Council Directives 78/660/EEC and 83/349/EEC as
regards disclosure of non-financial and diversity information by certain large companies
and groups (LE&E S : COM (2013) 207 final, T =& 5 : 2013/0110 (COD)
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2013:0207:FIN: EN:PD

=

OFETRERREETOHE 5 -

il
i

RN ZEE SR TREROT L ANy T
Consulatation Paper
Impact Assessment %5 % & ¢¢

http://ec.europa.eu/internal market/accounting/non-financial reporting/index en.ht

=]

A renewed EU strategy 2011-14 for Corporate Social Responsibility, COM(2011) 681
final, ®JNZEE2S (2011410 A 25 H)
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2011:0681: FIN:EN:PD

F

Single Market Act Twelve levers to boost growth and strengthen confidence "Working
together to create new growth"( COM(2011) 206 final), ¥/ ZEE% (2011 44 H 13
H)

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2011:0206:FIN:EN:PD

F
FOURTH COUNCIL DIRECTIVE of 25 July 1978 based on Article 54 (3) (g) of the
Treaty on the annual accounts of certain types of companies (78/660/EEC) (47 DKM

2EHES)
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http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CONSLEG:19781.0660:200701
01:EN:PDF

Global Reporting Initiative, Report or Explain: A smart EU policy approach to
non-financial information disclosure, May 2013
EOROE R, EUICEIT D CSR |EHIZHOWTOER G &

https://lwww.globalreporting.org/resourcelibrary/GRI-non-paper-Report-or-Explain.pdf

QIR Z o < DBl

European Parliament/Legislative Observatory, Procedure File 2013/0110(COD)
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?reference=2013/0110(CO
D)&l=en

Business Europe(5 July 2013), DISCLOSURE OF NON-FINANCIAL INFORMATION,
Position Paper

1 B —[{AT& 5 BusinessEurope DR ¥ g o _X— 3— SO EIZONTIE
FWGLIRIC & EE D0, BERIZOWTEEMARFE LD D
http://www.businesseurope.eu/DocShareNoFrame/docs/4/BFEFEPEBNLEDGBOJNOECDE
AKPDW69DB37YILTE4Q/UNICE/docs/DLS/2013-00791-E.pdf

econsense(2013), econsense discussion paper Proposal for a Directive on the disclosure
of non-financial information adopted by the European Commission

Frot rTRE e R ICBI T2 RA YV EFERD 7 +—F L ecosense (T XL 5D

FEO RITKT D FE R

http://[www.csreurope.org/sites/default/files/econsense%20discussion%20paper%200n%20no

n-financial%20reporting.pdf

%Yt}

(2) Gender balance 1E#EIZEH 3~ 2 RRINEZE S

@ BINEEBESIT L 548952 : Proposal for a Directive of the European Parliament and of
the Council on improving the gender balance among non-executive directors of
companies listed on stock exchanges and related measures 14.11.2012 (GCEES :
COM (2012) 614 final, Ffix %75 : 2012/0299 (COD))
http://ec.europa.eu/prelex/detail dossier real.cfm?Cl.=en&DosId=202123
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@ BRMNFESIC LD BT 5% : European Parliament legislative resolution of
20 November 2013 on the proposal for a directive of the European Parliament and of
the Council on improving the gender balance among non-executive directors of
companies listed on stock exchanges and related measures (COM (2012) 0614 —
C7-0382/2012 — 2012/0299(COD))
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?reference=2012/0299(

COD)&l=en#tab-0

@ HBESRRETETONE - &g
ERRREFITMED 2012411 H 12 HHFOF L ARy 7 10 L2 J—28 L1 Q&A.
Factsheets

http://europa.eu/rapid/press-release IP-12-213 en.htm

http://europa.eu/rapid/press-release IP-10-1149 en.htm?locale=en

http://ec.europa.eu/justice/gender-equality/files/womenonboards/factsheet-general-1 en.

pdf

BRI HD 2 LR EOE & & REERICET 2 U —TF 4
Credit Suisse (2012), Gender diversity and corporate performance,

https!//www.credit-suisse.com/newsletter/doc/gender diversity.pdf

ST == DHEHUZHOUNT

The Changing of the Boards: The Impact on Firm Valuation of Mandated Female Board
Representation (2011 45 H 20 H)
http://webuser.bus.umich.edu/adittmar/NBD.SSRN.2011.05.20.pdf

