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APEC 女性と経済サミット(WES)について 

 

平成 23 年 9 月 26 日 

内閣府男女共同参画局 

 

１．概要 

（１）日程：  2011 年９月 13 日(水)～16 日(金)（全体プログラムは別添 1） 

（２）場所：  米国サンフランシスコ 

（３）参加者： APEC 地域内の閣僚、CEO など 

※女性と経済に関する幅広い分野の閣僚（外務、貿易・中小企業、女性等）が参加。 

（４）会議の内容 

基調講演、全体会議や分科会でのパネルディスカッション等に併せ、「女性と経済パー

トナーシップ(PPWE)」、「ハイレベル政策対話(HLPD)」が開催され、各エコノミーの官民

の代表や UN Women 等国際機関が、経済成長のための女性の経済活動への参画強化のた

めに取り組むべき内容に関して議論し、「宣言」を採択。 

 

２．女性と経済パートナーシップ(PPWE)（9 月 13 日） 

（１）日本からの出席者 

アキレス 美知子 株式会社資生堂執行役員 

国谷 裕子    NHK キャスター 

笠  章子    大塚製薬株式会社 常務執行役員広報部長 

武川 恵子    内閣府官房審議官（男女共同参画局担当） 

五嶋 賢二    経済産業省官房審議官（通商政策局担当） 

森川  徹    外務省経済局 APEC 室長            他 

（２）国別行動計画の策定 

 16 日のハイレベル政策対話において採択される予定の宣言に基づき、国別の行動計画を

策定することとなった。 

 

３．イノベーター表彰（9月 15 日） 

 我が国から次の 2名が表彰された。 

福島 理恵子 株式会社東芝研究開発センターマルチメディアラボラトリー主任研究員

兼エコテクノロジー推進室参事 

横田 響子  株式会社コラボラボ代表取締役 

 

４．クリントン国務長官基調講演（9月 16 日）（別添 2） 

○ 女性の参画は進んだものの、それは女性が成功していることを意味していない。 

 Fortune 誌世界 500 社のうち、女性が CEO を務めるのは 11 社。 
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○ 資本や市場へのアクセスに対する障壁が存在。これが取り除かれ、女性の潜在能力が

発揮されることが経済発展にもつながる。 

 ジェンダーギャップの解消により、日本の GDP は 16％上昇するとの試算もある。 

○ 宣言に基づき着実な取組を進め、輝ける未来に向けた一歩としたい。 

 

５．ハイレベル政策対話(HLPD)（9 月 16 日） 

（１）日本からの出席者 

中塚 一宏    内閣府副大臣 

中野  譲    外務大臣政務官 

林  文子    横浜市長 

内永 ゆか子   ﾍﾞﾙﾘｯﾂｺｰﾎﾟﾚｰｼｮﾝ代表取締役会長兼社長兼 CEO 

笠  章子    大塚製薬株式会社常務執行役員広報部長     他 

（２）日本からの発言内容（別添３） 

○ 日本社会の指導的地位における女性比率を３割にすることを目指すことを含め、政府

内のジェンダー主流化・多様化に尽力し、また女性の企業支援のための金融包括に関

する国際取組に積極的に参加する。 

○ 女性の経済参画を促していくため企業の経営層の意識を変革させていく必要がある。 

○ 女性の能力を引き出すため、若手女性のメンターやロールモデルを提供するためのネ

ットワーキングに関する取組を APEC 地域で実施していくことが重要である。 

（３）採択された「宣言」の内容 （別添４） 

○ 女性が経済成長への貢献を効果的に高め、地域を超えた女性の経済的なエンパワーメ

ントを強化するための「APEC 女性と経済パートナーシップ（PPWE）」の設立を評価。 

○ 女性の資本へのアクセス、市場へのアクセス、能力・技能の形成およびリーダーシッ

プの向上を優先分野として、政府関係者に求める具体的措置を提案。 
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Women and the Economy Summit 
September 13-16, San Francisco 

 
All events held at the Westin St. Francis unless otherwise noted in red. 

Westin St. Francis - 335 Powell Street, San Francisco, California 94102-1897 
 
 

TUESDAY, SEPTEMBER 13 

 
 

WEDNESDAY, SEPTEMBER 14 

8 AM–3 PM 
Mezzanine 

WES CREDENTIAL PICK-UP 
*WES credentials are required for all events listed, with the exception of Wednesday's APEC SME “Ease of Doing 
Business Workshop on Women’s Entrepreneurship.” 

8 AM–4 PM 
California East 
Room  

APEC SME “EASE OF DOING BUSINESS WORKSHOP ON WOMEN’S ENTREPRENEURSHIP” 
This one-day seminar will bring together experts on women’s business issues, including experts on 
business environments, as well as officials from the private sector, government, and civil society across 
APEC’s 21 member economies.  The seminar will explore ways economies can develop polices to 
enhance women’s entrepreneurship and economic empowerment.  
*APEC credentials required. 
 

8 AM–3 PM 
Tower Salon A 

POLICY PARTNERSHIP ON WOMEN AND THE ECONOMY (PPWE) MANAGEMENT COUNCIL 
*This is a closed, invitation-only event. Both WES and APEC credentials required. 

3–4:30 PM BREAK 

4:30–6 PM 
Fairmont Hotel 
Grand Ballroom  

WES OPENING PROGRAM: “CHANGING THE PARADIGM” 
Framing the Conversation: Women are key to all economies, are agents of economic growth, and can be 
mobilized to create greater economic good.  This program will feature high-level policy leaders who will 
highlight the importance of furthering women’s participation in the economy as an economic growth 
strategy.  
 
Confirmed speakers: 
 Robert D. Hormats, Under Secretary of State for Economic, Energy and Agricultural Affairs, U. S. 

Department of State  
 Valerie Jarrett, Senior Advisor to the President of the United States and Chair of the White House 

Council on Women and Girls  
 Yang Lan, Co-Founder, Sun Media Group and Television Host "Yang Lan One on One," People’s 

Republic of China (MODERATOR) 
 Christine Lagarde, Managing Director, International Monetary Fund (via satellite) 
 Dr. Rebecca M. Blank, Acting Secretary of Commerce and Under Secretary of Commerce for 

Economic Affairs, U.S. Department of Commerce 
 

9 AM–4 PM 
Tower Salon A  

POLICY PARTNERSHIP ON WOMEN AND THE ECONOMY (PPWE) 
*This is closed, invitation-only event.  Both WES and APEC credentials are required. 
**If a second PPWE meeting is necessary, it will take place Sept. 14 

1–5 PM 
Mezzanine 

WES CREDENTIAL PICK-UP 
*WES credentials are required for all events listed, with the exception of Wednesday's APEC SME “Ease of Doing 
Business Workshop on Women’s Entrepreneurship.” 
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Women and the Economy Summit 
September 13-16, San Francisco 

 
 

WEDNESDAY, SEPTEMBER 14 - EVENING 

 
THURSDAY, SEPTEMBER 15 – MORNING 

 7:30–8:50 AM 
Alexandra’s 
Room 
 
Green Dot 

PARTNER POLICY DISCUSSION BREAKFAST – 1 
Chevron: Building the Pipeline: Encouraging STEM Education for Women and Girls 
Policy Basis: While the percentage of women obtaining a college education has continued to grow, the 
percentage of women pursuing degrees in Science, Technology, Engineering and Math (STEM) remains 
low.  Only 15% of engineering PhD degrees go to women.  This panel will explore strategies to 
encourage women and girls to engage in STEM fields by sharing experiences of female STEM executives 
and academics, as well as providing perspective from an on-the-ground practitioner running programs 
to encourage young women to pursue STEM education. 
 
