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7.  Expansion of Women’s Participation in Policy and Decision-making 
     Processes in All Fields of Society

Various efforts are being undertaken through the promotion of “positive action” to expand women’s participation in 
policy and decision-making processes in all fields of society.

Positive action
“Positive provision of opportunities for either women or men within necessary limits to redress gender 

(1) Target of “30% by 2020”
With the aim of achieving the target of “increasing the share of women in leadership positions to at least 30% by 2020 
in all fields of society” (“the target of 30%”), numerical targets for women’s participation were set in the Third Basic 

education and research.
The Fourth Basic Plan shows the highly ambitious targets that could be achieved if all-out efforts are made in each 
field such as politics, administration, economy, regional, science and technology for the expansion of women’s social 
participation across those fields. The plan also includes a target regarding the layer of women in previous stage who 
will assume leadership positions in the future.

List of Numerical Targets in the Fourth Basic Plan for Gender Equality

Proportion of Women for Each Item Currently Target
(Deadline)

Proportion of women in government positions 

ministries and agencies

3.5%
(July 2015)

7%
(end of fiscal 2020)

Proportion of women in government positions 

government ministries and agencies

22.2%
(July 2015)

30%
(end of fiscal 2020)

to director of prefectural government 
(municipalities) office

8.5% (14.5%)
(2015)

15% (20%)
(end of fiscal 2020)

the chief staff levels of prefectural government 
(municipalities) office

20.5% (31.6%)
(2015)

30% (35%)
(end of fiscal 2020)

Private Sector
the section manager level

9.2%
(2014)

15%
(2020)

the subsection leader level
16.2%
(2014)

25%
(2020)

(2) Expansion of Women’s Participation in National Diet Members
The proportion of women occupying positions as National Diet members in Japan is at a low level compared with other 
countries around the world. Women’s participation in the field of politics is an important taskto make efforts in order 
to achieve the objective of raising the proportion of female election candidates for the House of Representatives and 

of women candidates in national and other elections. In addition, the government has been providing information, 
including a map it created that vividly shows the situation of women’s participation in politics.
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Female Candidates and Elected Member of the House of Representatives in   
     General Election and the House of Councilors in Regular Election  

(3) Recruitment and Promotion of Female National Public Employees
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0名
20議会
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47都道府県

2名
20 政令指定

都市

21名
1,721市区町村

都道府県
議会議長

政令指定都市
市議会議長

市区町村議会議長

知事

政令指定都市市長

市区町村長

15% 20%以上 未満

20%以上

10% 15%以上 未満

5% 10%以上 未満

2 都県

4 府県

18 道県

23 県

議員数
（人）

下院又は一 院制
国 名順位

（下院）

（参考）上 院
女 性
（人）

女性割合
（％）

議員数
（人）

女 性
（人）

女性割合
（％）

資料出所：IPU（列国議会同盟）「Women in Parliaments」より
（注）１．女性割合は小数点第２位を四捨五入したもの
 ２．調査対象国は190か国。そのうち、上位20か国及びOECD加盟国（34か国）を抽出
 ３．順位は、IPU（列国議会同盟）発表資料を基に内閣府にてカウントし直したもの
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都 道 府 県 議員現員数
（人）

女性議員数（人）
（女性議員の比率 %）

（注）１．全国都道府県議会議長会調べ
  （平成 27年7月1日現在）より作成
　　２．女性議員の比率は小数点第２位を四捨五入したもの 注：都道府県ごとの政治分野における女性の参画状況について示すべく、47都道府県の形を簡略化したもの

平成27年12月1日現在国会議員数の国際比較都道府県議会における
女性議員の比率
平成 27年7月1日現在

女性の政治参画マップ 2016

「民主主義に関する普遍的宣言」（1997年（平成９年）IPU（列国議会同盟））より

　民主主義の確立のためには、男女がその違いから生まれる互いの長所
を活かし、平等に、かつ補い合いながら機能する、社会の営みにおける
男女の真のパートナーシップが前提となる（内閣府男女共同参画局にて仮訳）

政治分野における女性の参画拡大は、多様な民意の反映のため極めて重要です。
我が国の政治分野における女性の参画状況は、国・地方ともに依然として低い
水準にとどまっています。

男女共同参画

作成：内閣府男女共同参画局

都道府県議会議長は平成27年12月15日現在（全国都道府県議会議長会調べ）
市区議会議長は平成27年10月 1日現在（全国市議会議長会調べ）
町村議会議長は平成27年 ７月 １日現在（全国町村議会議長会調べ）

議会の長首 長

都道府県知事は平成28年 1月7日現在（全国知事会調べ）
市区長は平成28年 1月12日現在（全国市長会調べ）
町村長は平成28年 1月  5日現在（全国町村会調べ）

12.6%全国平均

市区町村議会における女性議員の比率

全国市議会議長会調べ（平成27年9月29日現在）及び全国町村議会議長会調べ（平成27年
7月1日現在）より作成

to increase the proportion of women candidates
Map of women’s participation in politics
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26.7

23.9
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Note: 

Personnel Authority (NPA). 
Data for 2004 to 2012 from “Recruitment and 

Data for 2013-2016 from “Recruitment of Female 

which is published by MIC and NPA (2013 ver.), Cabinet 

(2014 ver.), and Cabinet Secretary Cabinet Bureau of 
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(4) Recruitment and Promotion of Female Local Public Employees
The government is aiming to achieve a target of having the proportion of female local public employees hired based on 
the university graduate level examinations (advanced level examination) reach approximately 30%, and of having the 
proportion of female public employees in managerial positions reach approximately 10%.
 

(Fiscal year)
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Positions equivalent to the division director of regional office or the 
assistant director in central government ministries

Positions equivalent to  the director of the division and the office in central 
government ministries

Equivalent to the designated position

0

2

4

6

8

10

1

3

5

7

9

%

1.6
2.0 1.8 1.9

2.2 2.3 2.4 2.6 2.7
3.1 3.5

4.1

1.6
2.0 1.8 1.9

2.2 2.3 2.4 2.6 2.7
3.1 3.5

4.1

1.1 1.11.2 1.2
1.7

2.0 2.1 1.9
1.6

2.0

3.0
3.5

5.6
5.9 5.9

6.2
6.6

7.1
7.6

8.6

9.4



37

  Measures for Gender Equality

Proportion of Female Local Public Employees through Recruitment Examinations

Female Local Public Employees in Managerial Positions 

 

(5) Expansion of Women’s Participation in National Advisory Councils and 
Committees Members  

With regard to female national advisory councils and committees, efforts to set numerical targets and achievement 
deadlines have proved effective. Efforts are currently being made to achieve, by 2020, a target of having neither 
gender make up less than 40% of the total members of the committee as a whole. Based on a survey at the end of 
September 2016, the proportion of female members was 37.2%.
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(6) Expansion of Women’s Participation in Private Corporation Managerial Positions
The government promotes private corporations’ various efforts to promote female employees to senior position 
toward achieving the target of increasing the share of female managerial level to approximate 15% by 2020.

Proportion of Women in Private Corporation Managerial Staff, by Position

Source: 

Note: 

(7) Expansion of Women’s Participation in Researchers

Proportion of Female Researchers and University Professors
The proportion of female researchers in Japan is 15.3% (as of 2016), which is a low compared to other developed 
nations. 
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