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9. Other Important Efforts for Promoting of Policies Related to Gender
Equality

 ڦActive Participation by Women
dŚĞƐĞĐŽŶĚďĞĂďŝŶĞƚŝŶĂƵŐƵƌĂƚĞĚŝŶĞĐĞŵďĞƌϮϬϭϮƉĞƌĐĞŝǀĞĚƚŚĞ͞ƉŽǁĞƌŽĨǁŽŵĞŶ͟ƚŽďĞƚŚĞ͞ŐƌĞĂƚĞƐƚƉŽƚĞŶƟĂů
that the nation has;” since positioning this in the center of Japan’s growth strategy in terms of being indispensable
ƚŽƚŚĞŽŶŐŽŝŶŐĞĐŽŶŽŵŝĐŐƌŽǁƚŚŽĨ:ĂƉĂŶ͕ŝŶŝƟĂƟǀĞƐĨŽƌĞŵƉŽǁĞƌŵĞŶƚŽĨǁŽŵĞŶŚĂǀĞƌĂƉŝĚůǇĞǆƉĂŶĚĞĚ͕ŐĂƚŚĞƌŝŶŐ
ŵŽŵĞŶƚƵŵ͕ďƌŽĂĚĞŶŝŶŐĐŽŽƉĞƌĂƟŽŶĂŶĚƌĞƐŽŶĂƟŶŐďŽƚŚĚŽŵĞƐƟĐĂůůǇĂŶĚŽǀĞƌƐĞĂƐ͘
 ڼdŚĞ͞:ĂƉĂŶZĞǀŝƚĂůŝǌĂƟŽŶ^ƚƌĂƚĞŐǇʹ:WEŝƐĂĐŬ͕͟ĚĞĐŝĚĞĚďǇƚŚĞĂďŝŶĞƚŝŶ:ƵŶĞϮϬϭϯ͕ĂŶĚ͞:ĂƉĂŶZĞǀŝƚĂůŝǌĂƟŽŶ

Strategy 2016,” decided by the Cabinet in June 2016 both specify the empowerment of women as being at the center
of growth strategy.

 ڼIn June 2015, “The Intensive Policy to Accelerate the Empowerment of Women 2015” was newly formulated in

ŽƌĚĞƌƚŽƌĞŇĞĐƚƚŚĞƉĞƌƐƉĞĐƟǀĞŽĨĞŵƉŽǁĞƌŵĞŶƚŽĨǁŽŵĞŶŝŶƚŽƚŚĞĂŶŶƵĂůƌĞƋƵĞƐƚĨŽƌďƵĚŐĞƚĂƌǇĂƉƉƌŽƉƌŝĂƟŽŶƐŽĨ
ŐŽǀĞƌŶŵĞŶƚŵŝŶŝƐƚƌŝĞƐĂŶĚĂŐĞŶĐŝĞƐ͘/ƚĞŵƐǁŚŝĐŚƚŚĞŐŽǀĞƌŶŵĞŶƚŵƵƐƚƉƌŝŽƌŝƟǌĞŝŶĨƵƚƵƌĞĂƌĞĐŽŽƌĚŝŶĂƚĞĚĂƌŽƵŶĚϱ
ƉŝůůĂƌƐŝŶĐůƵĚŝŶŐŝŶŝƟĂƟǀĞƐĨŽƌĞǆƉĂŶĚŝŶŐǁŽŵĞŶ͛ƐƉĂƌƟĐŝƉĂƟŽŶƚŚĞŶƵƌƚƵƌŝŶŐŽĨǁŽŵĞŶǁŚŽĐĂŶƚĂŬĞĂůĞĂĚŝŶŐƌŽůĞŝŶ
resolving social issues, and the environmental arrangement conducive to empowerment of women, and determined
ďǇ͞,ĞĂĚƋƵĂƌƚĞƌƐĨŽƌƌĞĂƟŶŐĂ^ŽĐŝĞƚǇŝŶǁŚŝĐŚůůtŽŵĞŶ^ŚŝŶĞ͘͟/ŶDĂǇϮϬϭϲ͕͞dŚĞ/ŶƚĞŶƐŝǀĞWŽůŝĐǇƚŽĐĐĞůĞƌĂƚĞ
ƚŚĞŵƉŽǁĞƌŵĞŶƚŽĨtŽŵĞŶϮϬϭϲ͟ǁĂƐĂůƐŽĚĞƚĞƌŵŝŶĞĚďǇ͞,ĞĂĚƋƵĂƌƚĞƌƐĨŽƌƌĞĂƚŝŶŐĂ^ŽĐŝĞƚǇŝŶǁŚŝĐŚůů
Women Shine”. (refer to page 29-30).

 ڼ/ŶƵŐƵƐƚϮϬϭϱ͕͞dŚĞĐƚŽŶWƌŽŵŽƟŽŶŽĨtŽŵĞŶ͛ƐWĂƌƟĐŝƉĂƟŽŶĂŶĚĚǀĂŶĐĞŵĞŶƚŝŶƚŚĞtŽƌŬƉůĂĐĞ͟ǁĂƐĂƉƉƌŽǀĞĚ

ĂŶĚĞƐƚĂďůŝƐŚĞĚ͕ĨŽƌƉƌŽŵŽƟŶŐŝŶŝƟĂƟǀĞƐĨŽƌǁŽŵĞŶ͛ƐƉĂƌƟĐŝƉĂƟŽŶĂŶĚĂĚǀĂŶĐĞŵĞŶƚŝŶŶĂƟŽŶĂůŐŽǀĞƌŶŵĞŶƚ͕ůŽĐĂů
governments and private sectors (refer to page 31-32).

 ڼ/ŶĞĐĞŵďĞƌϮϬϭϱ͕ďĂƐĞĚŽŶƌƟĐůĞϭϯŽĨƚŚĞĂƐŝĐĐƚĨŽƌ'ĞŶĚĞƌƋƵĂůŝƚǇ^ŽĐŝĞƚǇ͕ŝŶŽƌĚĞƌƚŽĐŽŵƉƌĞŚĞŶƐŝǀĞůǇĂŶĚ

ƐǇƐƚĞŵĂƟĐĂůůǇƉƌŽŵŽƚĞŵĞĂƐƵƌĞƐƌĞŐĂƌĚŝŶŐƚŚĞŐĞŶĚĞƌĞƋƵĂůŝƚǇĂŶĚĞŵƉŽǁĞƌŵĞŶƚŽĨǁŽŵĞŶ͕ƚŚĞ͞ĂƐŝĐWůĂŶĨŽƌ
'ĞŶĚĞƌƋƵĂůŝƚǇ͕͟ǁŚŝĐŚŝƐŝŶĐŽƌƉŽƌĂƟŶŐŝŶŝƟĂƟǀĞƐƵƉƚŽƚŚĞĞŶĚŽĨ&zϮϬϮϬ͕ǁĂƐĐƌĞĂƚĞĚďǇĐĂďŝŶĞƚĚĞĐŝƐŝŽŶ͘

 ڼ/Ŷ:ƵŶĞϮϬϭϰ͕ŵĂůĞůĞĂĚĞƌƐǁŚŽŚĂǀĞĂůƌĞĂĚǇďĞĞŶŝŶǀŽůǀĞĚŝŶƉƌŽŵŽƟŶŐĂŶĂĐƟǀĞƌŽůĞŽĨ

ǁŽŵĞŶŝƐƐƵĞĚ͞ƚŚĞĞĐůĂƌĂƟŽŶŽŶĐƟŽŶďǇ'ƌŽƵƉŽĨDĂůĞ>ĞĂĚĞƌƐtŚŽtŝůůƌĞĂƚĞ
Ă^ŽĐŝĞƚǇŝŶǁŚŝĐŚtŽŵĞŶ^ŚŝŶĞ͘͟/ŶƚŚĞĚĞĐůĂƌĂƟŽŶ͕ŵĞŵďĞƌƐƐƚĂƚĞĚƚŚĂƚƚŚĞǇǁŽƵůĚ
ĐŽŵŵŝƚƚŚĞŵƐĞůǀĞƐƚŽĞŵƉŽǁĞƌŝŶŐǁŽŵĞŶŝŶƚŚĞŝƌŽǁŶŽƌŐĂŶŝǌĂƟŽŶĂŶĚŚĂǀĞĞǆƉĂŶĚĞĚƚŽ
ƐŽŵĞŽŶĞĨŽƌĂƉƉƌŽǀĂů͘/ŶDĂƌĐŚϮϬϭϲ͕ŵĂůĞůĞĂĚĞƌƐΖŐĞŶĞƌĂůŵĞĞƟŶŐǁĂƐŚĞůĚ͕ǁŚŝĐŚŵĂĚĞ
ŝƚƉŽƐƐŝďůĞƚŽƐŚĂƌĞŐŽŽĚƉƌĂĐƟĐĞƐĂŶĚĞǆĐŚĂŶŐĞŝŶĨŽƌŵĂƟŽŶͬŽƉŝŶŝŽŶƐ͕ĂŶĚƚŽĞǆƉĂŶĚƚŚĞ
network. In ĞĐĞŵďĞƌŽĨƚŚĞƐĂŵĞǇĞĂƌ͕ůĞĂĚĞƌƐĐŽŵƉŝůĞĚďĞƐƚƉƌĂĐƟĐĞƐĂŶĚƉƵďůŝƐŚĞĚƚŚĞ
͞DĂůĞůĞĂĚĞƌƐ͛ĐŚĂůůĞŶŐĞƐƚŽƉƌŽŵŽƚĞǁŽŵĞŶ͛ƐĂĐƟǀĞƉĂƌƟĐŝƉĂƟŽŶŝŶ:ĂƉĂŶ͟;:ĂƉĂŶĞƐĞĂŶĚ
English), which was distributed at WAW! 2016.

