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Gender Gap Analysis Tool \.
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What is your company doing to advance

gender equality? Identify strengths and
areas where further action can be taken.
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Corporate Guide to Gender Responsive Procurement
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Purchases from women-owned
businesses account for only 1% of
annual corporate purchases.
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When? 15 March 2018, 3.00 to 6.00 pm
Where? ECOSOC Chamber, United Nations Headquarters in New York

15 March 2018
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