Confirmed speakers: 
 Melody Meyer, President, Chevron Asia Pacific Exploration and Production Company 

(MODERATOR) 
 Chan Heng Chee, Ambassador to the United States, Singapore 
 Nancy Ip, Chair Professor, Division of Life Science and Director, State Key Laboratory of Molecular 

Neuroscience, Hong Kong University of Science and Technology, Hong Kong, China 
 Linda Kekelis, Executive Director, Techbridge 

 

7:30–8:50 AM 
California East 
&West 
 
Blue Dot 

PARTNER POLICY DISCUSSION BREAKFAST – 2  
DeVry Inc.: The Economic and Policy Impact of the Educated Woman 
Policy Basis: Across the globe the role of women is increasingly significant and their economic 
contribution is only recently being recognized.  The education of women and their inclusion in the 
economy has become a focal point as more data is released highlighting the link between an educated 
female population and elevated levels of health, wellness, and economic and political stability.  If the 
education of women and their subsequent inclusion into civic and decision-making roles is to be the 
catalyst for development, transformative changes need to occur: the first being a requirement to provide 
equal access to education and civic opportunities across all demographics.   This panel will explore 
ways to encourage policy implementation in emerging nations.  
 
Confirmed speakers: 
 Sharon Thomas Parrott, Senior Vice President External Relations and Chief Compliance Officer, 

DeVry Inc. (MODERATOR) 
 Senator Shahrizat Abdul Jalil, Minister of Women, Family and Community Development, Malaysia  
 Lulu Flores, Partner, Hendler Law, PC and Immediate Past President of the National Women’s 

 6–7 PM TRANSIT TO CITY HALL 

7–10 PM 
San Francisco  
City Hall 

OPENING RECEPTION & DINNER 
The Bay Area Council and the California Host Committee will host an opening reception and dinner at the 
beautiful San Francisco City Hall. San Francisco Mayor Edward Lee and Bay Area Council CEO Jim 
Wunderman will welcome the audience of APEC delegates, regional and national leaders at the reception in 
the North Light Court. An elegant, three-course dinner will follow in the Rotunda with entertainment from 
San Francisco’s famed Beach Blanket Babylon and a series of performances from World Arts West, a Bay 
Area troupe of dancers and performers, who will bring the cultural traditions of each APEC economy to City 
Hall.  
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Women and the Economy Summit 
September 13-16, San Francisco 

Political Caucus 
 Jeni Klugman, Director, Gender and Development, The World Bank 
 Anne Ladky, Executive Director and Founding Member, Women Employed 

9–9:30 AM 
Grand Ballroom 

OPENING ADDRESS: “DRIVING ECONOMIC GROWTH: THE PATH TO PROSPERITY” 
Historical Regional Collaboration: Women’s contribution to the economy has been recognized as a key 
driver for economic growth and prosperity.  This historical summit elevates the policy discussion on the 
inclusion of women in the economy as governments and private sector work together to improve 
economic growth and business opportunities in the region. 
 
Confirmed speakers: 
 Lorraine Hariton, Special Representative for Commercial and Business Affairs, U.S. Department of 

State  
 Fumiko Hayashi, Mayor of Yokohama, Japan 
 Melanne Verveer, Ambassador-at-Large for Global Women’s Issues, U.S. Department of State 
 
Video:  “Did You Know? The Positive Impact that Women Have on Economic Growth” 
 

9:30–10:30 AM 
Grand Ballroom 

PLENARY 1: “VISION 2020: A ROADMAP TO SUCCESS” 
Opening Conversation: What 2020 could look like with more women leaders in the global economy. 
Policy Basis: MACROECONOMIC IMPACT: Integrating women into the global economy has long-term 
benefits for the labor force, economic performance, and for job creation at all levels.  Research 
indicates that increasing female employment rates would have positive implications for the global 
economy.  
 
Confirmed speakers: 
 Chris Jansing, Anchor and Host of ‘Jansing &Co.,’ MSNBC (MODERATOR) 
 Mari Pangestu, Minister of Trade, Indonesia 
 Sheryl Sandberg, Chief Operating Officer, Facebook 
 Gene Sperling, Director, National Economic Council, White House, The United States 

 

10:30–11 AM BREAK 

11 AM–12:30 
PM 
Grand Ballroom 

PLENARY 2: “EXPANDING MARKET OPPORTUNITIES” 
Policy Basis: The public and private sectors play a key role in expanding market and business 
opportunities as well as transforming the landscape for capacity-building activities that empower 
women to succeed in the economy. This panel will highlight successful models as well as partnerships 
that APEC economies can build upon. 
 
Confirmed speakers: 
 Carol Massar, Anchor, Bloomberg TV (MODERATOR) 
 Dorothy Attwood, Senior Vice President, Global Public Policy, Walt Disney Company 
 Beatriz Boza, Founder and Executive Director, Ciudadanos al Dia, Peru 
 Elim Chew, Founder and President, 77th Street Pte Ltd, Singapore 
 Sheri McCoy, Vice Chairman and Executive Committee Member, Johnson & Johnson 
 Perry Yeatman, Senior Vice President Corporate and Legal, Kraft Inc. and President, Kraft 

Foundation 
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Women and the Economy Summit 
September 13-16, San Francisco 

 
THURSDAY, SEPTEMBER 15– LUNCHES 

12:30–2 PM 
California East 
and West Rooms 
 
Yellow Dot 

PARTNER POLICY DISCUSSION LUNCHEON - 1 
Visa Inc.: Empowerment through Financial Inclusion 
Policy Basis: Empowering women by enabling their access to the formal financial system can 
contribute directly to achieving greater opportunity and equality.  According to a study conducted by 
McKinsey and the Financial Access Initiative, 2.5 billion adults lack access to mainstream financial 
services, with women in rural areas at particularly high-risk of being excluded.  Reaching financially 
excluded citizens with secure and reliable financial services is a shared goal of governments, NGOs 
and the private sector.  Hear from leaders in payments and the financial inclusion community as they 
discuss best practices on access to financial services, the role of microcredit in empowering 
entrepreneurs, technologies that break down barriers, and expand access to financial education.  
 
Confirmed speakers: 
 William M. Sheedy, Group President of the Americas, Visa Inc. (MODERATOR) 
 Mary Ellen Iskenderian, President, Women’s World Banking 
 Premal Shah, President, Kiva 

 

12:30–2 PM 
Colonial Room 
 
Red Dot 

PARTNER POLICY DISCUSSION LUNCHEON - 2 
Susie Tompkins Buell Foundation: The Courage of Leadership: Innovation Meets Action 
Policy Basis: Without in-powerment (power that comes from within,) action cannot take place.  But 
without innovation, in-powerment can only go so far.  Courage, creativity and collaboration are key 
elements that cross cultures and disciplines and help women unlock new pathways to thrive and 
ascend to leadership roles.  As natural problem-solvers and collaborators, now more than ever, women 
are called upon to draw on their inner strength and to trust their intuition and decision-making skills to 
bring about innovative and lasting solutions.  Hear from dynamic women leaders who exemplify 
innovation through courage, creativity and collaboration.   
 