 ڼ/ŶĞĐĞŵďĞƌϮϬϭϲ͕:ĂƉĂŶŚĞůĚƚŚĞƚŚŝƌĚtŽƌůĚƐƐĞŵďůǇĨŽƌtŽŵĞŶ;tt͊ͿǁŝƚŚϵϰƚŽƉůĞĂĚĞƌƐĂĐƟǀĞŝŶǁŽŵĞŶ͛Ɛ

ĞŵƉŽǁĞƌŵĞŶƚĂƌĞĂĨƌŽŵĂůůŽǀĞƌƚŚĞǁŽƌůĚĂŶĚ:ĂƉĂŶ͕ĂŶĚĂďŽƵƚϴϬϬƚŽƚĂůĂƵĚŝĞŶĐĞƉĂƌƟĐŝƉĂƟŽŶ͘
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<Column> Initiative by UN Women “IMPACT10×10×10”
WƌŝŵĞDŝŶŝƐƚĞƌďĞƉĂƌƟĐŝƉĂƚĞĚŝŶƚŚĞ,Ğ&Žƌ^ŚĞĐĂŵƉĂŝŐŶ
led by UN Women, which encourages the involvement of men
ĂŶĚďŽǇƐŝŶƉƌŽŵŽƟŶŐŐĞŶĚĞƌĞƋƵĂůŝƚǇ͘͞/DWdϭϬпϭϬпϭϬ͕͟
ĂŵĞĂƐƵƌĞƚŽĂĐĐĞůĞƌĂƚĞƚŚŝƐ͕ŝƐĂŶŝŶŝƟĂƟǀĞĞŶĐŽƵƌĂŐŝŶŐ
ƐƚƌĂƚĞŐŝĐĞīŽƌƚƐďǇϭϬŚĞĂĚƐŽĨƐƚĂƚĞƐ͕ϭϬĐŽƌƉŽƌĂƚĞƐĂŶĚϭϬ
ƵŶŝǀĞƌƐŝƟĞƐ͘/Ŷ:ƵŶĞϮϬϭϱ͕WƌŝŵĞDŝŶŝƐƚĞƌďĞǁĂƐƐĞůĞĐƚĞĚĂƐ
ŽŶĞŽĨƚŚĞϭϬŚĞĂĚƐŽĨƐƚĂƚĞƐ͘dŚƌŽƵŐŚƚŚŝƐ͕ďĞĚŵŝŶŝƐƚƌĂƟŽŶ͛Ɛ
ƐƚĂƚĞĚŐŽĂůŽĨĐƌĞĂƟŶŐ͞Ă^ŽĐŝĞƚǇǁŚĞƌĞtŽŵĞŶ^ŚŝŶĞ͟ĐĂŶ
ďĞƚƌĂŶƐŵŝƩĞĚƚŽŝŶƚĞƌŶĂƟŽŶĂůƐŽĐŝĞƚǇ͕ǁŝƚŚĞǆƉĞĐƚĂƟŽŶƐ
that it will also further broaden the circle of men’s
engagement in the empowerment of women in Japan.

 ڦWork
Many women are employed as part-time, dispatched or and fixed-term workers. Therefore, improvement of their
employment conditions is essential in order to advance economic empowerment of women.
 ڼ/Ŷ^ĞƉƚĞŵďĞƌϮϬϭϱ͕ƚŚĞĐƚĨŽƌWĂƌƟĂůZĞǀŝƐŝŽŶŽĨƚŚĞĐƚĨŽƌ^ĞĐƵƌŝŶŐƚŚĞWƌŽƉĞƌKƉĞƌĂƟŽŶŽĨtŽƌŬĞƌŝƐƉĂƚĐŚŝŶŐ

hŶĚĞƌƚĂŬŝŶŐƐĂŶĚWƌŽƚĞĐƟŽŶŽĨŝƐƉĂƚĐŚĞĚtŽƌŬĞƌƐŝŶĐůƵĚĞĨŽƵŶĚĂƟŽŶŽĨĞŵƉůŽǇŵĞŶƚƐĞĐƵƌŝƚǇŵĞĂƐƵƌĞƐĂŶĚĐĂƌƌŝĞƌ
ƵƉŵĞĂƐƵƌĞƐĂŶĚĞŶŚĂŶĐŝŶŐŽĨďĂůĂŶĐĞƚƌĞĂƚŵĞŶƚŵĞĂƐƵƌĞƐǁĂƐĞŶĨŽƌĐĞĚǁŝƚŚƚŚĞĂŝŵŽĨƐƚƌĞŶŐƚŚĞŶŝŶŐƉƌŽƚĞĐƟŽŶ
of dispatched workers and ensuring their stable employment.

 ڼThe expansion of employee’s pension insurance and health insurance coverage was implemented from October 2016

ĨŽƌƐŚŽƌƚͲƟŵĞǁŽƌŬĞƌƐŝŶĐŽŵƉĂŶŝĞƐǁŚŽƐĞŶƵŵďĞƌŽĨĞŵƉůŽǇĞĞƐŝƐϱϬϭŽƌŵŽƌĞĂĐĐŽƌĚŝŶŐƚŽƚŚĞďŝůůĨŽƌƌĞŝŶĨŽƌĐŝŶŐ
ƉĞŶƐŝŽŶĨƵŶĐƟŽŶ͘/ŶĂĚĚŝƟŽŶ͕ƚŚĞďŝůůŚĂƐďĞĞŶĞŶĂĐƚĞĚƚŚĂƚŝŶĐůƵĚĞƐĞǆƉĂŶĚŝŶŐĂƉƉůŝĐĂƟŽŶŽĨĞŵƉůŽǇĞĞ͛ƐƉĞŶƐŝŽŶ
ŝŶĐŽŵƉĂŶŝĞƐǁŚŽƐĞŶƵŵďĞƌŽĨĞŵƉůŽǇĞĞƐŝƐϱϬϬŽƌůĞƐƐ͘&ŽƌĨƵƌƚŚĞƌĞǆƉĂŶƐŝŽŶŽĨĂƉƉůŝĐĂƟŽŶŽĨĞŵƉůŽǇĞĞ͛ƐƉĞŶƐŝŽŶ
insurance and health insurance, it should be considered within three years from the expansion (in October 2016).
dŚĞŐŽǀĞƌŶŵĞŶƚǁŝůůĐŽŶƟŶƵĞƚŽĐŽŶƐŝĚĞƌŝƚǁŚŝůĞƚĂŬŝŶŐŝŶƚŽĂĐĐŽƵŶƚĞŶĨŽƌĐĞŵĞŶƚƐŝƚƵĂƟŽŶ͕ĞŵƉůŽǇŵĞŶƚƌĞĂůŝƟĞƐŽĨ
ƐŚŽƌƚͲƟŵĞǁŽƌŬĞƌƐ͕ĂŶĚƚŚĞŝŵƉĂĐƚŽŶƚŚĞŵĂŶĂŐĞŵĞŶƚ͕ĞƚĐ͘

 ڼ/ŶƉƌŝůϮϬϭϯ͕ƚŚĞZĞǀŝƐĞĚ>ĂďŽƵƌŽŶƚƌĂĐƚĐƚǁĂƐĨƵůůǇĞŶĨŽƌĐĞĚ͘dŚĞZĞǀŝƐĞĚĐƚŝŶƚƌŽĚƵĐĞĚƚŚĞĨŽůůŽǁŝŶŐƚŚƌĞĞ

ŶĞǁƌƵůĞƐ͗ŝĂŵĞĐŚĂŶŝƐŵƚŚĂƚĐŽŶǀĞƌƚƐĮǆĞĚͲƚĞƌŵůĂďŽƵƌĐŽŶƚƌĂĐƚƐŝŶƚŽŽƉĞŶͲĞŶĚĞĚůĂďŽƵƌĐŽŶƚƌĂĐƚƐĂƐƌĞƋƵĞƐƚĞĚ
by the workers in case in which fixed-term labour contracts are renewed repeatedly; [ii] statutory status of the
ĚŽĐƚƌŝŶĞŽĨ͞ǇĂƚŽŝͲĚŽŵĞ͟ƚŚĂƚŝƐĞƐƚĂďůŝƐŚĞĚďǇƉƌĞĐĞĚĞŶƚ;ƚĞƌŵŝŶĂƟŽŶŽĨůĂďŽƵƌĐŽŶƚƌĂĐƚďǇĞŵƉůŽǇĞƌƐŝƐƉƌŽŚŝďŝƚĞĚ
ƵŶĚĞƌƐŽŵĞĐŝƌĐƵŵƐƚĂŶĐĞƐͿ͖ŝŝŝĂƌƵůĞƚŚĂƚƉƌŽŚŝďŝƚƐƚŚĞŝŵƉŽƐŝƟŽŶŽĨǁŽƌŬŝŶŐĐŽŶĚŝƟŽŶƐŽŶĮǆĞĚͲƚĞƌŵĐŽŶƚƌĂĐƚ
workers unreasonably different from those of open-ended contract workers on the grounds of fixed-term labour
contracts.

 ڼdŚĞĐƚĨŽƌWĂƌƟĂůZĞǀŝƐŝŽŶŽĨƚŚĞĐƚŽŶ/ŵƉƌŽǀĞŵĞŶƚ͕ĞƚĐ͘ŽĨŵƉůŽǇŵĞŶƚDĂŶĂŐĞŵĞŶƚĨŽƌWĂƌƚͲdŝŵĞtŽƌŬĞƌƐ͕

ǁŚŝĐŚŝŶĐůƵĚĞƐƚŚĞĨƵƌƚŚĞƌƌĞŝŶĨŽƌĐĞŵĞŶƚŽĨŵĞĂƐƵƌĞƐƚŽĞŶƐƵƌĞĞƋƵĂůŽƌďĂůĂŶĐĞĚƚƌĞĂƚŵĞŶƚŽĨƉĂƌƚͲƟŵĞǁŽƌŬĞƌƐ
ǁŝƚŚƌĞŐƵůĂƌǁŽƌŬĞƌƐ͕ĂŶĚƚŽŵĂŬĞƉĂƌƚͲƟŵĞǁŽƌŬĞƌƐƵŶĚĞƌƐƚĂŶĚĂŶĚĨĞĞůŵŽƌĞƐĂƟƐĮĞĚǁŝƚŚƚŚĞŝƌƚƌĞĂƚŵĞŶƚ͕ǁĂƐ
enforced in April 2015.

& ڼƵƌƚŚĞƌŵŽƌĞ͕ŝŶĮĞůĚƐǁŚĞƌĞǁŽŵĞŶ͛ƐƉĂƌƟĐŝƉĂƟŽŶŚĂƐďĞĞŶƚƌĂĚŝƟŽŶĂůůǇůĂĐŬŝŶŐƐƵĐŚĂƐĐŽŶƐƚƌƵĐƟŽŶ͕ƐŚŝƉďƵŝůĚŝŶŐ

ĂŶĚƚƌĂŶƐƉŽƌƚĂƟŽŶ͕ǀĂƌŝŽƵƐŝŶŝƟĂƟǀĞƐĂƌĞƉƌŽŵŽƚĞĚŝŶŽƌĚĞƌƚŽƉƌŽǀŝĚĞĂǁŽƌŬƉůĂĐĞǁŚĞƌĞŝƚŝƐĞĂƐǇĨŽƌǁŽŵĞŶƚŽ
ĮŶĚƐƚĂďůĞĞŵƉůŽǇŵĞŶƚĂŶĚďĞĂĐƟǀĞ͕ŝŶĐůƵĚŝŶŐǁŽŵĞŶǁŽƌŬŝŶŐŽŶĐŽŶƐƚƌƵĐƟŽŶƐŝƚĞƐĂŶĚǁŽŵĞŶǁŽƌŬŝŶŐĂƐƚƌƵĐŬ
drivers.
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Kensetsu-Komachi, Dobojo:
Women working on construction sites

Truck girl: women working as truck drivers

 ڦWork-life Balance
 ڼtĞĚĞǀĞůŽƉĞĚĂŶĂƟŽŶĂůĐĂŵƉĂŝŐŶĐĂůůĞĚ͞zƵͲŬĂƚƐƵ͕͟ŝ͘Ğ͕͘ĞŶũŽǇĞǀĞŶŝŶŐ͕ƚŽƌĞĨŽƌŵǁŽƌŬͲƐƚǇůĞĂŶĚůŝĨĞƐƚǇůĞĚƵƌŝŶŐ