The gender debate: Norway moves on (2012 4 11 H 1 Hftif FT) (accessed on
2013-11-04)
http://www.ft.com/cms/s/0/ae0778b2-f366-11e1-9c6¢-00144feabdcO.html

7 F—Z BT % i

Business opposes quota of women directors (201249 H 4 HfJ}iJ FT) (accessed on
2013-11-04)
http://[www.ft.com/cms/s/0/a9d17bba-f6ab-11e1-9dff-00144feabdc0.html?siteedition=uk

Claire Davenport, EU drops planned board gender quota for softer pressure (2012 4 11
H 13 BHf+ Reuters) (accessed on 2013-11-04)
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http://uk.reuters.com/article/2012/11/13/uk-eu-gender- idUKBRESACOPK20121113

@ FHIEZDDERTNEHE

MEAFECRBT DY 2 = T U ZADOBURR T E TORE - e EWONE B 2E R
Women and Men in Leadership Position in EU 2013, European Commission (2013 4+ 10
H)

http://ec.europa.eu/justice/gender-equality/files/gender balance decision making/13101
1 women men leadership en.pdf

RINGESIZ BT DS REHEOE RN (BIEZORE b ATiE
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?reference=2012/0299(CO
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Irish Presidency of the Council of the European Union, Results of the Irish Presidency
of the Council of the European Union January-June 2013 (2013 4F -1 EU &K [H &
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http://eu2013.ie/media/eupresidency/content/documents/Irish-EU-Presidency-achievem

ents-report-English.pdf
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Legal Instruments for gender quotas in management boards workshop
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ment%20boards.pdf
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eetel en.pdf (VU v)
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(1) Zo&kE % {EdE3 %5 Women on Board @ H ]
O B, He - REE
B DHEE  Government Equalites Office (2011458 H 2 H)

https!//lwww.gov.uk/government/publications/women-on-boards--3

Government Equalites Office,(March 2012), Women on Boards 2011

https://lwww.gov.uk/government/uploads/system/uploads/attachment _data/file/31480/11-

745-women-on-boards.pdf
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http://[www.kwansei-ac.jp/iba/results/pdf/studies in BandA 2011 p25-41.pdf
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Lord Davies, Womens on boards: one year on

https!//lwww.gov.uk/government/news/women-on-boards-one-year-on

Government Equality Office,(March 2012), Women on Boards 2012

http://www.bis.gov.uk//assets/biscore/business-law/docs/w/12-p135-women-on-boards-20

12.pdf
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https://[www.gov.uk/government/news/cable-women-on-boards-stats-promising
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ernance-Code-September-2012.aspx

FRC, THE UK APPROACH TO CORPORATE GOVERNANCE (2010 & 10 H)
Code of Corporate Governance ® HJ, 7L —AU—7 77 ua—F

http:// www.frc.org.uk/Our-Work/Publications/Corporate-Governance/The-UK-Approach-

to-Corporate-Governance.aspx

London Stock Exchange, LISTING REGIME
Premium Listing & Standard Listing D E#%

http://[www.londonstockexchange.com/companies-and-advisors/main-market/companies/

primary-and-secondary-listing/listing-categories.htm

FRC, UK Stewardship Code (201249 H)
http://lwww.frc.org.uk/Our-Work/Codes-Standards/Corporate-governance/UK-Stewardsh

1ip-Code.aspx
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FRC, 2012 September, Feedback Statement Revisions to the UK Corporate Governance
Code and Guidance on Audit Committees

http://lwww.frc.org.uk/Our-Work/Publications/Corporate-Governance/Feedback-stateme

nt-on-UK-Corporate-Governance-Code.aspx
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http://[www.kwansei-ac.jp/iba/results/pdf/studies in BandA 2011 p25-41.pdf
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(3) Companies Act Strategic Report and Directors’ Report 2013
O
The Companies Act 2006 (Strategic Report and Directors’ Report) Regulations 2013
http://[www.legislation.gov.uk/ukdsi/2013/9780111540169/contents