Confirmed speakers: 
 Susie Tompkins Buell, Co-Founder, Esprit, and Founder, Susie Tompkins Buell Foundation  
 Wanda Holland Greene, Head of School, Hamlin School, (Introductory performance) 
 Marissa Mayer, Vice President, Location and Local Services, Google  
 Janet Sape, Managing Director, PNG Women in Business Limited and Chairlady Small Business 

Development Corporation, Papua New Guinea 
 Haslina Taib, CEO of BAG Network, (Public Private Partnership between Accenture and Brunei 

Government IT consulting), ABAC Advisor, Brunei Darussalam 
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Women and the Economy Summit 
September 13-16, San Francisco 

 
THURSDAY, SEPTEMBER 15 – AFTERNOON  

 2:30-4 PM 
Colonial Room 
 
Red Star 

BREAKOUT SESSION1: “THE FUTURE: WOMEN AND THE SUSTAINABLE ECONOMY” 
Policy Basis: The future will likely rely on science and technology to create a sustainable economy.  
Training women for technology and green jobs builds skills and capacities that will be in demand for 
the next decade.  This session will explore how to close the gender gap in the future and the positive 
contributions that women play on creating a sustainable economy. 
Supported by Bank of America 
 
 Confirmed speakers: 
 Anne Finucane, Global Strategy and Marketing Officer, Bank of America (MODERATOR) 
 Eileen Claussen, President, PEW Center on Global Climate Change 
 Kathleen Rogers, President, Earth Day Network 
 Megan Smith, Vice President, New Business Development, Google 
 Monthip Sriratana Tabucanon, Principal Inspector General, Ministry of Natural Resources and 

Environment, Thailand 
 

2:30–4 PM 
Elizabethan 
Rooms A & B 
 
Blue Star 

BREAKOUT SESSION 2: “GENDER DIVIDEND: DRIVING PROSPERITY THROUGH 
ENTREPRENEURSHIP AND FINANCIAL INCLUSION” 
Policy Basis: Where women have access to capital, lives and businesses are transformed, 
entrepreneurship becomes a possibility, and jobs are generated.  This panel will showcase how some of 
the fastest growing economies have succeeded by supporting women entrepreneurs and expanding 
access to capital.    
 
Confirmed speakers: 
 Karen Mills, Administrator, U.S. Small Business Administration (MODERATOR) 
 Pacita Juan, Chief Executive Officer, Figaro, and President, Women’s Business Council, The 

Philippines 
 Shinta Kamdani, Managing Director, Sintesa Group, Indonesia 
 Barbara Orser, Founding Chair of the Canadian Taskforce for Women’s Business Growth, Canada 

 

 2:30-4 PM 
Elizabethan 
Rooms C & D 
 
Silver Star 

BREAKOUT SESSION 3: “CREATING EMPOWERING ENVIRONMENTS AND DEVELOPING 
YOUNG LEADERS” 
Policy Basis: Capacity building, whether for adolescents or women, results in triple bottom line returns 
for families, economies, and companies.   How we develop young women will impact their 
employment and can translate into economic, environmental, and social gains for the economy.  
Simultaneously, companies that pursue policies that create inclusive work environments achieve higher 
returns and capture greater markets.  This panel will highlight policies and initiatives that companies 
and APEC economies have successfully implemented to empower women and create diverse and 
inclusive work environments.  
 
Confirmed speakers: 
 Su-Mei Thompson, Executive Director, The Women’s Foundation, Hong Kong (MODERATOR) 
 Beth Brooke, Global Vice Chair of Public Policy, Ernst & Young 
 Amanda Ellis, Deputy Secretary, International Development Ministry of Foreign Affairs and Trade, 

New Zealand 
 Tina Tchen, Executive Director, White House Council on Women and Girls and Chief of Staff to 

the First Lady of the United States 
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Women and the Economy Summit 
September 13-16, San Francisco 

 
 

THURSDAY, SEPTEMBER 15 – EVENING  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6–7:30 PM 
Grand Ballroom 

APEC WOMEN AND THE ECONOMY SUMMIT RECEPTION 
APEC ministers and WES delegates are invited to an evening reception held in honor of women 
innovators and the contributions that women in the world have.  At the reception, APEC delegations will 
have the opportunity to network with the women innovators who have been selected by their economy 
to be honored for their achievements and impact. 
 
Confirmed speakers: 
 Tina Brown, Editor-in Chief, Daily Beast and Newsweek 
 Michelle Bachelet, UN Under Secretary General and Executive Director, UN Women 
 Melanne Verveer, Ambassador-at-Large of Global Women's Issues, U.S. Department of State 

7:30–8 PM TRANSIT TO DINNER VENUES 

8–10 PM 
Various San 
Francisco 
Venues 

EVENING DELEGATE DINE AROUNDS 
Women and the Economy Summit delegates will have the opportunity to attend a specific dinner with 
an iconic San Francisco Host for smaller networking and relationship-building dinners. 
 
Confirmed Dine Arounds: 
 Levi Strauss & Co. 
 eBay/PayPal 
 Marvell 
 Johnson & Johnson/The BabyCenter 
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Women and the Economy Summit 
September 13-16, San Francisco 

 
FRIDAY, SEPTEMBER 16 – MORNING 

9–9:30 AM 
Grand 
Ballroom 

 
WOMEN AND THE ECONOMY SUMMIT KEYNOTE ADDRESS: “SOME LEADERS ARE 
BORN WOMEN” 
 
Keynote address to be delivered by U.S. Secretary of State Hillary Rodham Clinton 
 

9:30–10 AM BREAK 

10 AM–12 PM 
Colonial 
Room 

 
HIGH-LEVEL POLICY DIALOGUE (HLPD) 
*This is a closed, invitation-only event. WES and APEC credentials required.  
 

10–11:15 AM 
Grand 
Ballroom 

PLENARY 3: “WOMEN AT THE TOP: HOW DIVERSE LEADERSHIP BENEFITS EVERYONE” 
Policy Basis: Diverse leadership makes business perform better.  Research indicates a strong correlation 
between companies with higher degrees of gender diversity in their leadership and better financial and 
organizational performance. Companies that make a priority of gender diversity tend to have operating 
margins twice as high as those that do not. There is a positive correlation between the share of top 
female managers and return on assets and equity.  Nothing succeeds like success. Successful women will 
share insight into the impact their leadership has made on their companies and communities. 
 
Confirmed speakers: 
 Tina Brown, Editor-in-Chief, Daily Beast and Newsweek (MODERATOR) 
 Cherie Blair, Founder, Cherie Blair Foundation for Women, United Kingdom 
 Susan Fleishman, Executive Vice President, Worldwide Corporate Communications and Public 

Affairs, Warner Bros. Entertainment 
 Haan Gyunghee, Chief Executive Officer, Haan Corporation, Republic of Korea 
 Ilene H. Lang, President and Chief Executive Officer, Catalyst 
 Blanca Trevino, President and Chief Executive Officer, Softtek, Mexico 

 

11:15 AM–
12:30 PM 
Grand 
Ballroom 

PLENARY 4: “THE NEW WAVE: WOMEN AND INNOVATION” 
Policy Basis: Innovation is a key driver of entrepreneurship and economic growth.  A diverse group of 
honored women innovators will discuss how women’s innovation is fostered in their economies, how 
women leaders are supported, and what is needed to foster innovation. 
 