ƐƵŵŵĞƌ͘dŚŝƐĐĂŵƉĂŝŐŶƉƌŽŵŽƚĞƐƚŽƐƚĂƌƚǁŽƌŬŝŶŐĞĂƌůǇŵŽƌŶŝŶŐĂŶĚĮŶŝƐŚǁŽƌŬďǇĞĂƌůǇĞǀĞŶŝŶŐĚƵƌŝŶŐƐƵŵŵĞƌƚŽ
ƐƉĞŶĚƟŵĞǁŝƚŚĨĂŵŝůǇĂŶĚĨƌŝĞŶĚƐĂŌĞƌǁŽƌŬ͕ƌĞĂůŝǌŝŶŐǁŽƌŬͲůŝĨĞďĂůĂŶĐĞ͘

 ڼtŝƚŚƚŚĞĂŝŵŽĨĞůŝŵŝŶĂƟŶŐƚŚĞŝƐƐƵĞŽĨĐŚŝůĚƌĞŶǁĂŝƚͲůŝƐƚĞĚĨŽƌĂĚŵŝƐƐŝŽŶƚŽĚĂǇĐĂƌĞĐĞŶƚĞƌƐďǇƚŚĞĞŶĚŽĨ&zϮϬϭϳ͕

ƚŚĞWƌŝŵĞDŝŶŝƐƚĞƌďĞƉƵďůŝĐŝǌĞĚƚŚĞWůĂŶƚŽĐĐĞůĞƌĂƚĞƚŚĞĞƌŽŚŝůĚĐĂƌĞtĂŝƟŶŐ>ŝƐƚWƌŽũĞĐƚŝŶƉƌŝůϮϬϭϯ͘hŶĚĞƌ
ƚŚŝƐWůĂŶ͕ƚŚĞ'ŽǀĞƌŶŵĞŶƚǁŝůůƐĞĐƵƌĞƚŚĞĐĂƉĂĐŝƚǇďǇϱϬϬ͕ϬϬϬĐŚŝůĚƌĞŶŝŶĮǀĞǇĞĂƌƐƵƉƚŽƚŚĞĞŶĚŽĨ&zϮϬϭϳ͘

 ڼdŚĞŵƉůŽǇŵĞŶƚ/ŶƐƵƌĂŶĐĞĐƚǁĂƐƉĂƌƟĂůůǇƌĞǀŝƐĞĚƚŽĨĂĐŝůŝƚĂƚĞďŽƚŚŵĞŶĂŶĚǁŽŵĞŶƚŽƚĂŬĞĐŚŝůĚĐĂƌĞůĞĂǀĞŝŶ

DĂƌĐŚϮϬϭϰ͘ĂƐĞĚŽŶƚŚĞƉĂƌƟĂůůǇƌĞǀŝƐĞĚĐƚ͕ƚŚĞĐŚŝůĚĐĂƌĞůĞĂǀĞďĞŶĞĮƚƌĂƚĞǁĂƐƌĂŝƐĞĚĨƌŽŵϱϬйƚŽϲϳйŽĨǁĂŐĞ
ĨŽƌƚŚĞĮƌƐƚƐŝǆŵŽŶƚŚƐŽĨƚŚĞĐŚŝůĚĐĂƌĞůĞĂǀĞ͘ĞŶĞĮƚƐĂƌĞƚĂǆĞǆĞŵƉƚ͕ĂŶĚĨƵƌƚŚĞƌŵŽƌĞ͕ƐŽĐŝĂůŝŶƐƵƌĂŶĐĞƉƌĞŵŝƵŵƐ
are waived during child care leave. Therefore, the actual amount paid is around 80% of the pre-leave take-home pay.
/ŶĂĚĚŝƟŽŶ͕ƚŚĞĐƚŽŶtĞůĨĂƌĞŽĨtŽƌŬĞƌƐtŚŽdĂŬĞĂƌĞŽĨŚŝůĚƌĞŶŽƌKƚŚĞƌ&ĂŵŝůǇDĞŵďĞƌƐ/ŶĐůƵĚŝŶŐŚŝůĚĂƌĞ
ĂŶĚ&ĂŵŝůǇĂƌĞ>ĞĂǀĞ͕ƌĞǀŝƐĞĚŝŶDĂƌĐŚϮϬϭϲ͕ŚĂƐŵĂĚĞŝƚĞĂƐŝĞƌĨŽƌƉĞŽƉůĞƚŽďĂůĂŶĐĞƚŚĞŝƌǁŽƌŬĂŶĚĐŚŝůĚĐĂƌĞŽƌ
ĨĂŵŝůǇĐĂƌĞ͕ĚƵĞƚŽƚŚĞĞĂƐŝŶŐŽĨƚŚĞƌĞƋƵŝƌĞŵĞŶƚƐĨŽƌĮǆĞĚͲƚĞƌŵĐŽŶƚƌĂĐƚǁŽƌŬĞƌƐƚŽƚĂŬĞĐŚŝůĚĐĂƌĞĂŶĚĨĂŵŝůǇĐĂƌĞ
ůĞĂǀĞ͕ĂƐǁĞůůĂƐĂƉƉƌŽǀĂůŽĨƚŚĞĞƐƚĂďůŝƐŚŵĞŶƚŽĨƐǇƐƚĞŵƐĨŽƌƚĂŬŝŶŐĨĂŵŝůǇĐĂƌĞůĞĂǀĞŝŶŝŶƐƚĂůůŵĞŶƚƐĂŶĚƌĞƐƚƌŝĐƟŶŐ
ŽǀĞƌƟŵĞǁŽƌŬĨŽƌĨĂŵŝůǇĐĂƌĞ͕ĂŵŽŶŐŽƚŚĞƌŵĞĂƐƵƌĞƐ͘

 ڼdŚĞĐƚŽŶĚǀĂŶĐĞŵĞŶƚŽĨDĞĂƐƵƌĞƐƚŽ^ƵƉƉŽƌƚZĂŝƐŝŶŐEĞǆƚͲ'ĞŶĞƌĂƟŽŶŚŝůĚƌĞŶƐƵƉƉŽƌƚƐĐŽŵƉĂŶŝĞƐ͛ŝŶŝƟĂƟǀĞƐ

by certifying companies that are making efforts to help employees balance their work and child care (“Kurumin”
ĐĞƌƟĮĐĂƟŽŶƐǇƐƚĞŵͿ͘

 ڼdŽƉƌŽŵŽƚĞĞŵƉůŽǇĞĞƐ͛ǁŽƌŬͲůŝĨĞďĂůĂŶĐĞ͕ŝƚŝƐĞƐƐĞŶƟĂůĨŽƌĞǆĞĐƵƟǀĞƐĂŶĚŵĂŶĂŐĞƌƐƚŽƌĞĨŽƌŵĐŽŶƐĐŝŽƵƐŶĞƐƐĂŶĚ

ďĞŚĂǀŝŽƌƐ͘^Ž͕ǁĞŚĞůĚƐĞŵŝŶĂƌƐŝŶĐŽŽƉĞƌĂƟŽŶǁŝƚŚĞĐŽŶŽŵŝĐŽƌŐĂŶŝǌĂƟŽŶƐƚŽĞŶůŝŐŚƚĞŶĞǆĞĐƵƟǀĞƐĂŶĚŵĂŶĂŐĞƌƐ
about the importance of work-life balance, and spread the know-hows and good models toward their concrete
ĞīŽƌƚƐ͘

 ڦ0HQ&KLOGUHQ3HRSOH)DFLQJ/LYLQJ'LI¿FXOWLHVDQGWKH(OGHUO\
 ڼdŚĞĂƐŝĐĐƚĨŽƌWĞƌƐŽŶƐǁŝƚŚŝƐĂďŝůŝƟĞƐǁĂƐƌĞǀŝƐĞĚŝŶϮϬϭϭƚŽĂĚĚƚŚĞƉƌŽǀŝƐŝŽŶƐƚŽƚŚĞĞīĞĐƚƚŚĂƚ͞ƚŚĞŵĞĂƐƵƌĞƐ

ƚŽƐƵƉƉŽƌƚƚŚĞŝŶĚĞƉĞŶĚĞŶĐĞĂŶĚƐŽĐŝĂůƉĂƌƟĐŝƉĂƟŽŶŽĨƉĞƌƐŽŶƐǁŝƚŚĚŝƐĂďŝůŝƟĞƐŵƵƐƚďĞƐǇƐƚĞŵĂƟĐĂůůǇĨŽƌŵƵůĂƚĞĚ
and implemented through a coordinated framework of cooperation in accordance with the sex, age, state of the
ĚŝƐĂďŝůŝƚǇ͕ĂŶĚůŝĨĞƐƚǇůĞŽĨĂƉĞƌƐŽŶǁŝƚŚĂĚŝƐĂďŝůŝƚǇ͟ƚŽƚŚĞďĂƐŝĐƉŽůŝĐǇĨŽƌŵĞĂƐƵƌĞƐŝŶĐŽŶƐŝĚĞƌĂƟŽŶŽĨǁŽŵĞŶǁŝƚŚ
ĚŝƐĂďŝůŝƟĞƐƚŽŽ͘

 ڼdŚĞĐƚĨŽƌůŝŵŝŶĂƟŶŐŝƐĐƌŝŵŝŶĂƟŽŶĂŐĂŝŶƐƚWĞƌƐŽŶƐǁŝƚŚŝƐĂďŝůŝƟĞƐǁĂƐĞŶĂĐƚĞĚŝŶ:ƵŶĞϮϬϭϯĂŶĚĞŶĨŽƌĐĞĚŝŶ

April 2016. The Act stipulates that necessary and reasonable accommodation for removal of social barriers shall
ďĞƉƌŽǀŝĚĞĚ͞ĂĐĐŽƌĚŝŶŐƚŽƚŚĞƐĞǆ͕ĂŐĞĂŶĚƐƚĂƚĞŽĨƚŚĞĚŝƐĂďŝůŝƚǇŽĨƚŚĞƌĞůĞǀĂŶƚƉĞƌƐŽŶǁŝƚŚĚŝƐĂďŝůŝƟĞƐ͘͟;ƐĨŽƌ
ďƵƐŝŶĞƐƐĞƐƐĞĐƚŽƌƐ͕ŽďůŝŐĂƟŽŶƚŽŵĂŬĞĞŶĚĞĂǀŽƌƐ͘Ϳ

 ڼThe Act on Special Measures concerning Support for Employment of Mothers in Fatherless Household and Fathers

