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PPWE: Policy Partnership onmen and the Economy
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PPDWE: Public-Private Dialogue on Women and the Economy
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Public-Private Dialogue Individual Action Plan
for the Enhancement of the Ratio of Women's Representation in Leadership
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HLPD: High Level Policy Dialogue on Women and the Economy
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The Individual Action Plan

Home > Asia-Pacific Economic Cooperation > Groups > SOM Steering Committee on Economicand Technical Copperation > Working Groups > Policy Partnership on Women and the Economy > The Individual Action Plan
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GROUBS ~ Greater inclusion of women is @ worthy investment for the future that is crucial in expanding prosperity in the region. Women's active participation in all Levels of
economic activities—including decis] King, ip, and g ce—will result in favorable and inclusive business and ecenomic environment, which are
Budget and Management Committes essentials in achieving sustainable growth.

In the APEC 2014 WEF Statement, all APEC economies are encouraged to work toward defining and lishi and aspirational vg
include mainstreaming women's roles in lip and rep ko in dedisi king, in both public and private sectors. APEC economies o e P9
adopt these initiatives by end of 2020,

Economic Committee

Committee on Trade and Investment

Recognizing that increasing the participation of women in economic activities will serve as catalyst to economic growth, 2 project is unjderway 1f
SOM Steering Committee on Economic and ecanamies promote women's participation in the economy. The project particularly focuses on Leadership, decision making, and management, v
TR T the individuzl economic and social circumstances of each econamy.

Others OBJECTIVES

+ Develop the Individual Action Plan as a mechanism for measurable and aspirational voluntary goals of women's representatipn in leader)
could work toward by the end of 2020. In the IAP, each economy is encourzged to Set a voluntary target based on their indigators and de)

+ Report the progress to PPWE, WEF and APEC Ministers and Leaders in 2017 and 2021; and

+ Enhance women’s participation in the economy particularly focusing on leadership, decision making, and management.

Individual Action Plans for Enhancement of the Ratio of Women's Representation in Leadership

Economy 2015 2016 2017

Australia Download Download

Brunei Darussalam

Canada Dawnload Dovnload Download °V
Ble=]o [efes]r]m]

0] 0P & B @ B fE WJ_



co713679
長方形


Template for the IAP (2017)

Econcmy. Canada 5

Ratio of women's representation in Tnﬁ Tollowing are the detais of the fiekds and figures for the
Ieadership® in both the public and ratio of women representation in leadership in Canada
peivale sectors ( * based on each Mumber of women (15) in Canada's federal

;mm; :?ﬂl:nuhl::;mo P-5 and - gx:af?:hc%nn‘.; appainted pasitions: 34%, 'E-' R ﬁ t 7 9 - I = ?3 [-j- é ~ ‘!é: iim
g careors n crgitwhome.ss | - Muncl —— [ EHAEEDOBEDEES

poc?viewlype=SC) - Mayors; 18% (2015)

- Supreme Courl of Canada judges: 44.4% (2017T)

- Senior Officer positions at Financial Post 500
companies: 21.6% (2018)

- Executive group of federal public service: 48.4%

(2015)
Voluntary goals of women's Aspare 10 30% over five years (2014 - 201%) national goal
representation in leadership in to achieve gancder balance, with the longer term goal being |
public and private sectors toward gender balance on boards, = — Il 8
by the end of 2020 ; / EEﬁt79—|~3’5L‘—C~ %iiﬂgt
(%; total target of increasing the / -
share of women in leadership -_— AN[— @—a—
positions which are based on each // '\5&)6#1&0)%“D(~ és

economy's indicators and

gm:m-su.‘:hs:;mummﬁnm ’ ZOZOEEEQEF@{}%T:G) E ?TE

Include a brief plan of action of how | The Government of Canada plans 10 build on the posilive
your economy plans 1o achieve efforts it has achieved to date.
your voluntary goals.

In addition to the first gender-bal d
Cabinel, the Government of Canaaa also announced
changes to the selection process for Govemer-in-Council

appointments, to achleve gender parity and reflect
Canada's diversily.