BIS,September 2013, Employee Ownership & Share Buy Backs: Simple Guide to the
Companies Act 2006 (Amendment of Part 18) Regulations 2013

https://lwww.gov.uk/government/uploads/system/uploads/attachment _data/file/257034/bi

s-13-1277-employee-ownership-and-share-buy-backs-guide-to-companies-act-2006-ame

ndment-of-part-18-regulations-2013.pdf
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BIS, Making companies more accountable to shareholders and the public (2013 4= 12 H 9 H)
https!//www.gov.uk/government/policies/making-companies-more-accountable-to-shareholde

rs-and-the-public/supporting-pages/improving-company-reporting

BIS, Improving company non-financial reporting (2013 4= 12 H 9 H)
https://www.gov.uk/government/policies/making-companies-more-accountable-to-shareholde

rs-and-the-public/supporting-pages/improving-company-reporting

Linklaters , New UK annual strategic report and requirements to disclose human rights,
diversity and greenhouse gas emissions, (2013 4£ 6 H 20 H)

http!//www.linklaters.com/Publications/Publication1005Newsletter/UK-Corporate-20-J
une-2013/Pages/New-UK-annual-strategic-report-disclose-human-rights-diversity-gree

nhouse-gas-emissions.aspx

BIS 7L 2 J J— R Better and simpler company reporting (201346 H 12 H)

https://lwww.gov.uk/government/news/better-and-simpler-company-reporting

http://news.bis.gov.uk/Press-Releases/Better-and-simpler-company-reporting-68eQe.asp
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professionnelle (1) (2011 A 1 A 27 HXAAA)
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CA6111EA.tpdjo02v_2?cidTexte=JORFTEXT000023487662&dateTexte=20110129

eurofound, French law to increase number of women directors (2011 41 H)
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http://www.eurofound.europa.eu/eiro/2011/01/articles/fr1101031i.htm
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The guardian, French plan to force gender equality on boardrooms (2009 412 H 2 H)
ERBHICET 550 F

http://www.theguardian.com/world/2009/dec/02/french-government-gender-equality-pla
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http://www.legifrance.gouv.fr/
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O#LHI
AFEP & MEDF, Corporate Governance Code of Listed Corporations, (2013 46 H)

http://www.afep.com/uploads/medias/documents/Code gouvernement entreprise societ

es_cotees Juin 2013 en.pdf
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Corporate Law and governance, France: AFEP-MEDEF corporate governance code for
listed companies - revised edition published (2013 456 H 24 H)

Corporate Law and Corporate Governance Code (22 TRl

http://corporatelawandgovernance.blogspot.jp/2013/06/france-afep-medef-corporate-gov

ernance.html
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http!//www.medef.com/fileadmin/www.medef.fr/documents/ AFEP-MEDEF/Communiqu

e _de presse-Revision code gouvernement_entreprise.pdf
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AFEP, Rapport d’activité 2012 (7 7 > A&

http://www.afep.com/uploads/rapport/rapport d activite 2012.pdf

AFEP&MEDED, 4th annual report on the AFEP-MEDF codeFinancial year 2011 (2012
12 H)
http://www.afep.com/uploads/medias/documents/Rapport 2012 Afep Medef EN.pdf
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Décret n° 2012-557 du 24 avril 2012 relatif aux obligations de transparence des
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http://www.legifrance.gouv.fr/affichTexte.do?cidTexte=J ORFTEXT000025746900&dateT

exte=&categorielien=1d
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Earnst & Young, 2012, How France’s new sustainability reporting law impacts US
comapanies

http://www.ey.com/Publication/vwLUAssets/Frances sustainability law to impact US

companies/$FILE/How Frances new sustainability reporting law.pdf

Jonathan Morris, Farid Baddache(BSR), July 2012, The Five W’s of France’s CSR
Reporting Law

https!//[www.bsr.org/reports/The 5 Ws of Frances CSR Reporting Law FINAL.pdf

United Nations Environment Programme, 21 June 2012, Brazil, Denmark, France &

South Africa Join in Commitment to Sustainability Reporting
http://[www.unep.org/NewsCentre/default.aspx?DocumentID=2688&ArticleID=9190
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France Diplomatie, 8 Jan 2013, France’s domestic CSR policy

http://www.diplomatie.gouv.fr/en/french-foreign-policy-1/economic-diplomacy/corporate-

social-responsibility/france-s-domestic-csr-policy/

France Diplomatie, Jan 2013, Preparatory document for the French National Plan for
the Development of Corporate Social Responsibility (CSR)
http://www.diplomatie.gouv.fr/en/IMG/pdf/PREPARATORY DOCUMENT FOR THE F
RENCH NATIONAL PLAN FOR THE DEVELOPMENT OF CORPORATE SOCIA
L_RESPONSIBILITY CSR .pdf
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European Commision, Women and men in leadership positions in the European