ŝŶDŽƚŚĞƌůĞƐƐ,ŽƵƐĞŚŽůĚǁĂƐĞŶĨŽƌĐĞĚŝŶDĂƌĐŚϮϬϭϯ͘ĂƐĞĚŽŶƚŚĞĐƚ͕ƚŚĞDŝŶŝƐƚƌǇŽĨ,ĞĂůƚŚ͕>ĂďŽƵƌĂŶĚtĞůĨĂƌĞ
;D,>tͿŝƐĞŶĚĞĂǀŽƌŝŶŐƚŽĞŶŚĂŶĐĞĞŵƉůŽǇŵĞŶƚƐƵƉƉŽƌƚŵĞĂƐƵƌĞƐĨŽƌƐƵĐŚŵŽƚŚĞƌƐĂŶĚĨĂƚŚĞƌƐĂŶĚƚŽĂƐŬƉƌŝǀĂƚĞ
ďƵƐŝŶĞƐƐŽƉĞƌĂƚŽƌƐĨŽƌĐŽŽƉĞƌĂƟŽŶ͘
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 ڼIn June 2014, in order to create a “The Community-based Integrated Care System” whereby medical, long term

care, prevention, habitation, and livelihood support services are provided comprehensively so that the elderly
ĐĂŶĐŽŶƚŝŶƵĞƚŽůŝǀĞŝŶĨĂŵŝůŝĂƌĂƌĞĂƐǁŝƚŚƉĞĂĐĞŽĨŵŝŶĚ͕ƚŚĞŵĞŶĚĂƚŽƌǇ>ĂǁƚŽƚŚĞZĞůĂƚĞĚĐƚƐĨŽƌ^ĞĐƵƌŝŶŐ
ŽŵƉƌĞŚĞŶƐŝǀĞDĞĚŝĐĂůĂŶĚ>ŽŶŐͲdĞƌŵĂƌĞŝŶƚŚĞŽŵŵƵŶŝƚǇǁĂƐĞŶĂĐƚĞĚ͘

 ڦViolence against Women
Spousal violence is a serious violation of human rights, and includes criminal behavior.
Victims of spousal violence are often women; the violence by spouses to women who are not economically
ŝŶĚĞƉĞŶĚĞŶƚŝƐĂǀŝŽůĂƚŝŽŶŽĨŝŶĚŝǀŝĚƵĂůĚŝŐŶŝƚǇĂŶĚŽďƐƚƌƵĐƚƐŐĞŶĚĞƌĞƋƵĂůŝƚǇ͘ĂƐĞĚŽŶƚŚŝƐƵŶĚĞƌƐƚĂŶĚŝŶŐ͕͞ƚŚĞĐƚŽŶ
the Prevention of Spousal Violence and the Protection of Victims” was enacted in April 2001.
Since then, it was revised three times in 2004, 2007, and 2013, making this act applicable also to violence by the
partners who share the residence as a base for living together with the victims, and to the victims of this violence. This
amended law went into effect on January 2014.

 ڦEfforts toward eliminate all forms of violence against women
Creating a foundation for preventing and eradicating
violence against women

Promoting measures for preventing spousal violence
and for protecting victims, etc.

・Ensuring a social intolerance to violence against women
through PR/educational activities in cooperation with the

・Analyzing the current situation of the Act on the
Prevention of Spousal Violence and the Protection of

government and private bodies.
・Implementing sufficient, seamless and effective support in
consideration with forms of violence and types of victims.
・Conducting a study on a data collection toward the
precise understanding of the situation of violence against
women and a research contributing further elaboration of
policies on violence against women.

Promoting measures to respond to cases
involving stalkers
・Adopting stringent measures against the stalking.
・Promoting seamless support for victims corresponding to
their needs.

Victims.
・Enhancing a framework of consultation and protection of
victims and promoting measures to support their
self-reliance.

Promoting measures for sex crimes
・Promoting stringent operation in accordance with relevant
legal provisions and appropriate investigation.
・Encouraging the setting up of one-stop support centers
for victims of sex crimes and sexual violence.
・Expanding support for medical diagnosis and treatment
etc.

Promoting measures against prostitution
Promoting measures for exterminating sexual
violence against children

・Promoting stringent operation in accordance with relevant
legal provisions and cracking down.

・Early detection of abuse through cooperation between
related organizations.

・Promoting protection of women from prostitution and
support them for social reintegration.

・Providing immediate and seamless care and support by
the experts.

・Strengthening cooperation between related organizations.

Promoting of measures to prevent sexual harassment
Promoting measures to combat human trafficking
・Promoting measures on prevention and abolishment of
human trafficking and protection of victims, based on “the
2014 Action Plan to Combat Trafficking in Persons”.

・Promoting of preventative measures in all sectors
including employment, education, research, medical care,
sports by providing a framework for consultation.

Promoting measures to prevent workplace harassment
related to pregnancy, childbirth, child care leave,
or other similar circumstance
・Requiring employers to take preventative measures
including establishment of consultation schemes.

Tackling with expressions of sex and violence in the
media
・Promoting measures to improve media literacy.
・Promoting initiatives including self-regulation.
・Enhancing education for the youth.
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Overview of support for spousal violence victims
Victims of Spousal Violence
Spouse

Regardless of gender. Includes common-law marriage and former spouses.
※In cases where the perpetraon of violence began before a divorce, and connued aer
the divorce.
※Also applies to the partners who share the residence as a base for living together with
the vicms, or former partners who share the residence as a base for living together
with the vicms．

Violence Includes not only bodily harm but also psychological abuse and sexual assault.
※Protecon orders are only applicable to bodily harm or life threang inmidaon, etc.

Counseling
The Spousal Violence Counseling and Support Centers
Women’s Consulng Oﬃces and other prefectural appropriate facilies fulﬁll the funcon of the
Spousal Violence Counseling and Support Centers. Moreover, some municipalies establish
Spousal Violence Counseling and Support Centers.
In addion to consultaon and introducing consulng facilies, these centers provide a safe place
for vicms and accompanying family members during emergencies as well as temporary
protecon, also providing informaon for helping vicms regain their independence and other
kinds of aid, including providing informaon about using the protecon order system and facilies
of residence and providing protecon for vicms.
※ The actual operaons implemented diﬀer according to the Spousal Violence Counseling and
Support Centers.
Police
Based on the will of the vicm, appropriate measures are taken such as arresng the perpetrator,
giving a warning/oﬀering guidance to the perpetrator, or providing the vicm with informaon
regarding self-defense and other measures.
The temporary protection
Women’ s Consulting Offices
As well as consulng services, also provides
temporary protecon to vicms of spousal
violence. Each prefecture must have at least
one women’s consulng oﬃce. These
provide a safe place where vicms can stay
for a while with their children.
※ Temporary protecon may be entrusted
to a private shelters, etc.
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Support for self-reliance
The Spousal Violence Counseling and
Support Centers
To support self-reliance of vicms, provides
various kinds of informaon related to
promong employment, securing
accommodaon and assistance.
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Overview of support for spousal violence victims (continued)
Protection Orders
If a declaraon is made to a court, a protecon order will be issued against the perpetrator.
※This only applies in instances where further violence poses a serious threat to life or there is a danger of
serious physical violence.

Order Prohibiting Approach to the Victims
【Period: 6 months】
This forbids the perpetrator from being around
the vicm, or from going near to their place of
residence or work.

Order prohibiting phone calls or
other behavior to the victim
【Period: 6 months（※３）】
In order to ensure the eﬀecveness of the Order
Prohibing Approach for the vicm, the
perpetrator is forbidden from making any phone
calls or E-mails to the vicm.
(※3) Applies only to vicm him/herself. Only
applies while Order Prohibing Approach is
oﬃcially announced

Order Prohibiting Approach to the
Victim’s relatives or children
【Period: 6 months（※1）】
In order to ensure the eﬀecveness of the Order
Prohibing Approach to the Vicm, perpetrators
are forbidden from approaching the vicm’s
relave or children（※2）, or going near to their
children or relave’s residences or place of work.
(※1) Only applies while Order Prohibing
Approach is oﬃcially announced
(※2) Scope is:
1. Children (minors) with whom vicm co-habits
2. Relaves of vicm and other persons who
have a close relaonship with the vicm in
daily life.

Order to vacate
【Period: 2 months】
Orders that that perpetrator leaves the
residence where he/she shares with the vicm.

Also possible to make allegaons in the case of a common-law marriage, and allegaons against former spouses,
as well as inmate partners who share a principal residence and former inmate partners who used to share a
primary residence. If the order is violated, the perpetrator faces a custodial sentence of less than one year or a
ﬁne below 1 million yen.

 ڼdŚĞŶƟͲ^ƚĂůŬŝŶŐĐƚǁĂƐƌĞǀŝƐĞĚŝŶĞĐĞŵďĞƌϮϬϭϲǁŚŝĐŚŝŶĐůƵĚĞƐƌĞƐƚƌŝĐƟŽŶŽŶƚŚĞĂĐƚŽĨĐŽŶƟŶƵŽƵƐůǇƐĞŶĚŝŶŐ

^E^ŵĞƐƐĂŐĞƐ͕ĐŚĂŶŐĞƐŽĨƚŚĞƉƌŽĐĞĚƵƌĞĨŽƌĂĚŵŝŶŝƐƚƌĂƟǀĞŵĞĂƐƵƌĞƐ͕ƚŽƵŐŚĞŶŝŶŐƉĞŶĂůƟĞƐ͕ĞƚĐ͘

 ڼdŚĞ'ŽǀĞƌŶŵĞŶƚĚĞĐŝĚĞĚƚŚĞdŚŝƌĚŽŵƉƌĞŚĞŶƐŝǀĞDĞĂƐƵƌĞƐƚŽůŝŵŝŶĂƚĞŚŝůĚWŽƌŶŽŐƌĂƉŚǇ͕ǁŚŝĐŚƐƵŵŵĂƌŝǌĞƐ

ŵĞĂƐƵƌĞƐƚŚĞ'ŽǀĞƌŶŵĞŶƚƐŚŽƵůĚƚĂŬĞĂƚĂŶĞĂƌůǇĚĂƚĞ͕ĂƚĂDŝŶŝƐƚĞƌŝĂůDĞĞƟŶŐŽŶĐĞƌŶŝŶŐDĞĂƐƵƌĞƐŐĂŝŶƐƚƌŝŵĞ
in July 2016.