In additien, effons are underway 10 advance Ine leadership |
of wamen and girls through policy and program efforts,

e — | LREBDBEEEMT -0

entrepreneurship opportunities for women and E

qgirls, particularly in the fiekds of science and FI-I- *E&g
technology. through the Inclusive Inncvation

Agenda;

= Investing in a pan-Canadian network of women
leaders and equalty-seeking organizations to
promote collaborative action 1o advance gender
equality in Canada;

- Supporting democratic leadership projects to
secure the paricipation of women in democratic
processes, including actions specifically designed
to address the needs of Indigenous women and
Uhvizir communities:

= Amending Canada’s federal corporate
govemance framework laws to increase women's
representation on corporate boards & in senior
management

PREIMSHAE. B RHAEE
20205 F CICEERICEHIKMEDEEEFHH-H DA

HAMNERLI-APECO 7O Tk

JAPD T
PRAERE NFF AVRRLT NZ, FHA=Z—X - B4 RATHRMFAE

e20175£9H 288, TAPECK M ERFIA—TLIDTARARURE
LT AR L-DIFHIZELNTEMR,

BRAEE eAPECTII/I—NEEFEMFMELY. BRIEE. MR, £H
BEBREELLTAZ, IAPO SRR CHEMEARTHEON-ER
EHERF. ZED)—F =T DI RZEBT I EEREL T, 505H#.
EEROFEROLEH,




&Er2-4

1WA Y—NE—LY GBI LA\ ) GRIE—L 46T 63 B R TR FBF
CRERHBTORTOLRCILHT RN AOHHYRLWEC SHTIFWEQI LI\ ) K
FHOEROGEYEEIPINNWH OB LETIZERI LV LY

WE

CIRLART O T “VFEIIAEL— v/ L O¥TE (30UsUIaN0D ‘[E100S ‘[EIUSWU0INT) DSI B
REBI LAV L BB T OMIGMEhG L A\ (BRI T ORI P2 CITNE R
HHETOER LAV I X NSTIEHHESH €

"EEYEYL— AL HI—5 K S $

WOPWHL(&FOFE FHE-EYTLY QSN IEYL—LUEE BEY EYHE
ﬂm__é«\.hx\%zﬂ,m__&mﬁﬁ@h;_ FEREALNAFIE .
C(BGAE— neggeﬁﬁm:%wmﬁxe&mﬂﬁnwaﬁxe<a<gL

AAGU2EH EEOHFEFLEOVEER) ETYHBORFOLCIIHEIFERICIXT

BEFNNEOR-[CREZETIHROEER |

N7 OYE

(FHUE T T HER¥) EFA7O

(BEUWAC—G—T - LNEYL— K L—H PN LN —O G — (Y H—LY U FE —E “HIdD)EZEEHEHFO
(B L—NGHUY "FTEZ= "RNE RILSNL—L) ZFHEZEITO

CBIR\Y—U—AYOZBLHENG )G " CANVC T "L A—1N2 L0 4L T IWE "E¥ "YHEIZITTE—FC

REHEY LETIERS
LANMPE VLR EAGE R OYKOZERHERT -3 SLNBOTEKOIFIGUY R | ZLHECIV LAV ) K
HENGCEREEFO YWIIEFOMERBEONGEEHEIOQ Tl2—L2IER/ LA\ KOWF—=IBIZIFH
LB BHOET | ARG REHERRI T FLEH) LAV G — LA TGOV I 2P EE "H8ILHOIFL10¢

~ETBBI LAV EO%F— UL IF W B BHOET~
HERTe—FCLERV LAV )V K — K T03dV ]

13


co713679
長方形


	資料2-1＜聞く会用修正＞APEC WEF2017概要
	資料2-2＜再修正＞＜聞く会用に修正＞APEC女性と経済2017声明の概要
	資料2-3聞く会（ＩＡＰ）
	資料2-4ダイバフォーラム（修正）