Confirmed speakers: 
 Sheryl WuDunn, Co-Author, Half the Sky: Turning Oppression into Opportunity for Women 

Worldwide 
 5 Women Innovators 
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Women and the Economy Summit 
September 13-16, San Francisco 

 
FRIDAY, SEPTEMBER 16 – LUNCHES 

12:30–2 PM 
California East & 
West Rooms 
 
Green Star 

PARTNER POLICY DISCUSSION LUNCHEON – 1 
Marvell: Technology and Women’s Entrepreneurship in APEC Economies 
Policy Basis: The Silicon Valley is an unique environment that has spurred innovation and women's 
entrepreneurship in the United States.  It is home to the world's leading technology companies, but 
women remain in the large minority.  Despite the high demand for talent in the high tech sector, 
women hold just 24 percent of technology jobs. Join a discussion to explore the keys to the success of 
technology clusters like the Silicon Valley, and how women become even more engaged in 
continuing to drive the innovation economy. Leaders in education, government, research, and 
technology will share their thoughts on the factors critical to the development of their own career and 
the creation of environments that engage women in careers traditionally dominated by men. 
 
Confirmed speakers: 
 Meng Xiaosi, Vice President, All-China Women’s Federation, Peoples’ Republic of China 
 Ginger Lew, Senior Counselor, National Economic Council and Small Business Administration 

Administrator 
 Telle Whitney, President and Chief Executive Officer, Anita Borg Institute for Women and 

Technology (MODERATOR) 
 Weili Dai, Co-Founder, Marvell  
 Deborah Forte, President, Scholastic Entertainment Inc. 
 Kathy Hill, Senior Vice President, Ethernet and Wireless Systems Technology Group, Cisco 

Systems Inc. 
 Congresswoman Zoe Lofgren, U.S. House of Representatives, California  
 Claire Tomlin, Professor of Engineering and Computer Sciences, U.C. Berkeley 

 

12:30–2 PM 
Elizabethan Rooms 
A-D 
 
Black Dot 

PARTNER POLICY DISCUSSION LUNCHEON – 2 
UC Davis and UC San Francisco: Innovation and Economic Impact: Solving the Greatest Public 
Health Challenges of the 21st Century  
Policy Basis: Women and Health are two components that go hand in hand when it comes to solving 
the greatest public health challenges of the 21st century.  By making women a central component of 
health policies, research, business, and programs, economies can realize substantial economic and 
social benefits.  This session will discuss best practices, technologies, research and partnerships that 
have helped businesses and economies decrease costs, improve overall health care, and maximize 
economic gains by investing in women.  
 
Confirmed speakers: 
 Susan Desmond-Hellmann, Chancellor, University of California, San Francisco 
 Linda Katehi, Chancellor, University of California, Davis 
 Bonnie Reiss, Regent, University of California (MODERATOR) 
 Diane Havlir, Professor, University of California, San Francisco  
 Matina Kolokotronis, President, Sacramento Kings 
 Ann Lee-Karlon, Vice President of Portfolio Management and Operations, Research and Early 

Development, Genentech 
 Patricia McDonald, Vice President, Technology and Manufacturing Group Director, Product 

Health Enhancement Organization, Intel 
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Women and the Economy Summit 
September 13-16, San Francisco 

 
 

FRIDAY, SEPTEMBER 16 – AFTERNOON  

2:15–3:30 PM 
Grand Ballroom 

PLENARY – SAN FRANCISCO DECLARATION: “INCLUSION OF WOMEN AS AN 
ECONOMIC GROWTH STRATEGY” 
Policy to Action: The Women and the Economy Summit will culminate with a critical discussion of 
key policies and concrete actions APEC economies will take to increase women’s participation in 
the economy. 
 
Confirmed speakers: 
 Ambassador Karen Kornbluh, US Ambassador to Organization for Economic Cooperation and 

Development (OECD), (MODERATOR) 
 Rona Ambrose, Minister of Public Works and Government Services and Minister for Status of 

Women, Canada  
 Marty Natalegawa, Minister of Foreign Affairs, Indonesia 
 Hekia Parata, Minister of Women’s Affairs and Acting Energy Minister, New Zealand 
 Tatiana Valovaya, Head of the Department of International Cooperation of the Government of 

the Russian Federation, Russia 

 

FRIDAY, SEPTEMBER 16 – EVENING 

6-8 PM 
Oakland City Hall 

UNOFFICIAL CLOSE – MAYOR JEAN QUAN HOSTS WES DELEGATIONS 
*Transportation provided to and from event 
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September 16, 2011

Remarks at the Asia Pacific Economic Cooperation Women and the Economy 

Summit
 

Remarks
Hillary Rodham Clinton 

Secretary of State

Westin Saint Francis 
San Francisco, CA 

 

Good morning. Good morning. (Applause.)

Good morning everyone. Thank you. Thank you so much. Oh, 

it is absolutely a pleasure to see all of you here today and I’ve 

been getting reports about the conference, and I am so excited 

to join you today to talk about what we are focused on here at 

this Summit on Women and the Economy.

Before I begin, I want to apologize for the delay but there were 

so many people who showed up, and because this is the 

largest gathering of distinguished foreign diplomats in San 

Francisco, since the founding of the United Nations – 

(applause) – there was a little more of a delay in getting 

everyone in, and there are still people outside we hope will be 

able to get in. Before I begin my remarks, let me recognize a few of our special guests here. We have two members of 

Congress, Zoe Lofgren and Jackie Speier. Thank you very much for being with us. (Applause.)

And we have two distinguished mayors. I want to welcome Mayor Edwin Lee and his wife Anita from right here in San 

Francisco. Mayor Lee? (Applause.) And Mayor Jean Quan from Oakland. Thank you for being here. (Applause.) And on a 

personal note I want to acknowledge a wonderful and former chief of protocol, Charlotte Shultz. Thank you, Charlotte. 

(Applause.)

Now as this summit comes to a close, we will adopt a declaration for the first time in APEC’s history that will affirm this 

organization’s and each member economy’s commitment to improving women’s access to capital and markets, to building 

women’s capacities and skills, and to supporting the rise of women leaders in both the public and private sectors. And it is 

fitting that this declaration would be adopted here in San Francisco because it was just one mile from here, in the Herbst 

Theater, where the United Nations Charter was signed 66 years ago. In fact, the APEC Summit, which brings you all here 

is a celebration of that important occasion and a recognition that history is made right here in San Francisco. Because San
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Francisco is an appropriate venue for this economic discussion. Because this is a community that is renowned for its spirit 

of inclusion and opportunity for all. So on behalf of the United States and our people I give each of you, and you nations, 

my heartiest welcome and my heartfelt thanks for being here and undertaking this great mission with us.

Now there will be a temptation on the part of those observing or covering this summit, perhaps on the part of those of us 

attending it as well, to say that our purpose is chiefly to advance the rights of women, to achieve justice and equality on 

women’s behalf. And that is, of course, a noble cause to be sure and one that is very close to my heart. But at the risk of 

being somewhat provocative at the outset, I believe our goal is even bolder, one that extends beyond women to all 

humankind. The big challenge we face in these early years of 21st century is how to grow our economies and ensure 

shared prosperity for all nations and all people. We want to give every one of our citizens, men and women alike, young 

and old alike, greater opportunity to find work, to save and spend money, to pursue happiness ultimately to live up to their 

own God-given potentials.

That is a clear and simple vision to state. But to make it real, to achieve the economic expansion we all seek, we need to 

unlock a vital source of growth that can power our economies in the decades to come. And that vital source of growth is 

women. With economic models straining in every corner of the world, none of us can afford to perpetuate the barriers 

facing women in the workforce. Because by increasing women’s participation in the economy and enhancing their 

efficiency and productivity, we can bring about a dramatic impact on the competitiveness and growth of our economies. 