 ڼThe Act on Punishment of Activities Relating to Child Prostitution and Child Pornography, and the Protection of

ŚŝůĚƌĞŶǁĂƐƉĂƌƟĂůůǇƌĞǀŝƐĞĚŝŶ:ƵŶĞϮϬϭϰ͘dŚĞĂĐƚŽĨƉŽƐƐĞƐƐŝŶŐŽƌƐƚŽƌŝŶŐĐŚŝůĚƉŽƌŶŽŐƌĂƉŚǇŽƌĞůĞĐƚƌŽŵĂŐŶĞƟĐ
ƌĞĐŽƌĚƐŽĨƚŚĞƐĞĨŽƌƚŚĞƉƵƌƉŽƐĞŽĨƐĂƟƐĨǇŝŶŐŽŶĞ͛ƐŽǁŶƐĞǆƵĂůĐƵƌŝŽƐŝƚǇ͕ĞƚĐ͘ŚĂƐďĞĐŽŵĞƐƵďũĞĐƚƚŽƉƵŶŝƐŚŵĞŶƚ͘

 ڼdŚĞ'ŽǀĞƌŶŵĞŶƚƌĞǀŝƐĞĚŝƚƐĐƟŽŶWůĂŶƚŽŽŵďĂƚdƌĂĸĐŬŝŶŐŝŶWĞƌƐŽŶƐŝŶĞĐĞŵďĞƌϮϬϭϰŝŶŽƌĚĞƌƚŽŵĂŬĞĨƵƌƚŚĞƌ

ĞīŽƌƚƐĂŐĂŝŶƐƚd/W͘dŚĞWĞŶĂůŽĚĞ͕ƌĞůĞǀĂŶƚůĂǁƐĂŶĚƌĞŐƵůĂƟŽŶƐŚĂǀĞďĞĞŶƐƚƌŝĐƚůǇĂƉƉůŝĞĚĂŐĂŝŶƐƚƉĞƌƉĞƚƌĂƚŽƌƐŝŶ
ŽƌĚĞƌƚŽƉƌĞǀĞŶƚĂŶĚĞƌĂĚŝĐĂƚĞd/WĂŶĚƉƌŽƚĞĐƚǀŝĐƟŵƐ͕ĂŶĚĞīŽƌƚƐŚĂǀĞďĞĞŶŵĂĚĞƚŽƌĞĂůŝǌĞĂƉƉƌŽƉƌŝĂƚĞƌĞŐƵůĂƟŽŶƐ
ĂŶĚƉĞŶĂůƟĞƐ͘/ŶĂĚĚŝƟŽŶ͕ŝŶŽƌĚĞƌƚŽĨƵƌƚŚĞƌŝŵƉƌŽǀĞƉƌŽƚĞĐƟŽŶŽĨǀŝĐƟŵƐ͕ƚŚĞ'ŽǀĞƌŶŵĞŶƚŚĂƐďĞĞŶĐŽůůĂďŽƌĂƟŶŐ
ǁŝƚŚƚŚĞŐŽǀĞƌŶŵĞŶƚƐŝŶŽƚŚĞƌĐŽƵŶƚƌŝĞƐ͕ŝŶƚĞƌŶĂƟŽŶĂůŽƌŐĂŶŝǌĂƟŽŶƐĂŶĚE'KƐ͘
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 ڼ/Ŷ DĂƌĐŚ ϮϬϭϲ͕dŚĞ Đƚ ŽŶ ^ĞĐƵƌŝŶŐ͕ ƚĐ͘ ŽĨ ƋƵĂů

Opportunity and Treatment between Men and Women
ŝŶ ŵƉůŽǇŵĞŶƚ ĂŶĚ ƚŚĞ >Ăǁ ŽŶĐĞƌŶŝŶŐ ƚŚĞ tĞůĨĂƌĞ
of Workers Who Take Care of Children or Other
Family Members Including Child Care and Family
ĂƌĞ >ĞĂǀĞ ǁĞƌĞ ƌĞǀŝƐĞĚ͕ ŽďůŝŐŝŶŐ ĞŵƉůŽǇĞƌƐ ƚŽ ƚĂŬĞ
measures to prevent workplace harassment related to
pregnancy, childbirth, child care leave, or other similar
circumstances (enforced January 1, 2017).

͚WƵƌƉůĞ>ŝŐŚƚͲƵƉ͕͛ĂƐĂŶĂĐƚŝǀŝƚǇŽĨƚŚĞĂŵƉĂŝŐŶĨŽƌůŝŵŝŶĂƚŝŶŐ
Violence against Women in 2016

 ڦEducation and Research Fields
 ڼdŚĞEĂƟŽŶĂůƵƌƌŝĐƵůƵŵ^ƚĂŶĚĂƌĚƐ͕ƌĞǀŝƐĞĚŝŶϮϬϬϴĂŶĚŝŶϮϬϬϵ͕ĐŽŶƟŶƵĞƚŽĞŵƉŚĂƐŝǌĞƚŚĞŝŵƉŽƌƚĂŶĐĞŽĨƌĞƐƉĞĐƚ

ĨŽƌŚƵŵĂŶƌŝŐŚƚƐ͕ĞƋƵĂůŝƚǇ͕ƵŶĚĞƌƐƚĂŶĚŝŶŐĂŶĚĐŽŽƉĞƌĂƟŽŶďĞƚǁĞĞŶŵĞŶĂŶĚǁŽŵĞŶ͕ĂŶĚďƵŝůĚŝŶŐĂĨĂŵŝůǇƵŶĚĞƌ
ŵƵƚƵĂůĐŽŽƉĞƌĂƟŽŶďĞƚǁĞĞŶŵĞŶĂŶĚǁŽŵĞŶ͘

 ڼThe 5th Science and Technology Basic Plan, decided by the Cabinet in January 2016, pursues the percentage of the

ĞŵƉůŽǇŵĞŶƚƚĂƌŐĞƚĨŽƌĨĞŵĂůĞƌĞƐĞĂƌĐŚĞƌƐŝŶƚŚĞŶĂƚƵƌĂůƐĐŝĞŶĐĞĮĞůĚĂƐĂǁŚŽůĞƚŽϯϬй͘

 ڦScience Technology and Academic Fields
 ڼTo increase the number of women science and engineering professionals who will lead the next generation, the

ŐŽǀĞƌŶŵĞŶƚŝƐĐĂƌƌǇŝŶŐŽƵƚ͞ZŝŬŽͲĐŚĂůůĞ͟;ƐƵƉƉŽƌƚĐŚŽŽƐŝŶŐ^dDĮĞůĚƐͿƚŽŝŶƐƉŝƌĞĨĞŵĂůĞƐƚƵĚĞŶƚƐƚŽĐŚŽŽƐĞ^dDͲ
careers. The number of the Campaign’s supporters, including companies, universities, and academic bodies, has
ƌĞĂĐŚĞĚϲϲϵ;ĂƐŽĨEŽǀĞŵďĞƌϮϬϭϲͿ͘dŽĨƵƌƚŚĞƌĂĐĐĞůĞƌĂƚĞƚŚĞĞīŽƌƚƐĨŽƌĞŶĐŽƵƌĂŐŝŶŐǁŽŵĞŶƐƚƵĚĞŶƚƐƚŽĐŚŽŽƐĞ
STEM, the Support Network comprised of members of industry, academia, and government is being developed on a
full-scale basis since FY2016.

 ڼtŝƚŚƚŚĞĐŽŽƉĞƌĂƟŽŶŽĨƚŚĞƐĞƐƵƉƉŽƌƚĞƌƐ͕ƚŚĞĂŵƉĂŝŐŶŚŽůĚƐƐƵŵŵĞƌĞǀĞŶƚƐŵĂŝŶůǇĨŽƌǁŽŵĞŶũƵŶŝŽƌŚŝŐŚĂŶĚ

high school students over their summer break, which include visits to STEMworkplaces, hands-on experience,
and facility tours. In 2016, 90 organizations held 144 events nationwide. Approximately 12,000 people attended
the events, including female children and students and their parents and guardians. Additionally a website was
ĞƐƚĂďůŝƐŚĞĚƚŚĂƚƉƵďůŝƐŚĞƐŝŶĨŽƌŵĂƟŽŶŽŶĞǀĞŶƚƐ͕ŵĞƐƐĂŐĞƐĨƌŽŵǁŽŵĞŶŝŶ^dDǁŚŽƐĞƌǀĞĂƐƌŽůĞŵŽĚĞůƐ͕ĂŶĚ
ŵĞƐƐĂŐĞƐĨƌŽŵĐŽŵƉĂŶŝĞƐĂŶĚƵŶŝǀĞƌƐŝƟĞƐƚŚĂƚƐƵƉƉŽƌƚǁŽŵĞŶŝŶƐĐŝĞŶĐĞĂŶĚĞŶŐŝŶĞĞƌŝŶŐ͘

 ڼ/ŶKĐƚŽďĞƌϮϬϭϲ͕ĂƐǇŵƉŽƐŝƵŵŽŶƉƌŽŵŽƟŶŐƚŚĞĂĐƟǀĞƉĂƌƟĐŝƉĂƟŽŶŽĨǁŽŵĞŶĞŶŐŝŶĞĞƌƐǁĂƐĐŽͲŽƌŐĂŶŝǌĞĚďǇƚŚĞ

Cabinet Office and the Japan Association of Technology Executives. Many people participated in the symposium,
ŝŶĐůƵĚŝŶŐŵĞŶĂŶĚǁŽŵĞŶŝŶŵĂŶĂŐĞŵĞŶƚĂŶĚŵĂŶĂŐĞƌŝĂůƉŽƐŝƟŽŶƐ͕ũƵŶŝŽƌǁŽŵĞŶĞŶŐŝŶĞĞƌƐ͕ĂŶĚǁŽŵĞŶƐƚƵĚĞŶƚƐ
of STEM. The participants listened to frank opinions of women engineers who have been appointed or recruited
to management positions, and deepened their understanding about women working and continuing to work as
engineers.

 ڦDisaster Risk Reduction and Reconstruction
ĐĞŝƐƐƵĞĚ
 ڼtŝƚŚƌĞŐĂƌĚƚŽŵĞĂƐƵƌĞƐĂŶĚƌĞƐƉŽŶƐĞƐŶĞĐĞƐƐĂƌǇĨƌŽŵƚŚĞƉĞƌƐƉĞĐƟǀĞŽĨŐĞŶĚĞƌĞƋƵĂůŝƚǇ͕ƚŚĞĂďŝŶĞƚKĸ

ƚŚĞ'ƵŝĚĞůŝŶĞƐĨŽƌŝƐĂƐƚĞƌWůĂŶŶŝŶŐZĞƐƉŽŶƐĞĂŶĚZĞĐŽŶƐƚƌƵĐƟŽŶĨƌŽŵĂ'ĞŶĚĞƌƋƵĂůWĞƌƐƉĞĐƟǀĞ͕ǁŚŝĐŚƐĞƌǀĞĂƐ
ŐƵŝĚĞůŝŶĞƐĨŽƌůŽĐĂůŐŽǀĞƌŶŵĞŶƚƐĂŶĚƌĞůĂƚĞĚŽƌŐĂŶŝǌĂƟŽŶƐ͘

 ڼ/ŶĂĚĚŝƟŽŶ͕ĂŶŶŐůŝƐŚͲůĂŶŐƵĂŐĞƉĂŵƉŚůĞƚŽƵƚůŝŶŝŶŐƚŚĞĂďŽǀĞŐƵŝĚĞůŝŶĞƐǁĂƐĐƌĞĂƚĞĚƚŽƐŚĂƌĞ:ĂƉĂŶ͛ƐĞǆƉĞƌŝĞŶĐĞ