Union ,2013 (2013 410 H)

http://ec.europa.eu/justice/gender-equality/files/gender balance decision making/13101
1 women men leadership en.pdf
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Bloomberg, 18 Oct 2013, France ranks companies carrot-Baquette Gender-Equality
Push

http://www.bloomberg.com/news/2013-10-18/france-ranks-companies-in-carrot-baguette
-gender-equality-push.html
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Ministere des Droits des Femmes, Feministation des instances dirigeantes Le Palmares

des entreprises 2013 (2013 4 10 H)

http://femmes.gouv.fr/wp-content/uploads/2013/10/Classement-Parit%C3%A9-en-Entre
prise-MDDFemmes-2013.pdf
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Embassy of France in England,9 Jul 2013, Government presents gender equality bill
http://[www.ambafrance-uk.org/Government-presents-gender
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Code of Federal Regulations
Title 17 - Commodity and Securities Exchanges
Chapter II- SECURITIES AND EXCHANGE COMMISSION
Part 229 - STANDARD INSTRUCTIONS FOR FILING FORMS UNDER
SECURITIES ACT OF 1933, SECURITIES EXCHANGE ACT OF 1934 AND ENERGY
POLICY AND CONSERVATION ACT OF 1975-REGULATION S-K
Subpart 229.400 Management and Certain Security Holders
§ 229.407 Corporate Governance

http://www.gpo.gov/fdsys/pkg/CFR-2008-title17-vol2/xml/CFR-2008-title17-vol2-sec229-
407.xml

SEC, SEC Approves Enhanced Disclosure About Risk, Compensation and Corporate
Governance (L2 U U—=x) (2009 4 12 H 16 H)
http://lwww.sec.gov/news/press/2009/2009-268.htm

Securities Exchange Act of 1934
http://[www.whitecase.com/files/upload/fileRepository/SECURITIES EXCHANGE _ACT

OF _1934.pdf

SEC, Enforcement Manual (2013410 A 9 H)

http://www.sec.gov/divisions/enforce/enforcementmanual.pdf

SEC #iv— /L Ofiga it (2009 4 12 H~2010 £ 1 1)

Protiviti Inc., SEC Approves Enhanced Disclosure About Risk, Compensation and Corporate
Governance (2009 4F 12 A 17 H)
http://www.protiviti.com/ja-JP/Downloads/Flashreport/SEC Flash Report 20091217E.pdf
Hughes Hubbard & Reed LLP, SEC Adopts Amendments to Proxy Statement Disclosure
Rules (2010 4% 1 H)

http://www.businesswire.com/portal/binary/com.epicentric.contentmanagement.servlet.

ContentDeliveryServlet/services/ir and pr/ir_resource center/editorials/2010/nusbache

r new_proxy_ disclosure rules jan2010.pdf
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Eric D. Schoenborn(Stradley Ronon Stevens & Young, LLP), SEC Approves Enhanced

Proxy Disclosure Rules Regarding Risk, Compensation and Corporate Governance
(2010 £ 1 H)

http!//www.stradley.com/library/files/public co. alert jan2010.pdf

Michael Kesner, Martin Somelefske, Ron Rosenthal (Deloitte Consulting LLP), 2010,

The Securities and Exchange Commission Approves Enhanced Disclosure
Requirements on Risk, Compensation, and Corporate Governance
http!//www.deloitte.com/assets/Dcom-UnitedStates/Local%20Assets/Documents/us_consulti

ng SEC DisclosureRulesDec09final 01272010.pdf
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SEC, Proxy Disclosure Enhancements Final Rule, 2010 42 H 28 H
http!//www.sec.gov/rules/final/2009/33-9089.pdf
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Ernst & Young ,2012,Getting on board
http://[www.ey.com/Publication/vwLUAssets/Getting on_board/$FILE/Getting on_board

-pdf
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Securities and Exchange Commission &[d 7 L AU U —2x) (2013 410 A 23 H)
http://www.sec.gov/News/PressRelease/Detail/PressRelease/1370540017772

Board of Governors of the Federal Reserve System, Consumer Financial Protection
Bureau, Federal Deposit Insurance Corporation, National Credit Union Administration,
Office of the Comptroller of the Currency, Securities and Exchange Commission,
PROPOSED INTERAGENCY POLICY STATEMENT ESTABLISHING JOINT
STANDARDS FOR ASSESSING THE DIVERSITY POLICIES AND PRACTICES OF
ENTITIES REGULATED BY THE AGENCIES AND REQUEST FOR COMMENT
http://[www.sec.gov/rules/policy/2013/34-70731.pdf
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http://www.sec.gov/News/Speech/Detail/Speech/1370540026835
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