Because when everyone has a chance to participate in the economic life of a nation, we can all be richer. More of us can 

contribute to the global GDP. And the gap between the developed and the developing countries would narrow significantly 

as productivity rises in economies from Haiti to Papua New Guinea.

 

But that great, global dream cannot be realized by tinkering around the edges of reform. Nor, candidly, can it be secured 

though any singular commitment on the part of us here. It requires, rather, a fundamental transformation, a paradigm shift 

in how governments make and enforce laws and policies, how businesses invest and operate, how people make choices 

in the marketplace.

The transformational nature of this undertaking that lies ahead is, in my view, not unlike other momentous shifts in the 

economic history of our world. In the 19th century, many nations began moving from an agricultural to an industrial 

economy. Then the inventions and mass productions of that era gave rise in the 20th century to the information age and 

the knowledge economy, with an unprecedented rise in innovation and prosperity.

 

As information transcends borders and creates opportunities for farmers to bank on mobile phones and children in distant 

villages to learn remotely, I believe that here, at the beginning of the 21st century, we are entering the participation age, 

where every individual, regardless of gender or other characteristics, is poised to be a contributing and valued member of 

the global marketplace.

 

In some APEC economies, this transformation has been underway for quite awhile now. In others, it has begun more 

recently. But in all, progress has been too slow and too uneven. But there is no doubt that the increasing numbers of 

women in the economy and the rising productivity gains from improving the distribution of their talents and skills has 

helped fuel significant growth everywhere. And economies that are making the shift more effectively and rapidly are 

dramatically outperforming those that have not.

So if we are serious about this undertaking, if we really want to achieve parity for women in the workforce, both that they 

participate and how they participate, then we must remove structural and social impediments that stack the deck against 

them. Now, I don’t urge this because it is the right thing to do, though I believe that it is, but for the sake of our children 

and our nations, it is necessary to do. Because a rising tide of women in an economy raises the fortunes of families and 

nations.
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Now, my husband often says, in making the argument that everyone should be involved, that we don’t have a person to 

waste. I think that’s true. When it comes to the enormous challenge of our time, to systematically and relentlessly pursue 

more economic opportunity in all of our lands, we don’t have a person to waste, and we certainly don’t have a gender to 

waste either.

So let’s look at the evidence. The case for unlocking the potential of women and including them more fully in the economic 

life of our nations begins with the accounting of how women already are driving growth. The 21 economies of APEC are 

among the most dynamic in the world. Together, we represent more than half of total economic global output, and more 

than 60 percent of women in the APEC economies are part of our formal workforces. They’re opening stores, they’re 

running businesses, they’re harvesting crops, they’re assembling electronics, and designing software.

The Economist points out that the increase in employment of women in developed countries during the past decade has 

added more to global growth than China has, and that’s a lot. And in the United States, a McKinsey study found that 

women went from holding 37 percent of all jobs to nearly 48 percent over the past 40 years, and that in sheer value terms, 

these women have punched well above their weight.

 

The productivity gains attributable to this modest increase in women’s overall share of the labor market accounts for 

approximately one-quarter of the current U.S. GDP. That works out to more than three and a half trillion dollars, more than 

the GDP of Germany and more than half the GDPs of both China and Japan.

So the promise is clear. What then is the problem? If women are already making such contributions to economic growth, 

why do we need a major realignment in our thinking, our markets, and our policies? Why do we need to issue a 

declaration from this summit? Well, because evidence of progress is not evidence of success, and to be sure, the rate of 

progress for women in the economies of our region varies widely. Laws, customs, and the values that fuel them provide 

roadblocks to full inclusion.

In the United States and in every economy in APEC, millions of women are still sidelined, unable to find a meaningful 

place for themselves in the formal workforce. And some of those who get to enter the workforce are really confined by very

clear signals to a lower rung on the job ladder, and there’s a web of legal and social restrictions that limit their potential. Or 

they are confronted with a glass ceiling that keeps them from the most senior positions.

Only 11 of the CEOs of the Fortune Global 500 companies are women. That’s less than 3 percent. Some women in the 

APEC region don’t have the same inheritance rights as men. So they can’t inherit property or businesses owned by their 

fathers. Some don’t have the power to confer citizenship on their children, so their families have less access to housing 

and education, and they must constantly renew residency permits making it harder for them to work. Some are even 

subject to different taxes than men. Too often they are denied access to credit and may even be prohibited from opening 

bank accounts, signing contracts, purchasing property, incorporating a business, or filing lawsuits without a male guardian.

Some women earn almost as much as men before they have children but less afterwards and even less if they are single 

mothers.

These barriers and restrictions, some formal, some informal, erode women’s abilities to participate fully in their economies 

and to support their families whether as employees or entrepreneurs. Now, these barriers are certainly not unique to this 

region, the Asia Pacific region. Variations of them can be found everywhere in the world. But because this is the most 

dynamic economic region in the world, what we do will have an impact on everywhere else.

Some barriers are left over from a different time and haven’t changed to reflect new economic realities or concepts of 

justice. Some seek to preserve an economic order that ensures that men have the higher paying jobs to support their 

families. And some reflect lingering cultural norms, the belief that women need to be protected from work that is thought to 

be dangerous or unhealthy for them.
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In truth, what is dangerous is denying ourselves the level of economic growth we need to build stronger societies. And 

what is unhealthy is for women to be denied the chance to contribute fully to that growth, because that denies everyone, 

first and foremost their families, a chance at greater prosperity.

Now, economic orders do not perpetuate themselves. They are made and remade through countless decisions, small and 

large, by economic policymakers, political leaders, and business executives. So if we want to see opportunities for women 

improve, we must begin with sound economic policies that explicitly address the unique challenges that limit women. And 

here’s why: A Goldman Sachs report shows how a reduction in barriers to female labor force participation would increase 

America’s GDP by 9 percent. We admit we still have such barriers. It would increase the Eurozone’s by 13 percent – and 

they need it – and Japan’s by 16 percent. Unlocking the potential of women by narrowing the gender gap could lead to a 

14 percent rise in per capita incomes by the year 2020 in several APEC economies, including China, Russia, Indonesia, 

the Philippines, Vietnam, and Korea.

Of course, rising income means increased spending, which in itself helps to fuel more growth. And here, too, women make 

a strong contribution. A Boston Consulting Group survey concludes that, globally, women will control $15 trillion in 

spending by the year 2014. And by 2028, BCG says women will be responsible for about two-thirds of consumer spending 

worldwide.

Digging a little deeper into the data, we can see positive benefits that flow from both the quality of spending and the 

quantity of saving by women because multiple studies have shown that women spend more of their earned income on 

food, healthcare, home improvement, and schooling for themselves and their children. In short, they reinvest, and that kind

of spending has a multiplier effect leading to more job growth and diversified local economies. And that, in turn, can help 

ensure better educated, healthier citizens as well as provide a cushion in the event of market downturns.

The research also shows that women are stronger savers than men. Data – does that surprise any of the women in the 

audience? (Laughter.) Data from 20 semi-industrialized countries suggest that for every one percentage point increase in 

the share of household income generated by women, aggregate domestic savings increased by roughly 15 basis points. 

And a higher savings rate translates into a higher tax base as well.