ǁŝƚŚůĂƌŐĞͲƐĐĂůĞŶĂƚƵƌĂůĚŝƐĂƐƚĞƌƐǁŝƚŚƚŚĞŝŶƚĞƌŶĂƟŽŶĂůĐŽŵŵƵŶŝƚǇ͘
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Learning from Adversity
FROM EARTHQUAKES AND TSUNAMI
to volcanic eruptions and typhoons,
natural disasters have been a regular
occurrence throughout Japan’s long
history. This experience of disaster has
molded our society and continually
taught us fresh lessons about how
to respond. Today, in the spirit of
kaizen – our word for “continuous
improvement” – we continue to learn.
And in the spirit of global cooperation
we are eager to share what we learn.
From our most recent tragedy, the disaster
of 3/11, 2011 known in Japan as “The Great
East Japan Earthquake and Tsunami,” we
have gained important new insights into the
relationship between gender equality and
disaster risk reduction.
In 2013, Japan’s government adopted
“Guidelines for disaster planning, response and
reconstruction from a gender-equal perspective,”
as a blueprint for all national and local
authorities involved in disaster preparedness,
response and reconstruction.
This document oﬀers an overview of the new
guidelines, and the thinking behind them, in
hopes that this can be of use to others around
the world facing similar challenges.
The starting point is to recognize that as
disaster aﬀects men and women in diﬀerent
ways, it is critical to have the concerns and
voices of both genders reﬂected in disaster
planning, response and reconstruction.
Further, it is recognized that to build a society
with robust disaster resilience, gender equality
must be a fundamental value in good times
or bad. Toward that end, women must share
leadership roles in all aspects of the Disaster
Risk Reduction (DRR) process.
We are pleased to share these guidelines with
the global community in the year leading up to
at the 3rd U.N. World Conference on Disaster
Risk Reduction, to be held in Sendai, Japan, in
March 2015. At the conference, the 2005 Hyogo
Framework for Action (HFA) will be revised to
create the framework for its successor, “HFA-2.”
In these discussions, gender will be one of the
key items on the DRR agenda. By sharing these
guidelines with the global community prior to
the conference, Japan hopes to stimulate the
adoption of gender perspectives in all facets of
disaster-related planning.

Guidelines for disaster planning, response and
reconstruction from a gender-equal perspective
THESE GUIDELINES DRAWN UP BY THE GOVERNMENT OF JAPAN
represent knowledge gained from the 3/11 earthquake and tsunami
and prior large-scale disasters. We hope they can serve as a reference
for other countries as they evolve their own DRR policies.

participation of women is also important in the
operation of evacuation facilities, for example
in providing assistance to disaster victims and
other activities.
4. Providing a secure environment for
disaster victims
Evacuees must have access to safe, secure
facilities. These shelters must oﬀer adequate
privacy and maintain security measures to
protect women and children from violence.

BASIC CONCEPTS
1. Promoting gender equality during normal times
Building a strong base for disaster planning, response and
reconstruction is essential. In times of disaster, existing social
issues become even more acute. Eﬀorts must be made to evolve
society so as to involve both sexes in the planning process for DRR.

5. Promoting gender equality through close
cooperation among various organizations
In time of disaster, close cooperation between
all organizations – in both the public and private
sectors – is crucial. To ensure that, it is important
to build links of communication and trust in
normal times. Local gender-related authorities
and Gender Equality Centers* should be deeply
involved with local disaster preparedness
authorities in various aspects of the DRR process.

2. Assigning women to leadership roles
In the wake of disaster, women typically play key roles in
helping communities and individuals cope with the eﬀects.
Commensurate with the importance of these roles, women must be
promoted to positions where they can exercise leadership and be
involved in meaningful decisions.
3. Realizing how men and women are aﬀected
diﬀerently by disasters
It is important to understand the diﬀerences in the way men
and women are aﬀected by disasters and consider these issues
when creating measures for dealing with seniors, disabled people,
expectant mothers, newborns and other vulnerable groups. The

*Japan’s 350 Gender Equality Centers, which are organized by
local authorities, provide counseling, training programs and
data related to gender equality issues and other services. They
are also venues for voluntary activities by women’s groups.

O
In an NPO in Iwate, women
played key roles in the
disaster planning and relief.
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Fundamental approach

THE DISASTER ASSISTANCE STAGE

3. Shelter preparation
O Arrangements for the use of facilities
should be prepared in advance in locales where
large numbers of people may have a hard time
returning to their homes. These should include
separate areas for women and men as well as
areas for joint usage.

Part 1: Immediately following a disaster
Following a disaster, extra consideration should be given to
problems and challenges speciﬁc to women. Systems should be
able to respond rapidly in providing accurate and timely
emergency information.
1. Evacuation guidance
O In addition to mobile-phone networks and emergency
public-address systems, email and SMS networks should be
developed in order to better provide evacuation information to
women who are indoors (engaged in caring for small children or
seniors, for example) when disaster strikes.
O Local residents and disaster-response groups should
cooperate in guiding and assisting the evacuation of expectant
mothers, nursing infants and their guardians.

THE LESSON 2

Pre-planned childcare
frees first responders
When disaster strikes, critical first responders
must be able to drop everything and rush to the
scene. That’s why each base of Japan’s Ground Self
Defense Forces (GSDF) has facilities and procedures
ready on short notice to receive the children of

2. Disaster response
O Women should be assigned to responsible positions at each
disaster response headquarters, and other women should be
assigned to the administration oﬃces.
O Immediately after a disaster occurs, a system of support for
child-rearing and nursing care should be implemented, so that
rescuers, ﬁreﬁghters, medical personnel and others working to
restore lifelines can work in an environment free from worries
about their children and loved ones.

personnel called suddenly to disaster zones.
Hours after the 3/11 earthquake, temporary
childcare facilities were opened at 19 GSDF
bases. Thanks to quick care for 1,138 children,
931 personnel were ready for immediate dispatch
to the affected areas. This greatly enhanced the
GSDF’s response readiness, especially among
female personnel with children.

O
First responders need to know
all’s well on the home front.

=4=

efforts deemed necessary at
each phase

 ڼ/Ŷ:ƵŶĞϮϬϭϲ͕ĂdƌĂŝŶŝŶŐWƌŽŐƌĂŵŽŶŝƐĂƐƚĞƌZŝƐŬZĞĚƵĐƟŽŶĨƌŽŵƚŚĞWĞƌƐƉĞĐƟǀĞŽĨ'ĞŶĚĞƌƋƵĂůŝƚǇǁĂƐĞƐƚĂďůŝƐŚĞĚ

ƚŽƚƌĂŝŶůŽĐĂůŐŽǀĞƌŶŵĞŶƚƉĞƌƐŽŶŶĞůǁŚŽĐĂŶƉůĂŶ͕ĚĞƐŝŐŶ͕ĂŶĚŝŵƉůĞŵĞŶƚĚŝƐĂƐƚĞƌƌŝƐŬƌĞĚƵĐƟŽŶŵĞĂƐƵƌĞƐďĂƐĞĚŽŶ
ƚŚĞƉĞƌƐƉĞĐƟǀĞŽĨŐĞŶĚĞƌƋƵĂůŝƚǇ͘

 ڦInternational Cooperation
“ ڼThe 2030 Agenda for Sustainable Development,” which was adopted by the UN in September 2015 as the successor

ƚŽƚŚĞD'Ɛ;DŝůůĞŶŶŝƵŵĞǀĞůŽƉŵĞŶƚ'ŽĂůƐͿ͕ŝŶĐůƵĚĞƐĂƐƉĞĐŝĮĐŐŽĂůƚŽ͞ĂĐŚŝĞǀĞŐĞŶĚĞƌĞƋƵĂůŝƚǇĂŶĚĞŵƉŽǁĞƌ
ĂůůǁŽŵĞŶĂŶĚŐŝƌůƐ͘͟:ĂƉĂŶůĂƵŶĐŚĞĚƚŚĞ^'ƐWƌŽŵŽƚŝŽŶ,ĞĂĚƋƵĂƌƚĞƌƐŚĞĂĚĞĚďǇWƌŝŵĞDŝŶŝƐƚĞƌŝŶDĂǇϮϬϭϲ͕
ĂŶĚĂĚŽƉƚĞĚ͞dŚĞ^'Ɛ/ŵƉůĞŵĞŶƚĂƚŝŽŶ'ƵŝĚŝŶŐWƌŝŶĐŝƉůĞƐ͟ŝŶĞĐĞŵďĞƌ͕ĂƐ:ĂƉĂŶ͛ƐŶĂƚŝŽŶĂůƐƚƌĂƚĞŐǇĨŽƌƚŚĞ
ŝŵƉůĞŵĞŶƚĂƟŽŶŽĨƚŚĞ^'Ɛ͘

 ڼThe Development Cooperation Charter decided by the Cabinet in February 2015 continues to promote human

security as one of the basic policies, and upholds the “promotion of women’s participation” as one of the
ŝŵƉůĞŵĞŶƚĂƟŽŶƉƌŝŶĐŝƉůĞƐŽĨĚĞǀĞůŽƉŵĞŶƚĐŽŽƉĞƌĂƟŽŶ͘

 ڼAt the Sixth Tokyo International Conference on African Development (TICAD Ⅵ) held in Kenya in August 2016,
ƉĂƌƟĐƵůĂƌĞŵƉŚĂƐŝƐǁĂƐŐŝǀĞŶƚŽǁŽŵĞŶĞŵƉŽǁĞƌŵĞŶƚŝŶŽŶĞŽĨƚŚĞƉƌŝŽƌŝƚǇĂƌĞĂƐŽĨd/ Ⅵ͕ŶĂŵĞůǇ͕ƉƌŽŵŽƟŶŐ

ƐŽĐŝĂůƐƚĂďŝůŝƚǇĨŽƌƐŚĂƌĞĚƉƌŽƐƉĞƌŝƚǇ͘/ŶƚŚĞƚŚĞŵĂƟĐƐĞƐƐŝŽŶ͕ƉĂƌƟĐŝƉĂŶƚƐĚŝƐĐƵƐƐĞĚƚŚĞǁĂǇƐƚŽŝŶĐƌĞĂƐĞĞŵƉůŽǇŵĞŶƚ
ƚŚƌŽƵŐŚũŽďƚƌĂŝŶŝŶŐĨŽƌǁŽŵĞŶĂŶĚǇŽƵƚŚ͘dŚĞĐŽŶĨĞƌĞŶĐĞĐŽŶĐůƵĚĞĚǁŝƚŚƚŚĞĂĚŽƉƟŽŶŽĨĂŶŽƵƚĐŽŵĞĚŽĐƵŵĞŶƚ͕
Nairobi Declaration, which reconfirmed the importance of protection and empowerment of individuals, notably,
women.

