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G20 EMPOWER¢(E

Private sector alliance for the Empowerment and Progression of Women’s
Economic Representation
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G20 EMPOWER Vision

“Be the most inclusive and action-driven alliance among
businesses and governments to accelerate women’s
leadership and empowerment across the G20 countries”
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Of the 139 comparies (167 bestpractcs):

Key Findings and Insights
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General Information:

Country: Japan

Type of Company: Nonprofit
Industry: Services - Association

Sales: N/R

Employees: Locally 200 - 500

‘Type of organization: Headquarter of
a global organization

Impacted KPIs: |

9% in workforce 9% in promotions

Pay gap vs Male

Other impacted Ker's:
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Initiative description:

Main Goal: Perimeter of Implementation:
+ Develop/strengthen women Entire organization at local level
leadership pipeline

‘Workforce Focus: Broader diverse
workforce

Extended/Detailed Description
The keys to ble capital the inclusion and of diversity.

i being called on o establish envi hat will draw out to the fullest
the ability of diverse people to co-create value. If the differences in the environment
between men and women in corporations, the home, and society as a whole no longer
existed, given the male-to-female population ratio, it would be a natural conclusion for
women to account for around 50% of leadership positions. It is important we continue to
pursue the ideal of realizing such a society, and new, high targets should be set that would
provide a driving force toward their achievement.
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