Integrating women more effectively into the way businesses invest, market, and recruit also yields benefits in terms of 

profitability and corporate governance. In a McKinsey survey, a third of executives reported increased profits as a result of 

investments in empowering women in emerging markets. Research also demonstrates a strong correlation between 

higher degrees of gender diversity in the leadership ranks of business and organizational performance. The World Bank 

finds that by eliminating discrimination against female workers and managers, managers could significantly increase 

productivity per worker by 25 to 40 percent. Reducing barriers preventing women from working in certain sectors would 

lower the productivity gap between male and female workers by a third to one half across a range of countries.

 

Now, these gains are achieved because removing barriers means that the talent and skills of women can be deployed 

more efficiently. And in our globalized world today, this is a competitive edge that is more important than ever. All of this 

underscores my primary point: When we liberate the economic potential of women, we elevate the economic performance 

of communities, nations, and the world.

Take just one sector of our economy – agriculture – to illustrate what I mean. We know women play an important role in 

driving agriculture-led growth worldwide. Agriculture is a powerful engine for development, as we have seen in the 

remarkable rise of China and India. And in several APEC economies, women comprise nearly half of the agriculture labor 

force. They sustain every link in the agricultural chain: They plant the seeds; they care for the livestock; they harvest the 

crops; they sell them at markets; they store the food, and then they prepare it for consumption. 

 

But as for the role of women in agriculture nowadays, despite their presence in all of these kinds of jobs, they have less to 

show for all of their work. Women farmers are up to 30 percent less productive than male farmers, and that’s not because 
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they are working less or are less committed. It’s because women farmers have access to fewer resources. They have less

fertilizer, fewer tools, poorer quality seeds, and less access to training or to land. And they have much less time to farm 

because they also have to do most of the household work. When that resource gap is closed and resources are allocated 

equally – and better yet, efficiently – women and men are equally productive in agriculture. And that has positive benefits. 

In Nepal, for example, where mothers have greater ownership of land because of their inheritance rights, there are fewer 

severely underweight children. 

 

So what we have here is an opportunity to accelerate growth in developing economies while, at the same time, producing 

more and cheaper food for our planet. Close the resource gap holding women back in developing economies, and we 

could feed 150 million more people worldwide every year, and that’s according to the Food and Agriculture Organization, 

and that’s in addition to the higher incomes for families and the more efficient markets and the more agricultural trade that 

would result. 

 

The same kind of impact can be seen in other sectors in our economies, because we know that the entrepreneurial spirit 

of women is strong. More than half a million enterprises in Indonesia and nearly 400,000 in Korea are headed by women. 

They run fully 20 percent of all of China’s small businesses. All across Asia, women have and continue to dominate light 

manufacturing sectors that have proved crucial to the region’s economic takeoff. And economists predict that women-

owned businesses, which now provide for 16 percent of all U.S. jobs, will create nearly a third of the new jobs anticipated 

over the next seven years.

 

So with that kind of evidence at hand, it is little wonder that the World Economic Forum’s Gender Gap Report finds a direct 

correlation between the gender gap and economic productivity – the lower the former, the higher the latter. As Klaus 

Schwab, the executive chairman of the World Economic Forum concludes, “Women and girls must be treated equally if a 

country is to grow and prosper.” The declaration we will adopt here today can begin to close that gender gap, by making it 

possible for more women to unleash their potential as workers, entrepreneurs, and business leaders.

 

And the goals in this declaration are very specific. We commit to giving women access to capital so women entrepreneurs 

can turn their ideas into the small and medium enterprises that are the source of so much growth and job creation. We 

urge examining and reforming our legal and regulatory systems so women can avail themselves of the full range of 

financial services. And such reforms can also help ensure that women are not forced to compromise on the well-being of 

their children to pursue a business career.

We must improve women's access to markets so those who start businesses can keep them open. For example, we need 

to correct the problem of what’s called information asymmetric problems, meaning that woman are not informed about the 

trade and technical assistance programs that are available, as we just discussed in agriculture.

There are two State Department programs that we are using to try to model a lot of these approaches. A program called 

Pathways to Prosperity connects policymakers and private sector leaders in 15 countries across the Americas. It’s aimed 

at helping small business owners, small farmers, craftspeople do more business, both locally and through regional trade. 

And the African Women’s Entrepreneurship Program reaches out to women that are part of the African Growth and 

Opportunity Act countries to provide them with information and tools to take advantage of what AGOA has to offer. 

 

And then finally, we must support the rise of women leaders in the public and private sectors because they bring firsthand 

knowledge and understanding of these challenges, and their perspectives will add great value as we shape policies and 

programs that will eliminate barriers to bring women into all economic sectors. 

 

Several businesses already are taking significant steps to meet such goals. Goldman Sachs is training the next generation 

of women business leaders in developing economies with its Ten Thousand Women campaign. Coca Cola’s “Five by 
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Twenty” campaign aims to support five million women entrepreneurs worldwide by 2020. And just this week, Wal-Mart 

announced that it will use its purchasing power to support women entrepreneurs by doubling the amount of goods it will 

buy from women-owned businesses globally to $20 billion by 2016. (Applause.) In addition, Wal-Mart will invest $100 

million to help women develop their job skills, including women who work on the farms and factories overseas that are Wal

-Mart suppliers.

Now, these programs are just the start of the type of permanent shift we need to see in how businesses worldwide invest 

in women. 

 

Now, I do not underestimate the difficulty of ushering in what I call the participation age. Legal changes require political 

will. Cultural and behavioral changes require social will. All of this requires leadership by governments, civil society, and by

the private sector. And even when countries pursue aggressive structural reforms to get more women into their economy 

and enhance their productivity, they don’t always produce the results that we would like to see. So we have to stay with 

this. Persistence is part of our long-term plan.

 

And while economic orders may be hard to change, and policy strategies—no matter how good—can only get us so far, 

we all have to make a choice, not simply to remove the barriers but to really fill this field with active investment and 

involvement from all of us. Those of you who are here today are leaders from across the APEC region, and it is your 

choice to come here, it is your choice to focus on women and the economy that will send a message rippling across 

APEC. And the countless decisions that will be taken by leaders and citizens to encourage young girls to stay in school, to 

acquire skills, to talk to that banker, to understand what it means to give a loan to a woman who will work her heart out to 

produce a result for herself and her children. And when we do that, we are going to really make a big difference in helping 

elevate the age of participation for women.

And there are many other areas we have to be attentive to. Our medical research dollars need to be sure that we are 

equally investing in women as men. Our tax systems have to ensure that we don’t either deliberately or inadvertently 

discriminate against women. And women should be given the same opportunities to be productive and contributing 

members of society.

But big and bold ideas, I think are called for in our world today, because a lot of what we’re doing is not achieving the 

outcomes that we are seeking. There is a stimulative and ripple effect that kicks in when women have greater access to 

jobs and the economic fortunes of their families, their communities, and their countries. Many people say that there are all 

kinds of benefits that will flow from this, but I want to be somewhat modest in our goals. Yes, I do think it will produce more 

food and more educational opportunity and more financial stability for more families around the world, and that will have 

dividends across the full spectrum of society.

But our declaration will be meaningless if we don’t put our will and effort behind it. I think this summit just might make the 

history books if people look back in years to come and say, that meeting in San Francisco with all of those important 

people from across the Asia Pacific said something that had never been said before. They didn’t just assert that involving 

women was the good thing to do or the right thing to do. They put their heads together and came up with a declaration 

committing themselves to really tackle the obstacles, because it will benefit the people we all represent.