 ڼ/Ŷ^ĞƉƚĞŵďĞƌϮϬϭϯ͕WƌŝŵĞDŝŶŝƐƚĞƌďĞĞǆƉƌĞƐƐĞĚŚŝƐŝŶƚĞŶƟŽŶƚŽƐƚƌĞŶŐƚŚĞŶƐƵƉƉŽƌƚĨŽƌƌĞĂůŝǌŝŶŐ͞^ŽĐŝĞƚǇǁŚĞƌĞ

tŽŵĞŶ^ŚŝŶĞ͟ŝŶŚŝƐĂĚĚƌĞƐƐĂƚƚŚĞϲϴƚŚƐĞƐƐŝŽŶŽĨƚŚĞhŶŝƚĞĚEĂƟŽŶƐ'ĞŶĞƌĂůƐƐĞŵďůǇ͘^ƉĞĐŝĮĐĂůůǇ͕ŚĞĂŶŶŽƵŶĐĞĚ
that Japan would implement ODA in excess of $3 billion in the three years from 2013 to 2015, based on the three
ƉŝůůĂƌƐ͗͞&ĂĐŝůŝƚĂƟŶŐtŽŵĞŶ͛ƐĐƟǀĞZŽůĞͬWĂƌƟĐŝƉĂƟŽŶŝŶ^ŽĐŝĞƚǇĂŶĚtŽŵĞŶ͛ƐŵƉŽǁĞƌŵĞŶƚ͕͟͞ŶŚĂŶĐŝŶŐ:ĂƉĂŶ͛Ɛ
īŽƌƚƐŝŶƚŚĞĂƌĞĂŽĨtŽŵĞŶ͛Ɛ,ĞĂůƚŚĂƌĞ͕͟ĂŶĚ͞^ƵƉƉŽƌƟŶŐtŽŵĞŶ͛ƐWĂƌƟĐŝƉĂƟŽŶĂŶĚWƌŽƚĞĐƟŶŐƚŚĞŝƌƌŝŐŚƚƐŝŶƚŚĞ
area of Peace and Security.” Japan has fully implemented it.

 ڼtŚĞŶDƐ͘DŝĐŚĞůůĞKďĂŵĂ͕ƚŚĞ&ŝƌƐƚ>ĂĚǇŽĨƚŚĞhŶŝƚĞĚ^ƚĂƚĞƐ͕ǀŝƐŝƚĞĚ:ĂƉĂŶŝŶDĂƌĐŚϮϬϭϱ͕ƚŚĞ'ŽǀĞƌŶŵĞŶƚŽĨ

:ĂƉĂŶĚĞĐůĂƌĞĚƚŚĂƚŝŶƚŚĞƚŚƌĞĞǇĞĂƌƐĨƌŽŵϮϬϭϱ͕ŝƚǁŽƵůĚƉƌŽǀŝĚĞKŝŶĞǆĐĞƐƐŽĨ:WzϰϮďŝůůŝŽŶƚŽƉƌŽǀŝĚĞƋƵĂůŝƚǇ
ĞĚƵĐĂƟŽŶĨŽƌǁŽŵĞŶĂŶĚŐŝƌůƐ͕ĞŶƐƵƌŝŶŐƚŚĞĞĐŽŶŽŵŝĐŝŶĚĞƉĞŶĚĞŶĐĞŽĨǁŽŵĞŶĂŶĚĞŶĂďůŝŶŐƚŚĞŵƚŽĚĞƚĞƌŵŝŶĞ
their own lives based on their own will.

 ڼ/Ŷ^ĞƉƚĞŵďĞƌϮϬϭϰ͕WƌŝŵĞDŝŶŝƐƚĞƌďĞŵĞŶƟŽŶĞĚƚŚĞŝŶƚĞŶƟŽŶƚŽŵĂŬĞƚŚĞϮϭƐƚĐĞŶƚƵƌǇĂǁŽƌůĚǁŝƚŚŶŽŚƵŵĂŶ

ƌŝŐŚƚƐǀŝŽůĂƟŽŶƐĂŐĂŝŶƐƚǁŽŵĞŶŝŶŚŝƐĂĚĚƌĞƐƐĂƚƚŚĞϲϵƚŚƐĞƐƐŝŽŶŽĨƚŚĞhŶŝƚĞĚEĂƟŽŶƐ'ĞŶĞƌĂůƐƐĞŵďůǇ͕ĂŶĚ:ĂƉĂŶ
ŝƐƐƚƌŽŶŐůǇƐƵƉƉŽƌƟŶŐƉƌŽũĞĐƚƐǁŚŝĐŚĂƌĞŝŵƉůĞŵĞŶƚĞĚďǇƚŚĞKĸ
ĐĞŽĨƚŚĞ^ƉĞĐŝĂůZĞƉƌĞƐĞŶƚĂƟǀĞŽĨƚŚĞ^ĞĐƌĞƚĂƌǇ
'ĞŶĞƌĂůŽŶ^ĞǆƵĂůsŝŽůĞŶĐĞŝŶŽŶŇŝĐƚĂŶĚŽƚŚĞƌƐƚĂŬĞŚŽůĚĞƌƐŝŶŐůŽďĂůƐŽĐŝĞƚǇ͘
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 ڼůƐŽ͕:ĂƉĂŶŝƐƐƚƌĞŶŐƚŚĞŶŝŶŐƉĂƌƚŶĞƌƐŚŝƉďĞƚǁĞĞŶhEtŽŵĞŶĂŶĚ:ĂƉĂŶ͛ƐĐŽŶƚƌŝďƵƟŽŶƐĂŵŽƵŶƚĞĚƚŽĂƉƉƌŽǆŝŵĂƚĞůǇ

h^ΨϮŵŝůůŝŽŶŝŶϮϬϭϯĂŶĚĞǆĐĞĞĚĞĚh^ΨϮϬŵŝůůŝŽŶŝŶϮϬϭϱ͕ƚŚĞĮŌŚůĂƌŐĞƐƚĂŵŽƵŶƚĂŵŽŶŐƚŚĞŵĞŵďĞƌĐŽƵŶƚƌŝĞƐ͘
DŽƌĞŽǀĞƌ͕hEtŽŵĞŶ:ĂƉĂŶ>ŝĂŝƐŽŶKĸĐĞŽƉĞŶĞĚŝŶƉƌŝůϮϬϭϱĂƐƚŚĞŽŶůǇŽŶĞŽĨŝƚƐŬŝŶĚŝŶƐŝĂƚŽďĞĂŶĞƚǁŽƌŬ
hub in the region.

 ڼ/ŶϮϬϭϱ͕:ĂƉĂŶŵĂĚĞĂEĂƟŽŶĂůĐƟŽŶWůĂŶ;EWͿŽŶtŽŵĞŶ͕WĞĂĐĞĂŶĚ^ĞĐƵƌŝƚǇƚŽŝŵƉůĞŵĞŶƚhE^ĞĐƵƌŝƚǇŽƵŶĐŝů

Resolution 1325 and relevant resolutions. It corresponds with efforts both nationally and internationally and it
ŝŶĐůƵĚĞƐŐĞŶĚĞƌŵĂŝŶƐƚƌĞĂŵŝŶŐĚƵƌŝŶŐĂůůƉŚĂƐĞƐŽĨƉĞĂĐĞďƵŝůĚŝŶŐĂŶĚŶĂƚƵƌĂůĚŝƐĂƐƚĞƌƌŝƐŬͲƌĞĚƵĐƟŽŶĂŶĚƌĞƐƉŽŶƐĞ͘
:ĂƉĂŶƐƚĂƌƚĞĚŵŽŶŝƚŽƌŝŶŐƚŚĞŝŵƉůĞŵĞŶƚĂƟŽŶŽĨŝƚƐEWŝŶϮϬϭϲĂŶĚƚŚĞEWǁŝůůďĞƌĞǀŝĞǁĞĚƚŚƌĞĞǇĞĂƌƐůĂƚĞƌ͘

 ڼ/ŶDĂǇϮϬϭϲ͕:ĂƉĂŶůĂƵŶĐŚĞĚƚŚĞ͞ĞǀĞůŽƉŵĞŶƚ^ƚƌĂƚĞŐǇĨŽƌ'ĞŶĚĞƌƋƵĂůŝƚǇĂŶĚtŽŵĞŶ͛ƐEmpowerment” as one of

ƚŚĞŵĂƟĐƉŽůŝĐŝĞƐƵŶĚĞƌƚŚĞĞǀĞůŽƉŵĞŶƚŽŽƉĞƌĂƟŽŶŚĂƌƚĞƌ͘dŚĞ^ƚƌĂƚĞŐǇĨŽĐƵƐĞƐŽŶϭͿƉƌŽŵŽƟŽŶŽĨǁŽŵĞŶ͛ƐĂŶĚ
Őŝƌů͛ƐƌŝŐŚƚƐ͕ϮͿďƵŝůĚŝŶŐƚŚĞĐĂƉĂĐŝƚǇŽĨǁŽŵĞŶĂŶĚŐŝƌůƐƚŽƌĞĂĐŚƚŚĞŝƌĨƵůůƉŽƚĞŶƟĂů͕ĂŶĚϯͿĂĚǀĂŶĐĞŵĞŶƚŽĨǁŽŵĞŶ͛Ɛ
ůĞĂĚĞƌƐŚŝƉŝŶƉŽůŝƚŝĐƐ͕ĞĐŽŶŽŵǇĂŶĚŽƚŚĞƌƉƵďůŝĐĨŝĞůĚƐ͘KŶƚŚĞŽĐĐĂƐŝŽŶŽĨƚŚĞ'ϳ/ƐĞͲ^ŚŝŵĂ Summit (May 2016),
:ĂƉĂŶĂŶŶŽƵŶĐĞĚŝƚƐƉůĂŶƚŽƚƌĂŝŶƌŽƵŐŚůǇϱ͕ϬϬϬĨĞŵĂůĞĂĚŵŝŶŝƐƚƌĂƟǀĞŽĸĐĞƌƐĂŶĚĂƐƐŝƐƚĞĚƵĐĂƟŽŶĨŽƌĂƉƉƌŽǆŝŵĂƚĞůǇ
50,000 female students over the three-year period of 2016-18. Moreover, on the occasion of the World Assembly for
Women: WAW! 2016, Prime Minister Abe announced to implement over US$3 billion in total to empower women in
developing countries by 2018.

 ڼ/Ŷ ^ĞƉƚĞŵďĞƌ ϮϬϭϱ͕ tϮϬ ǁĂƐ ůĂƵŶĐŚĞĚ ƵŶĚĞƌ ƚŚĞ 'ϮϬ ŝŶ ŽƌĚĞƌ ƚŽ ĂĐŚŝĞǀĞ ŐĞŶĚĞƌ ŝŶĐůƵƐŝǀĞ ŐůŽďĂů ĞĐŽŶŽŵŝĐ

ĚĞǀĞůŽƉŵĞŶƚ͘ /ƚ ŝƐ ƉĂƌƚŝĐŝƉĂƚĞĚ ďǇ ƚŚĞ ĚĞůĞŐĂƚĞƐ ŽĨ ϮϬ ĐŽƵŶƚƌŝĞƐ͕ hE tŽŵĞŶ͕ ĂŶĚ ƚŚĞ /ŶƚĞƌŶĂƚŝŽŶĂů >ĂďŽƵƌ
KƌŐĂŶŝǌĂƚŝŽŶ ;/>KͿ͘ dŚĞ tϮϬ ŵĞĞƚŝŶŐ ŝŶ ϮϬϭϲ ǁĂƐ ŚĞůĚ ŽŶ ƚŚĞ ƚŚĞŵĞ ŽĨ ͞ƋƵĂů WĂƌƚŝĐŝƉĂƚŝŽŶ͕ /ŶŶŽǀĂƚŝǀĞ
Development” hosted by China.

