2005

1,280

2,760

1980-2005
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41%
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49.6 %
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3-23
1998

1999

2000

2001

2002

2005
2003

2004

2005

16.9%

17.6%

18.5%

19.1%

18.6%

19.1%

19.4%

19.2%

9.5%

9.9%

10.5%

10.4%

9.3%

9.7%

9.7%

10.1%

21.6%

21.4%

22.4%

22.9%

22.9%

23.0%

23.3%

23.0%

271.7%

27.6%

28.2%

29.0%

28.7%

28.9%

29.6%

29.6%

10

25.5%

26.6%

26.9%

27.7%

24.2%

24.1%

24.2%

24.7%

10
250

24.4%

24.3%

24.7%

25.3%

25.0%

25.1%

25.6%

25.7%

250

21.8%

22.1%

23.3%

24.1%

24.6%

24.9%

25.4%

25.3%

30

31.4%

31.1%

31.9%

31.9%

33.9%

33.5%

33.5%

34.0%

30 50

23.7%

23.4%

24.6%

24.9%

24.8%

25.1%

25.7%

25.7%

50

18.7%

18.6%

19.6%

19.8%

19.3%

19.7%

20.7%

20.9%

27.7%

27.7%

28.5%

29.4%

29.1%

29.4%

29.8%

29.7%

18.5%

18.8%

19.6%

20.2%

20.4%

20.7%

21.4%

21.5%

23.2%

23.4%

24.2%

24.9%

24.7%

24.9%

25.4%

25.4%

INSEE

3-24
11

Regards sur la parité
http://www.insee.fr/fr/ffc/chifcle_fiche.asp?tab_id=65 2008.02

2008

2006

3-24
1995 1996 1997 1998 1999 2000
2001 2002 2003 2004 2005 2006
14% 13% 12% 12% 12% 11%
2006
Eurostat http://epp.eurostat.ec.europa.eu  2008.02

2005

3-25
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26.7




3-25 1 2
1998 1999 2000 2001 2002 2003 2004 2005

26.3% | 253% | 24.1% | 22.0% | 224% | 223% | 215% | 20.7%
26.4% | 28.8% | 28.7% | 333% | 255% | 274% | 27.0% | 26.5%
20.9% | 28.9% | 31.3% | 285% | 282% | 28.1% | 27.4% | 26.5%
29.7% | 29.7% | 30.0% | 28.6% | 295% | 29.9% | 30.8% | 29.5%
27.9% | 27.2% | 29.3% | 25.8% | 30.1% | 31.4% | 32.0% | 31.5%
10
10 271.7% | 27.2% | 258% | 252% | 254% | 26.7% | 25.7% | 25.9%
250
250 20.0% | 283% | 289% | 273% | 28.0% | 27.5% | 282% | 26.4%
30 4.7% 7.0% 5.6% 6.0% 6.2% 7.4% 8.1% 6.4%
30 23.5% | 242% | 23.7% | 22.4% | 22.0% | 22.0% | 22.0% | 20.9%
50
50 37.2% | 354% | 36.3% | 372% | 354% | 36.2% | 37.0% | 353%
- - 33.1% | 324% | 333% | 313% | 314% | 316% | 326% | 31.2%
31.0% | 30.9% | 295% | 28.8% | 29.9% | 29.8% | 28.8% | 28.4%
28.8% | 28.2% | 282% | 26.6% | 27.3% | 27.5% | 27.6% | 26.7%
1
2
INSEE Regards sur la parité 2008
http://www.insee.fr/fr/ffc/chifcle_fiche.asp?tab_id=65
2004

La Charté de I’Egalité : Pour I’égalité des hommes et des femmes, la

France s’engage
2007 11 26

contrat pour la mixité des emplois
96

96
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2004 Label
Egalité Professionnelle
Association Francaise de Normalisation ~AFNOR

3 2005 3
29
615,819 2007 6 19 o
CESU Check de service universel 2006 1 1
% CESU

rapport comparée

2007 11

97

http://www.femmes-egalite.gouv.fr/grands_dossiers/dossiers/egalite_en_entreprise/docs/cartographie_label.pdf:
2008.02
%2005 7 26 No0.2005-841 Loi No. 2005-841 du 26 juillet 2005 relative au développement des services
a la personne et portant diverses mesures en faveur de la cohésion sociale
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