And then we need to measure our progress to be sure that we are tracking what we care about. We obviously do that in 

our own lives, but it’s important we do it across our countries and our regions. And I am sure that if we leave this summit 

and go back to our governments and our businesses and focus on how we’re going to improve employment, bring down 

national debts, create greater trade between us, tackling all of that, and always in the back of our mind keep in focus what 

more can we do to make sure women contribute to those results, we will see progress and we will be in the lead at not 

only asserting what we think should be done, but in measuring and tracking how well we are doing.
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So I thank you for gathering here in San Francisco, mindful that we’re on a long journey together. I look out and I see 

friends from across the region representing countries that have been so amazing in the progress that you have made in 

the last 50 years, even in the last 30 years. It will take time. It will take our concerted effort. But I am convinced that if we 

come into pursuing the promise of this participation age and unleashing and harnessing the economic potential of women,

we will see a new and better future.

That is why I am honored to be here representing the people of the United States, bearing witness to what begins right 

here in San Francisco, on September 16th, 2011. This is the beginning of a very promising future for us all. Thank you 

very much. (Applause.)

 

 

Back to Top
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（別添３） 

 

ハイレベル政策対話(ＨＬＰＤ)における 

中塚副大臣発言概要 

 

平成 23 年 9月 16 日 

 

 このたびの震災に当たり、各国から寄せられた支援と連帯に対し、

この場を借りて深く感謝申し上げます。 

 

 今回、クリントン国務長官のイニシアティブの下、女性担当の閣

僚のみならず、ジェンダー主流化の観点から幅広い分野の閣僚と、

経済界の代表者が一同に会するサミットが開催されたことの意義は

大変大きいと考えます。 

 

 私は、男女共同参画担当副大臣として、経済政策等を担う部署が

真剣に女性の経済活動支援のために取り組むよう日本政府内のジェ

ンダー主流化、ダイバーシティに力を尽くしてまいります。また、

2020 年までに指導的立場に女性が占める割合を 30%にするという我

が国の目標の達成に向けた努力を加速させてまいります。 

 

 さらに、私は金融担当副大臣も務めておりますが、資金へのアク

セスについて、宣言案に盛り込まれている事項については全面的に

支持したします。現在、Ｇ２０等においても、女性の起業支援を含

む金融サービスへのアクセス改善についての議論が行われていると

承知しております。今後とも、引き続き、金融包摂に関する国際的

取組みに積極的に参画してまいります。 
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（別添４） 

 

 

APEC 女性と経済に関するハイレベル政策対話「宣言」 
（概要・内閣府仮訳） 

 

我 A々PECの閣僚等は2011年9月16日、クリントン米国国務長官議長の下サンフランシスコで会合。 

昨年11月、横浜において、APEC首脳は、地域経済に本来貢献するはずの女性の潜在力が、未活用であ

ると認識。ジェンダー平等は経済社会発展の鍵。APEC 首脳は、資金や教育、訓練、雇用、技術及び保健

制度への女性のアクセスを改善するという意志を表明。 

 本年以降、APEC エコノミーは、女性の可能性を最大限に引き出すための具体的な行動を取り、女性の

才能を活用し、経済成長に向けて女性の貢献の最大化をめざす。女性の経済的エンパワーメントの支援

は、APEC首脳の成長戦略を遂行する上で重要な要素。 

企業と政府における経済に関する全てのレベルでの女性の積極的な参画は、良好な社会的・環境的利益

ももたらす。APEC エコノミーにおける女性の経済的機会を拡大するため、具体的な行動と政策の実施、

法律や規制の改善が必要。また、「APEC女性と経済の政策パートナーシップ」の設立を評価。 

課題に対処するため、我々は政府関係者に以下のことを求める。 

 

１ 資本へのアクセス  

● 夫婦の共有財産、相続、動産及び不動産の所有権等に関する女性の法的地位の検証 

● 女性起業家のための、金融サービスへのより広範なアクセスの促進 

● 少額融資を含めた中小企業の融資プログラムの一覧表の作成、活用の検証 

● 中小企業を経営する女性の資本アクセス能力改善に関する、政府による好事例の共有、検証 

● 中小企業とそのファイナンスに関する性別データ収集に関するOECD等の関与への協力 
 

２ 市場へのアクセス   

● 女性経営者・起業家の直面する規制等の障壁を取り除く、政府等のプログラムの検証 

● ビジネス関係と流通経路へのアクセスを支援する、女性のネットワーク等の検証 
 

３ 能力や技能形成   

● 女性の能力及び女性がスキルを身につけることを阻害する差別的慣行の排除 

● 政府による女性の起業家相談や訓練機会を支援する好事例の共有及び検証 

● 中小企業の支援プログラムにジェンダーの視点を組み入れることによる理解促進 

● 女性経営者の研修にあたり、各エコノミーのIT技術利用の好事例の共有 

● 小規模及び零細企業における女性のビジネスモデルの共有 
 

４ 女性のリーダーシップ   

● 新しい世代の女性のリーダーの育成の奨励 

● 経済成長・企業の競争力に対するジェンダー多様性イニシアティブの効果の共有、意識向上 

● 女性のエンパワーメントのための施策を促進することにより得られる経済的利益の広報 

● 農村及び先住民の女性、社会的企業の公平な参加の促進、機会へのアクセスの増大 

● 女性起業家やビジネスリーダーの地位向上のためのモデル化 

● ABACメンバーへの女性の参画促進（少なくても１人は女性とする） 

● 取締役や政府における上級管理職の女性の数を増やすための、積極的アプローチと官民協働促進 
 

2011年を超えて  今後のAPEC開催国が、更なるハイレベル・セッションを実施することを歓迎。 
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High Level Policy Dialogue on Women and the Economy 

 

San Francisco, California 

September 16, 2011 

 

Declaration 

 

We, APEC ministers and senior government officials, along with private sector leaders, 

met in San Francisco, California, September 16, 2011 for the High Level Policy Dialogue 

on Women and the Economy, under the Chairmanship of U.S. Secretary of State Hillary 

Rodham Clinton. 

 

In November 2010 in Yokohama, the APEC Leaders recognized that the full potential of 

women to contribute to the Asia-Pacific regional economy remains untapped. Gender 

equality is central to economic and social development. Equal opportunity for women 

and men supports economic growth and helps to reduce poverty. The APEC Leaders 

therefore expressed their will to work together to improve women’s access to finance, 

education, training, employment, technology, and health systems by promoting 

entrepreneurship and greater leadership for women in business and government.  

 

In 2011 and beyond, APEC economies will take concrete actions to realize the full 

potential of women, integrate them more fully into APEC economies, harness their 

talents, remove barriers that restrict women’s full economic participation, and maximize 

their contributions towards economic growth. Evidence from both developed and 

developing economies has shown that increased participation of women will generate 

faster and more equitable income growth, create greater business opportunities, and 

enhance competitiveness for firms and economies by facilitating innovative thinking and 

fuller use of a significant resource. Moreover, higher incomes for women have proven to 

have significant positive impact on health and education outcomes for households, 

improving overall welfare and bolstering future gains in productivity and inclusive 

growth. We recognize the benefits healthcare and education services provide to women’s 

engagement in the economy. Actions to support women’s economic empowerment 

should be a core component in implementing the APEC Leaders’ Growth Strategy.  