 ڼ/ŶƚŚĞ'ϳ/ƐĞͲ^ŚŝŵĂƐƵŵŵŝƚ͕:ĂƉĂŶůĞĚƚŚĞĚŝƐĐƵƐƐŝŽŶŽŶŐĞŶĚĞƌŝƐƐƵĞƐĂƐŽŶĞŽĨƚŚĞƉƌŝŽƌŝƚǇĂŐĞŶĚĂ͘dŚĞ'ϳůĞĂĚĞƌƐ

ĞŶĚŽƌƐĞĚƚŚĞ͞'ϳ'ƵŝĚŝŶŐWƌŝŶĐŝƉůĞƐĨŽƌĂƉĂĐŝƚǇďƵŝůĚŝŶŐŽĨtŽŵĞŶĂŶĚ'ŝƌůƐ͟ĂŶĚƚŚĞ͞tŽŵĞŶ͛Ɛ/ŶŝƚŝĂƚŝǀĞŝŶ
ĞǀĞůŽƉŝŶŐ^dDĂƌĞĞƌ;t/E^Ϳ͕͟ĨŽĐƵƐŝŶŐŽŶǁŽŵĞŶ͛ƐĞŵƉŽǁĞƌŵĞŶƚƚŚƌŽƵŐŚĞĚƵĐĂƟŽŶ͕ƚƌĂŝŶŝŶŐĂŶĚƉƌŽŵŽƟŶŐ
ǁŽŵĞŶ͛ƐĂĐƟǀĞƌŽůĞĞƐƉĞĐŝĂůůǇŝŶƚŚĞĮĞůĚŽĨŶĂƚƵƌĂůƐĐŝĞŶĐĞĂŶĚƚĞĐŚŶŽůŽŐǇ͘

<Column>
:/ŚĂƐďĞĞŶƉƌŽŵŽƟŶŐ͞ŐĞŶĚĞƌŵĂŝŶƐƚƌĞĂŵŝŶŐ͕͟ĂĐŽŵƉƌĞŚĞŶƐŝǀĞĂƉƉƌŽĂĐŚƚŽŝŶĐŽƌƉŽƌĂƚĞƚŚĞƉĞƌƐƉĞĐƟǀĞ
ŽĨŐĞŶĚĞƌŝŶĂůůƐƚĂŐĞƐŽĨƉůĂŶŶŝŶŐ͕ĨŽƌŵƵůĂƟŽŶ͕ŝŵƉůĞŵĞŶƚĂƟŽŶ͕ŵŽŶŝƚŽƌŝŶŐ͕ĂŶĚĞǀĂůƵĂƟŽŶŝŶĂůůƉƌŽŐƌĂŵƐĂŶĚ
ƉƌŽũĞĐƚƐƚŽĐůĂƌŝĨǇŐĞŶĚĞƌͲďĂƐĞĚĚĞǀĞůŽƉŵĞŶƚŝƐƐƵĞƐ͘:/ŝƐĨŽĐƵƐŝŶŐŽŶĮǀĞƉƌŝŽƌŝƚǇĂƌĞĂƐƚŽƉƌŽŵŽƚĞŐĞŶĚĞƌ
ĞƋƵĂůŝƚǇĂŶĚǁŽŵĞŶ͛ƐĞŵƉŽǁĞƌŵĞŶƚ͗ϭͿƉƌŽŵŽƚŝŶŐǁŽŵĞŶ͛ƐĞĐŽŶŽŵŝĐĞŵƉŽǁĞƌŵĞŶƚ͕ϮͿĞŶƐƵƌŝŶŐǁŽŵĞŶ͛Ɛ
rights and security, 3) promoting women’s education and lifetime health, 4) promoting gender responsive
ŐŽǀĞƌŶĂŶĐĞ͕ϱͿƉƌŽŵŽƟŶŐŐĞŶĚĞƌƌĞƐƉŽŶƐŝǀĞŝŶĨƌĂƐƚƌƵĐƚƵƌĞ͘
Project on Strengthening Multi-Disciplinary Teams (MDTs) for Protection of Trafficked Persons in Thailand
;ϮϬϬϵͲϮϬϭϰͿͬWƌŽũĞĐƚĨŽƌƚŚĞƐƚĂďůŝƐŚŵĞŶƚŽĨŶƟͲdƌĂĸĐŬŝŶŐŝŶWĞƌƐŽŶƐ,ŽƚůŝŶĞŝŶsŝĞƚEĂŵ;ϮϬϭϮͲϮϬϭϱͿͬ
WƌŽũĞĐƚŽŶĂƉĂĐŝƚǇ/ŵƉƌŽǀĞŵĞŶƚŽĨZĞĐŽǀĞƌǇĂŶĚZĞŝŶƚĞŐƌĂƟŽŶƐƐŝƐƚĂŶĐĞĨŽƌdƌĂĸĐŬĞĚWĞƌƐŽŶƐ;ϮϬϭϮͲϮϬϭϱͿ
ࠉ
Case Study:
dŚĞŝƐƐƵĞƐĐŽŶĐĞƌŶŝŶŐƚƌĂĸĐŬŝŶŐŝŶƉĞƌƐŽŶƐ;d/WͿĂƌĞŐĞƫŶŐŝŶĐƌĞĂƐŝŶŐůǇƐĞƌŝŽƵƐŝŶƚŚĞ'ƌĞĂƚĞƌDĞŬŽŶŐ^ƵďͲƌĞŐŝŽŶ͘
/ƚŝƐŝŵƉŽƌƚĂŶƚƚŽƵŶĚĞƌƐƚĂŶĚƚŚĂƚǁŽŵĞŶĂŶĚĐŚŝůĚƌĞŶ͕ďŽƚŚŐŝƌůƐĂŶĚďŽǇƐ͕ĂƌĞĞƐƉĞĐŝĂůůǇǀƵůŶĞƌĂďůĞ͘dƌĂĸĐŬĞĚ
ǁŽŵĞŶŵĂǇƌĞƋƵŝƌĞĚŝīĞƌĞŶƚƐƵƉƉŽƌƚĂƐƚŚĞǇŵĂǇďĞƚƌĂĸĐŬĞĚĨŽƌďƌŽŬĞƌĞĚŵĂƌƌŝĂŐĞĂŶĚƐĞǆƵĂůĞǆƉůŽŝƚĂƟŽŶ͘
:/ŚĂƐďĞĞŶǁŽƌŬŝŶŐŽŶd/WŝƐƐƵĞƐƐŝŶĐĞϮϬϬϱƚŚƌŽƵŐŚĐŽŶĨĞƌĞŶĐĞƐĂŶĚǁŽƌŬƐŚŽƉƐ͕ĂŶĚŚĂƐďĞĞŶŝŵƉůĞŵĞŶƟŶŐ
Technical Cooperation Projects in Thailand,
Myanmar, and Vietnam.
JICA’s projects focus mainly on “protection,
recovery, and reintegration of trafficked
persons” and “prevention of trafficking.” In
ŽƌĚĞƌƚŽƉƌŽƚĞĐƚƚƌĂĸĐŬĞĚƉĞƌƐŽŶƐĞīĞĐƟǀĞůǇ
ĂŶĚ ĞĨ Ĩ ŝĐŝĞŶƚůǇ͕ ƚŚĞ d ŚĂŝ 'ŽǀĞƌŶŵĞŶƚ
introduced a Multi-Disciplinary Team (MDT)
approach, in which various agencies and
ĞǆƉĞƌƚƐĨƌŽŵŵƵůƟƉůĞĚŝƐĐŝƉůŝŶĞƐƐƵĐŚĂƐƚŚĞ
police, prosecutors, and social workers come
together to tackle the issue. The project
aims to strengthen its function and provide
effective protection for trafficked persons.
Also in other two countries, the projects are
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ĂŝŵŝŶŐƚŽĚĞǀĞůŽƉƚŚĞĐĂƉĂĐŝƟĞƐŽĨƌĞůĂƚĞĚŽƌŐĂŶŝǌĂƟŽŶƐĨŽƌƚŚĞ
ƉƌĞǀĞŶƟŽŶŽĨƚƌĂĸĐŬŝŶŐĂŶĚĨŽƌƐƵƉƉŽƌƟŶŐǀŝĐƟŵƐ͘
Case Study:
The Urgent Development Study on the Project on Rehabilitation and Recovery from Typhoon Yolanda in the Philippines
(2014-2016)
In November 2013, Typhoon Yolanda hit the central part of
the Philippines. Following the several disaster relief teams
dispatched for emergency support, JICA commenced “the
hƌŐĞŶƚĞǀĞůŽƉŵĞŶƚ^ƚƵĚǇŽŶƚŚĞWƌŽũĞĐƚŽŶZĞŚĂďŝůŝƚĂƟŽŶĂŶĚ
Recovery from Typhoon Yolanda in the Philippines” with the
'ŽǀĞƌŶŵĞŶƚŽĨƚŚĞWŚŝůŝƉƉŝŶĞƐ͘dŚĞƉƌŽũĞĐƚĂŝŵƐƚŽƐƵƉƉŽƌƚƚŚĞ
formulation of a mid-term reconstruction plan for rebuilding
ĐŽŵŵƵŶŝƟĞƐƌĞƐŝƐƚĂŶƚƚŽĚŝƐĂƐƚĞƌ͘/ŶĂĚĚŝƟŽŶ͕ĂƐĞƌŝĞƐŽĨƋƵŝĐŬ
impact projects (QIPs) are also underway to respond to the
needs of people who have lost the means to make a living and
ĂƌĞŝŶƐƚƌĂŝƚĞŶĞĚĐŝƌĐƵŵƐƚĂŶĐĞƐ͘dŚĞY/WƐŝŶĐůƵĚĞ͖ƌĞŐĞŶĞƌĂƟŶŐ
ůŝǀĞůŝŚŽŽĚďǇǁŽŵĞŶ͛ƐŐƌŽƵƉƐ͕ƐĂůĞƐƉƌŽŵŽƟŽŶĨŽƌŝŵƉƌŽǀĞŵĞŶƚ
in livelihood, and the rehabilitation of daycare centers. On
ƉůĂŶŶŝŶŐƚŚĞY/WƐ͕ƚŚĞƉƌŽũĞĐƚŽďƚĂŝŶƐƵƐĞĨƵůŝŶĨŽƌŵĂƟŽŶĂďŽƵƚ
the situations in the affected areas and needs of the affected
ƉĞŽƉůĞĨƌŽŵĨĞŵĂůĞƐƚĂīŽĨƚŚĞůŽĐĂůĂĚŵŝŶŝƐƚƌĂƟŽŶ͕ǁŚŝĐŚŚĂƐ
supported women’s groups since before the disaster and has
kept in contact with them.
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