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Created from materials of a keynote speech by Ms. Diane Elson, at the UNDP Symposium in Tokyo (July 31, 2006)
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I. The Goals of Gender Equality Policies and Direction of Fiscal
Management
1. Goals of Gender Equality Policies
2. Direction of Fiscal Management

II. The Outline of 2010 Gender Budget Statement
1. Overview
2. Breakdown of Gender Equality Projects
3. Breakdown of General Projects of Gender Impact Analysis

Il. The Gender Budget Statement Ministry
1. Ministry of Health, Welfare and Family Affairs
1) Goals of Gender Equality Policies and Direction of Fiscal
Management
2) Table of Total Projects
3) Breakdown of General Projects of Gender Impact Analysis
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1. Ministry of Health, Welfare and Family Affairs
1) Goals of Gender Equality Policies and Direction of Fiscal
Management
2) Table of Total Projects
3) Explanation by Projects

- Title

- Budget for 2010

- Targets of the Project

- Characteristics of the Project

- Expected Goals

- # of Population & Beneficiaries by Gender
2. Ministry of Labor ........

e 29 Central Government and Bureaus submitted the GB Statement
 Information on 195 Projects, in total, are listed

Quoted from Kim (2009).
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