 

Greater inclusion of women will expand prosperity in the region and is an investment for 

the future. Women’s active participation in the economy at all levels, including in 

decision-making and governance in business and government, will also result in 

favorable social and environmental benefits, which are essential in addressing inclusive 

and sustainable growth objectives. We are determined to take concrete actions, 

implement gender responsive policies and programs, and improve laws and regulations to 

expand economic opportunities for women in APEC economies.  
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We welcome the establishment of the APEC Policy Partnership on Women and the 

Economy (PPWE), which streamlines and elevates the influence of women’s 

contributions towards economic growth and fosters women’s economic empowerment 

across the region. Also, recognizing the outcomes and efforts regarding gender equality 

issues on which APEC has worked, we have tasked the PPWE, including by working 

with other APEC entities, to provide effective policy recommendations on women and 

the economy to APEC member economies.  

 

We declare our determination for APEC economies to mainstream gender to address the 

most significant barriers hindering women’s full economic participation. APEC’s work 

will initially focus on the following four priority areas: improving access to capital, 

access to markets, capacity and skills building, and women’s leadership. In pursuing 

these priority areas it will be critical for APEC to collaborate with and support the work 

of networks of women business associations and international organizations such as the 

Commission on the Status of Women and UN Women, as appropriate. The APEC 

Secretariat will provide support to implement this Declaration. 

 

Access to Capital  

 
Discriminatory legal and regulatory systems and banking practices can pose specific 

hurdles for women’s access to capital and assets. Evidence has shown that women-owned 

businesses tend to be smaller, newly established, and less profitable than male-owned 

businesses and generally have greater difficulty in accessing capital. A lack of 

information and knowledge about lending requirements and practices hinders women 

business owners’ ability to obtain capital. The challenges in accessing capital remain a 

concern for women entrepreneurs and business owners among APEC member 

economies. With these challenges in mind, we call on officials to:  

 

 Review and report to APEC Senior Officials the status of laws regarding 

inheritance, spouse joint property ownership, and the rights to ownership of 

moveable and immoveable property, as well as head of household benefits for 

married, divorced and widowed women;  

 

 Promote more inclusive access to financial services for women entrepreneurs and 

business owners; 

 

 Conduct an inventory of existing effective SME lending programs, including 

micro-lending, offered at the central government level and in the private sector, 

making special note of the usage and metrics around these programs and their 
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effectiveness in serving women-owned businesses to establish a baseline of 

current lending programs;  

 

 Conduct a survey and workshop to identify and share best practices of government 

measures at the central and local level with a view to improving the capacity of 

women-owned SMEs in accessing capital, in collaboration with the G-20 Global 

Partnership for Financial Inclusion (GPFI) sub-group to leverage the work they 

have undertaken on this issue; and 

 

 Collaborate with the GPFI sub-group and the Organization for Economic 

Cooperation and Development (OECD) in their commitment to improve the 

collection of sex-disaggregated data on small and medium enterprises and SME 

finance. 

 

Access to Markets 

 

A lack of access to markets impedes the growth of women-owned businesses and restricts 

the number of jobs created. The ability of women active in the marketplace to expand 

their markets (domestically and internationally) can be improved by realizing women’s 

business acumen (including through mentoring and technical assistance programs); 

making information on regulatory environments in APEC economies and market 

opportunities (including through match-making and technical assistance programs); and 

promoting greater opportunities to obtain government and corporate contracts (including 

through supplier diversity initiatives). To address these challenges, we call on officials to: 

 

 Identify and report to APEC Senior Officials, programs, including supplier 

diversity and technical assistance initiatives, that represent best practices of multi-

national enterprises, governments, and SMEs that remove the barriers for women 

business owners and entrepreneurs, including rural and indigenous women, to 

obtain up-to-date information on the regulatory environments in APEC economies, 

and identify and take advantage of domestic or international market opportunities; 

and 

 

 Identify networks and associations that can assist women to access business 

connections and distribution channels. 

 

Capacity and Skills Building 

 
Capacity and skills building is an essential way to develop an economy’s human 

capital—a key driver of economic competitiveness.  However, in many APEC economies 

only half of the human capital is fully utilized. Women face barriers to full access to and 
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participation in education and training that can prepare them for success in the workforce 

and in business. Multiple empirical studies show that after training, women have access 

to better jobs and are increasingly able to grow their businesses and create employment. 

Access to information is critically important to expanding women’s economic roles and 

requires the attention of APEC economies. Women tend to have smaller social and 

professional networks, which limit their awareness of and equal access to labor markets, 

employment and business opportunities and information on how to handle challenges in 

operating their businesses. To address these circumstances, we call on officials to:  

 

 Encourage the empowerment of women and remove discriminatory practices 

which inhibit women’s capacity and ability to build their skills;  

 

 Conduct a survey and workshop to identify and share best practices that support 

entrepreneurial counseling and training opportunities that are offered at the 

economy level that target women, including entrepreneurs and business owners as 

well as rural and indigenous women;  

 

 Incorporate a gender analysis, as appropriate, into existing capacity and skills 

building and SME assistance programs, and train the people who deliver programs 

on how to conduct gender equality analysis, so they can be more sensitive to and 

understand the different challenges faced by men and women; 

 

 Conduct a survey and workshop to share best practices on how economies use 

technology (such as internet communications or mobile technologies) to train 

women businesses owners; and 

 

 Conduct and share an inventory of good business models for women in small and 

micro enterprises. 

 

Women’s Leadership 

 
Globally, in economic sectors, there is a lack of representation of women in leadership 

roles in both the private and public sectors. Whether on corporate boards, in senior-level 

management positions, or other important economic decision-making roles, women 

represent a much smaller percentage of leadership positions than their economic 

contribution, education levels, and business successes would indicate. Studies have 

identified four major barriers preventing women from rising to leadership positions: 

organizational obstacles, including a lack of role models and exclusion from informal 

networks; work-life balance challenges, including travel requirements and long work 

schedules; institutional mindsets, meaning women are evaluated differently for positions 

from men; and finally, individual mindsets, due to a lack of positive reinforcement, and 
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peer and senior-level support. We agree that these barriers are problematic not only for 

women looking to take on more responsibility, but also to the growth and success of the 

business or organization. It is also important to consider that many of these obstacles 

come from gender stereotypes related to the heavier load of domestic work and care-

giving done by women. Society still sees women as mainly responsible for taking care of 

the children and maintaining the household, and this can become a restraint for women to 

enter the labor market and for women-owned SMEs to achieve a better performance. 

Therefore we call on officials to:  

 

 Encourage the upcoming generation of women leaders; 

 

 Raise awareness within APEC economies about the favorable effects of gender 

diversity initiatives on economic growth and corporate competitiveness by 

identifying and disseminating best practices from the private and public sector; 

 

 Publicize the economic benefits gained from promoting work-life balance, 

implementing gender equality standards in private and public organizations,  

diversified leadership teams, and other measures for women’s empowerment, 

through APEC outreach and workshop activities, involving leaders from the public 

and private sectors; 

 

 Foster an equitable participation of rural and indigenous women, and social 

enterprises, increasing their access to opportunities;  

 

 Identify model measures to raise women entrepreneurs and business leaders’ 

profiles to promote women’s leadership;  

 

 Make a concerted effort to include at least one woman in their ABAC 

membership; and  

 

 Take a proactive approach and work together as necessary to increase the 

representation of women in senior management positions, including on corporate 

boards and equivalent public sector organizations.  

 

Beyond 2011 

 

Future APEC host economies are encouraged to host additional high-level sessions to 

discuss new growth strategies that harness women’s talents, innovation, and leadership.  
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