No. 4

Signing the CEO Statement of Support for the
Women’s Empowerment Principles — Equality Means Business

EEREEESA (CEO) CLk3XFEFH~OHEL
D= RXT— A NEAI ~FHEZIE R AW LD F~)

Please complete this form and return it to:

FHEBICZRAD L, LTOA—LT LRI T &,
womens-empowerment-principles@unglobalcompact.org
japan.officec@unwomen.org

Please let us know if you have any questions: “ERi% o Ebtid, LT E TREEVGLET,

P Laraine Mills (laraine.mills@unwomen.org; +1.646.781.4467)
P Lauren Gula (gulal@unglobalcompact.org; +1.212.963.1566)
»  UN Women HAZEEHT (japan.office@unwomen.org; 072-223-0009)

Date (B £t) :

COMPANY (#1#tiz > T) English (#55) Japanese (H 45%)

Name (#4144 )

Industry/Sector (27 )

(fERIRT, T HBEVLET)
Address (FT7EH)

No. of Employees (fit3 £ %k)

CHIEF EXECUTIVE OFFICER

(BREREBEERICOVT) English (#535) Japanese (F 4GE)
Prefix (#i#r) Dr/Mr/Ms

P First/middle/Famil
Name (##754) y

Title (#1414 )

Signature (#1544)



mailto:womens-empowerment-principles@unglobalcompact.org
mailto:laraine.mills@unwomen.org
mailto:gulal@unglobalcompact.org
mailto:japan.office@unwomen.org

PRIMARY CONTACT PERSON

(34 5) English (#535) Japanese (A 4GE)
Prefix (#i%r) Dr/Mr/Ms

Name (@%@) First/Middle/Family

Title (#1414 )

E-mail (2 —/L7 KL %)

Telephone/Fax(®:f + F a x ) +

*** Please complete the following “Engaging with the WEPs” form.
The feedback received will inform activities, topics and reflect company priorities.
Please visit http://weprinciples.org/ for more information (English only).

LITicHES TtEo =Ry —k v MERI~O TR H Tz > T (ICTRAZ BBV LET,
THE E L IEAR, Hito VEDORE, #EFHO TR0 BRISILET,
FEIZOEE L TIE, WEP s O —A~— (BEFEOH) & TR,

Engaging with the WEPs T&ito=s v —xo MRHI) ~0 X ichiz>T

1. CEO QUOTE (optional) E&®REZMLE (cEO) »»b—F (ER)
Please provide a quote from your CEO about the reasons she/he signed the CEO
Statement of Support and why women’s empowerment is a company priority. The quote will
be included with WEPs materials, both web-based and hard copy, to highlight the

company’s commitment.

D B E EEE O ZBLAICHTo - T, AP OBA 2 I TR 723V, FHC RO R T — A > 3T
LoTEDEIICHEETHLDONEBEZRALZE, OB Az Loz T —x v Mg O =708t
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2. EXAMPLE OF POLICY, PRACTICE OR INITIATIVE (optional)
FHét, B EAHE (ER)
Please provide an example of, or link to, one or more of your policies, practices or initiatives
relevant to gender equality and women’s empowerment. The examples will be included in
our publication Companies Leading the Way included with WEPs materials, both web-based
and hard copy, to highlight the company’s commitment.
HICBNWT, Ve X PE L LMD R T =R N ERET SO0 FE B MABIE (Vo rE) EIREHEES
WV, EEELEERIL, Uo7 O, B a8 o e¥Erb) (8 B TRV LET



http://weprinciples.org/

3. AREAS OF INTEREST ZgHR - ZEZ - TR®%
Please indicate any areas of particular interest to help us to arrange events and other
activities to assist with implementation of the WEPs (e.g. guidance on reporting, equal pay
for equal work, value chain, community initiatives etc):

A XY MEERZEOM,  [ZPEOE R T =k NER OFREESEEZATEYEY, DT ELTUL, TER - ZHE - T
RRERPHIVE, TRHTES N,

4. VOLUNTARY CONTRIBUTION #ft
The WEPs are a tool available to all companies free of charge. However, companies are
encouraged to make an annual voluntary contribution to help support the activities and
efforts of the Women's Empowerment Principles initiative at the global level. Suggested
annual contributions are USD 5,000 for large companies*, USD 2,500 for medium sized
companies™™ and USD 500 for small companies. Annual contributions are payable to the
Foundation for the Global Compact. Please indicate if the Foundation may send the
indicated contact person an invoice and, if so, for what amount. If your company would like
to make an in-kind contribution, please contact Lauren Gula (gulal@unglobalcompact.org)

* A large company has > USD 250 million in annual sales/revenue
** A medium sized company has between USD 50 million and USD 250 million in annual sales/revenue

YES Amount NO

(DT o RT =2 2 MFRI ~O ZEFEIC L > T, @ERRGERRLETLIbOTREH Y A, LnLanb, E¥EITK
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