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Private sector alliance for the Empowerment and Progression of
Women’s Economic Representation
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Be the most inclusive and action-driven alliance among
business and governments to accelerate women’s
3 leadership & empowerment across G20 Countries
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Q1
January - March

15t G20 EMPOWER Co-Chair Meeting
(Online - 19 Jan)

Initial Meeting
(Online - 24 Jan)

2nd G20 EMPOWER Co-Chair Meeting
(Online - 16 Feb)

Capacity Building for Advocates & POC
(Online - 24 Feb) =

1st Plenary Meeting
(Online = 11 Mar)

15t Side Event
“(IWD) Create a Safer Workplace for Women
(Online - 29 Mar)

y
.
.

April - June

3rd G20 EMPOWER Co-Chair Meeting
(Online — 10 May)

2nd Plenary Meeting
(Hybrid, Yogyakarta— 17-19 May)

2nd Side Event

“Rebuilding Women Productivity Post
Pandemic”

(Hybrid, Yogyakarta, with 2nd Plenary — -
18 May) .

2nd CEO Forum

(Hybrid, Yogyakarta, with 2nd Plenary —
18 May) ™

4 Webinar - Gender Gap in Public and
Private Sectors
(Online — 21-22 Apr) ==

5" Webinar - Gender Reporting and
Company Policy on Gender
Empowerment

(Online - May) ™

6™ Webinar - Women and Economic
Resilience
(Online - Jun) ==

Q3

July - September

(Online 18 Jul)

4t G20 EMPOWER Co-Chair Meeting
(Online - 2 Jul)

3 Plenarv Meetina
(Online 26 July)

3 Side Event
“Role of Women in STEM in Revitalizing
the Economy (Online 26 Jul)

3rd Capacity Building for
Advocates & POC
(Aug) =~

7th Webinar - Women & Technical Roles
in Male Dominated Industry
(Online - 29 Jul) ™

Q4
October - December

« 8t Webinar - Women and Skills for
The Future
(Online - 2 Sept) =

= 4% G20 EMPOWER Co-Chair Meeting
(Online - 25 Oct)

* G20 Leaders’ Meeting
(November 15-16)

G20 Ministerial Conference
Supporting . 24-26 Aug)
Ministerial Conterence

(Bali, Hybrid -  24-26 Aug)

4t Side Event, Bazaar SMEs & Field Trip
“Empowering Women for the
Future-Ready Economy”

(Hybrid, with Ministerial Meeting -
& Field Trip )

24-26

Aug)

M National Event Big Events
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