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M What are the names and gender of individuals sitting on the nominating committee for the 1L L EERRET S 58
highest governance body? BiEEEE OB RL O?E’ﬁﬂ‘]ﬂ!{ﬁ[:#'l‘i@igb?’f: 5=
B What is the policy of considering the gender diversity of the nominating members? BERIEHEEDBELLE~ADEE HOTAT 5L
. B O
B What programmes exist to increase the number of women in leadership positions? ?E‘ﬁﬂ‘]iﬂ{ﬁ[:ﬁ'ﬁ’&iﬁb’d—jﬂ7 NN é{rfE’J][(?iﬁ B

B Are there trainings, including for the business’ leadership, on the importance of women’s
participation in management? What is the frequency of these trainings, the topics covered,
and who attended?
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B When analyzing the workforce using sex—disaggregated data, how does the data differ
between the countries in which the business operates?
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B What are the numbers and percentages of women compared to men represented with a
specific type of contract or in a particular job category? What are the implications of this in
terms of wages and access to benefits?
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B What is the number of women in management?
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B What is the business’ policy on maternity, paternity and family leave length and
entitlements and to what extent does this go above the statutory provisions in the regulatory
regime where the business is operating? Do these policies apply throughout the operations in
each country? Are sexdisaggregated statistics kept and tracked?
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M Has the business run recruitment campaigns specifically targeting women, and what
impact has this had on the numbers applying and being recruited?
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W What is the frequency of periodic equal pay reviews/audits, including basic pay, overtime
and bonuses? What is the methodology for the equal pay reviews? What were the findings of
the last review and is a plan of action underway to redress the gender wage gap found in pay
reviews, or plans to undertake such actions in the future? What is the explanation of source,
nature and likely causes of any differences between women’ s and men’ s pay, within the
business?
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B What is the business’ policy regarding pay transparency and secrecy?
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B What is the business’ policy regarding flexible working and how many employees — male
and female — have used this provision? What steps are the company implementing to
encourage the uptake of flexible working?
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B What is the business’ policy and provision of child care facilities and how many
employees, if any, use this facility?
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M What policies and initiatives does the business have to support pregnant women and those
returning from maternity leave, for example, provision of nursing facilities that include
refrigeration?
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M What are the employee survey results on views of women and men towards corporate
policies on equal opportunity, inclusion, nondiscrimination and retention?
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B Are gender impact assessments included as part of the business’ human rights and social
impact assessments?
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B What are the gender—specific health and safety issues that have been addressed? 10
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MEZE~NDXE




[R B] 5
YISAFI—>

B Does the business have a supplier diversity programme? If so, provide details.
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