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Supporting the Participation of Women in the Workforce

At Benesse Corporation, 55% of employees are women, and the company has a history of actively promoting women candidates to
managemen! and execulive positions. Al present, women occupy roughly 34% of all management positions. About 22% of the
women working at the company are working mothers.

graduates of four-year universities, and made no distinction between men and women in terms of promolions or career development
opportunities. The company has also supported women's advancement by pursuing policies and introducing systems to support
diverse working styles, such as support for childrearing, to ensure that there are no disparities between the sexes in working

|
|
|
|
|
|
I as early as the Iate 1970s, and before the Equal Employment Opportunity Law had been enacted, Benesse actively recruited female
|
|
: conditions.

Back to Top

In-House Recruitment and Blue Paper Systems

Benesse Corporalion operales an in-house recruitment system, open to employees who have at least three years of prior work
experience, which helps to recruit experienced individuals from across the Benesse Group to positions that require high-level
capabilities, or for which there are few qualified personnel.

The positions generally are in new business divisions, or business sectors that play a vital role in the activities of Benesse
Corporation or one of its Group subsidiaries, and therefore they offer employees a chance to enhance their career prospects.

Another intermal transfer program is the "Blue Paper System.”™ which is open lo employees in the inlermediate skill grade (known in-
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